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The most important item coming up is the Far West Rally!  Have you made your plans to attend?  It is not to late – check out the flights or special (flight and motel room) for the Rally on www.nascoetravel.com .  Remember if you are having troubles accessing this site go to the parent site at www.ytbtravel.com/nascoe .

I have had questions lately on Alltel (imagine that)!  Alltel has been complicated to work with and it really should not be.  Verizon has been in the process of buying out Alltel for lack of finding better words to use.  It is a merger in the process so you will see Alltel and Verizon in the same sentence.  With this or until it is done they appear to still be operating separate when it comes to our benefits.  That makes Alltel discount available only to the Members of NASCOE or Associate Members and Verizon is for all Government employees.

Remember to check with your State Benefits Chairperson for the quarterly discounts on accessories and for the information to sign up with Alltel for the monthly discount on your service.

FOR THE FERS EMPLOYEES

Reps. Jim Moran (D-Virginia) and Frank Wolf (R-Virginia) introduced legislation that provides federal employees under the FERS retirement system a sick leave benefit equal to that of employees under the CSRS retirement system. If enacted, the "FERS Sick Leave Equity Act" would add any unused sick leave to the number of years an employee has worked for the purposes of determining their annuity during retirement. 


"This bipartisan legislation will correct a longstanding inequity between the two federal retirement programs," Wolf said. "It also will increase efficiency by cutting down on use of sick leave prior to an employee's retirement, which has cost taxpayers $68 million each year."

In 1969, Congress added a sick leave benefit for CSRS employees after data showed that the use of sick leave went up dramatically nearing the time of retirement. The Civil Service Commission - the forerunner to OPM - estimated that half of all retiring federal employees had no sick leave whatsoever; their reports showed that retiring employees prior to 1969 used an average of 40 sick leave days in their last year of employment.
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A Congressional Research Service report from August 2007, found that sick leave balances are lower for FERS employees than CSRS employees. Independent studies by the Bureau of Prisons have reached the same conclusion with OPM confirming it in their own analysis. Moreover, in a recent survey of FERS and CSRS employees, 85% of CSRS employees said they conserved as much sick leave as possible. On the other hand, 75% of FERS employees said they would use as much sick leave as possible during their last years. 

I would say keep watch for a CAPWIZ alert on this.  You can help speak for something that would benefit you, but through your own time!!  NOT through your office or use of Government time.  Would this be a GREAT Benefit for all FERS employees??? 

Becky Zirpel

NWA Benefits Chairperson
