The red alert is on—ready for the challenge?

Red alert has been sounded-perhaps sooner than expected. Sooner the better. The mindset of certain elements in the Management has been exposed. Yes, it is better to face the enemy in the open rather than the one in the ambush or in the hiding. The High-Level Committee has spoken through its convener Jt. DDG(SEA) vide its letter dated 16th Sep and its intentions have been expressed and exposed in the first sentence itself – “taking normal service span of 35 years”. Have they forgotten that the time-bound promotion policy has already been fixed through the valiant court case that we won on 6th Aug 2002? Has the Oct 02 agitation and the settlement thereon faded out from their memories? Can’t they still not believe that all the games that they and others played to scuttle and dilute the accepted  Time-Bound Promotion Policy in the chamber of the Chairman TC on 28th Aug 03 had been foiled by our resolute intervention on 29th Aug 03? Yes, comrades we remember each and every one of them without any fade. Because we are not like the men who had to run away from the courtroom on 6th Aug 02 with covered faces after losing a grim battle against us. We are not like people who scolded us and chided us for insisting for definite terms and conditions including the Time-Bound Promotion Policy, stating that all terms and conditions are already available and insisting for informed choice is stupidity of the first order. We are happy that now they are also vouching by the court verdict which they themselves fought against. We are indeed glad that they are swearing by the same informed choice for which they cursed us with all the words within and outside the dictionary. Real courage, isn’t it? That is why we often congratulate you for being visionaries capable enough to anticipate and foresee the future without falling prey to cheap rhetoric and popularity. But that apart let us talk business. 

The Committee seems to comprise of people who are quite out of this world. They are ignorant of the agreements executed by the DOT/ BSNL on several occasions with us on the subject. They are unaware of the conditions offered to us for exercising our informed choice on the option form. The suggestions on time-bound promotion policy within the framework of the accepted and opted policy repeated on a number of occasions to all and sundry in the DOT and BSNL are hidden from them. They are not even aware of the terms of reference upon which their report has to be based. Being out of the world and ignorant of the purpose of their presence on the Committee they have drafted some points (seems to be based on hearsay) for our views in an earnest attempt to submit suitable recommendations. They even seem to have forgotten that the time-bound promotion policy that the members of this Assn have opted is from JTO to SG JAG and not JTO to JAG. Yes, the asleep can be woken up –but certainly not the pretenders. We are therefore to understand that submission of our views is not going to wake them. No amount of sermonising is going to arouse their understanding. What they require is real action – action of the kind that will shake the tinted glasses out of their eyes, so that they can see clearly –action that will wake up even the pretender from his supposed slumber –action that open the ears of the deaf – action they have never witnessed so far, nay, action of the kind that they have never ever heard of so far.

We do not expect anything better from the Committee appointed to look into the issue of Management Trainees. Here, the Management has not only been deaf and dumb but also mute. They have displayed their inability even to talk by refusing to address to the genuine concerns expressed by us. They will not open their mouth to the elementary questions put forth by us. But like the parrot they repeat the jargons that have been taught to them. Let them understand and very clearly at that, that we are prudent enough to gauge their hidden motives. As you already know we have boycotted the committee and its sittings. We also refuse to respond to them until and unless their muteness is cured.
We are not dumb enough not to see the good, at the same time as the bad and the ugly. True we have been fed with some good and fast treatments especially in respect of some other issues like DPCs for promotions to SDEs and DEs, option to continue in CDA scale,…..We are happy to acknowledge those, but certainly not at the expense of the non-compromisable issues of Time-Bound Promotion Policy and Management Trainees. And for heaven’s sake we shall not forsake or compromise these. They are the bread and butter of our members and on no account can we leave them to somebody else’s pleasure.       

Comrades, we have been repeatedly asking you to get ready for the final showdown. The last two editorials and more are tuned just to the same refrain. And this third one might sometimes bore you. We have to bear the boredom, because we have been compelled to resort to unpleasant and unentertaining things just to keep the light glowing and the life pleasant for the future. So we repeat and reiterate because we have been foreseeing for sometime now that the management is egging us on to the ultimate –the war. We know fully well that the path we have to tread is quite rough, may be even tougher than the ones we have traversed thus far. That we have to take course to the final action that too the full, because the stubborn in the Management once again wants us to show our grit, our determination, our courage. The inborn incurable sectarianism in them cannot be washed away with ordinary detergents – but calls for a total transfusion. We have shown them several times over that we are capable of the worst when pushed to the wall. This time comrades, the push has been straight and hard on to the wall asking for the right treatment. Just as it is our habit let us not deny them what they want. Yes, we are prepared for the war. Our weapons are sharp. Our repertoire is full. The bugles may be sounded any moment now. Get ready for the conquest –get ready for the victory song.         
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