To

The General Secretary


SNEA (I)


New Delhi


(Through CS Punjab)

Sub: Representation against biased MT Rules & Group-A RRs 

Sir,
The revised MT rules/ Group-A RRs notified are not in favour of DoT-Recruited JTOs/SDEs as under:

1. First of all BSNL management has not formed these rules with clean hands. To please some associations of BSNL Recruited JTOs, the MT rules are formed in such a way that absorbed officers are become ineligible as internal candidate by default either on the basis of age or qualification. As all of us are well aware that in DoT, the entry qualification for JTOs was B.Sc. First class/ B.Tech. and majority of then JTOs are B.Sc or M.Sc. 

2. While framing these rules the concept of equal opportunity in promotion is totally ignored, this is against the natural justice.
3. For promotion to STS cadre, this is only fast track channel but that is made restricted by enforcing age & qualification bar.

4. When a SDE after a specified length of service is eligible to promotion as STS, but he is not eligible to exam for lower cadre i.e. Management trainee.
5. This is very astonishing fact which can be expected from BSNL management only in the whole world that a subordinate is eligible for an exam for promotion to higher grad but his superior Officer is not eligible and subordinate can become the boss of his superior. THIS IS VERY INHUMAN & GROSS INJUSTISE. 

6. BSNL has taken almost 9 years to form these rules and the officer who was 30 years old in 2000 is now 39 years old. So even giving his precious 9 years to BSNL, he is now over-age for the exam. Who is responsible for this type losses due to delay in forming MT rules which have damaged the career of Absorbed Officers

7. At the time of calling options for absorption from Group B officers, it was promised by the BSNL management that all the rules and policies in BSNL will be formed by keeping the interests & benefit of absorbed officers but the MT rules & Group –A RRs are totally in contrast to this promise.
8. BSNL has a unique characteristic which make it different from other PSUs. BSNL is formed from the DoT which is a Central Government department and consist of 80% of its executives who were DoT employees absorbed in BSNL. Therefore, imposing conditions like specific age & qualification of other PSUs in promotion is totally unjustified as it hampers the career prospects of these executives who are in the middle of their service career. All the promotion methods should be adopted keeping in mind the versatility of the organization like BSNL.

9.   If BSNL management has to form this type of MT rules/ Group –A RRs, then it should be formed before calling the option for absorption from the Group B officers. So while giving the options every body would be aware about his future in BSNL.
10. Making discrimination on the basis of age or qualification in a departmental promotion exam is also against the various instructions/orders issued by the department of Personnel & Trg.

11. In new rules, apart from internal MT, There is no fast track promotion avenue after SDE. 
Demands:
1. Keeping in view the above noted circumstances, it is hereby prayed that there should be no MT level recruitment. 
2. In order to provide fast track promotion, there should be LDCE against at least 33% STS post for SDE to DE promotion with eligibility of 4 years of regular service of SDE. (On the similar pattern as LDCE for JTO to SDE Promotion). 

It is requested to your good self to kindly intervene & take up the matter with the management so the future of thousands of DoT Recruited JTOs/SDEs who are in middle of their service, can be safe guarded.

Thanking You








Date



Yours Sincerely 

09-09-2009
