PRE/POST COURSE REVIEW FORM

	Name of Officer: 
	Name of Supervisor: 
	Department: 

	Course Title: GROW ME@GESS / Teambuilding.
	Date(s) of Training: 28th and 29th Dec 2005.

	Duration of Training (in Hours): 
	Venue of Training: 
	Name of Presenters: Mr Giam, Mr Loh, Mr Mui and HODs..

	PRE-COURSE BRIEFING

(Should be done within 2 weeks before the commencement of course)
	POST-COURSE BRIEFING (1)

(Should be done within 1 week after the course)
	POST-COURSE BRIEFING (2)

(Should be done within 6 months after course or at half-yearly work reviews, whichever is earlier)

	Learning Objectives:

· Acquire a positive coaching mindset.
· Understand the GROW ME model and steps involved in coaching.

· Understand the characteristics of an effective coach and good learner.

· The application of GROW ME model of coaching to staff and student development.

· To know and use teambuilding and ice-breaker activities.
	Review of Learning Acquired:

· 
	

	
	Confirmation of Post-Course Performance Targets

(

(
.
	

	Post-Course Performance Targets:

· Set one SMART Target in work review 2006 on the following:
1. Application of GROW ME model.

2. Teambuilding in class.
	Therefore, the new post-course performance targets are:

.


	* Other Recommendations / Feedback (optional)

.

	
	Job Assignment for Application of Learning:

· 
	

	Signature of Officer
	Signature of Officer: 
	Signature of Officer: 

	Signature of Supervisor: 
	Signature of Supervisor: 
	Signature of Supervisor: 

	Date Discussed: 
	Date Discussed: 
	Date Discussed:    


* All the fields above must be filled except “Other Recommendations / Feedback” which is optional
2005
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