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The National Association of FSA County Office Employees and the National Association of Retired ASCS-FSA County Office Employees request consideration of the following benefit issues.

FERS Sick Leave Credit.  Currently, there is disparity between Civil Service Retirement System employees’ and Federal Employee Retirement System employees’ sick leave credit toward retirement.  CSRS employees are allowed to use their accrued sick leave toward their retirement annuity computation.  FERS employees receive no credit for their accrued sick leave.  A 2007 Congressional Research Service report found sick leave balances are lower for FERS employees than CSRS employees.  OPM calculates that failure to provide similar treatment under FERS is costing taxpayers tens of millions of dollars each year in lost productivity.  NASCOE supports H.R. 958 that assures FERS employees receive credit for unused sick leave when they retire. 

Health Insurance.  NASCOE and RASCOE support several changes to the health insurance programs offered our employees. Items of concern include:

· The age for discontinuing coverage for dependents should be raised from 22 to 25.  

· Premiums continue to rise each year.  We support adding plans for self plus one, enabling employees to have affordable insurance without paying additional premiums for a family plan.

· The law should allow retirees to use pre-tax dollars to pay health care premiums (H.R. 1203 provides this correction for our retirees).

Social Security Windfall Elimination Provision. Federal employees working under CSRS and under Social Security covered employment are subject to reduced Social Security benefits in retirement. Federal employees that changed in mid career from CSRS employment to Social Security based employment are disproportionately affected by this law.  The formula for calculating a federal employee’s retirement under this provision reduces the social security benefit by as much as 60%.  NASCOE supports HR-235 that will repeal this unjust law.

Government Pension Offset. The law requires two-thirds of a government annuity be offset from a spousal social security benefit.  In most cases this eliminates the spousal social security benefit.  Retirees receiving annuities in the private sector are not subject to this law.  NASCOE supports HR-235 that will repeal this law that unfairly targets federal employees.

NASCOE and RASCOE request that Congress adopt legislation that supports these items.  In an increasingly demanding work environment, the support of these items is crucial in attracting and retaining skilled, dedicated employees in Farm Service Agency and a safe and stable agricultural environment for our country.
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