The editor, Tri-City news:

I feel the need to clarify some issues concerning the recent changes to the BC College of Teachers (re: “Local teachers may withhold College fees,” August 27, 2003, page 4). 

In your article, you cited teachers’ disapproval of the section of Bill 51 which, in your words, “requires teachers to report colleagues they feel have committed professional misconduct.”  That isn’t quite what the Bill says.  In fact, the Bill requires teachers to report on colleagues that they have “reason to believe” may have committed professional misconduct, and to make that report directly to the College, a regulatory body which presently has no teachers sitting on it. Of course, “reason to believe” is ambiguous, and the BCTF is seeking clarification of this.  Does this mean suspicion, or proof? The purpose of this part of the Bill is not to create greater accountability, as the government would suggest to you, but to create the threat of discipline for any teacher who does not choose to inform the College.  It is to create a climate of fear and distrust among teachers, one of many tactics aimed at union-busting.  We already have a system in place for dealing with professional misconduct: members are ethically bound to address their concerns first to the teacher, and if they are not satisfied, to inform that teacher that they will be presenting their concerns to the union.  The union then attempts to mediate/resolve the issue of concern.  Sometimes this results in discipline; sometimes it results in the discovery that there has been a misunderstanding.

Teachers, like other self-regulating professions such as doctors or nurses, have no interest in creating and protecting a community of incompetence.  But there can be no professional growth among teachers working together in an environment of distrust and suspicion, regulated by a group of people appointed by and responsible to an Education Ministry that thinks that the only way to be objective and fair is to be adversarial.

Mark Smith

Burnaby teacher

