Social Injustice 9 


Social Injustice

Women and Single Mothers

Lindsay Pai

Siena College


Women and single mothers experience what is known as a “glass ceiling” in many parts of their lives. Wikipedia defines “glass ceiling” as the following:

an unofficial barrier to an upper management or other prominent position within a company or other organization which certain groups are perceived to be unable to cross, due to discrimination. The term is most typically applied to situations where the suppressed group is women, and without context implies that the discriminatory practice prevents the promotion of a woman due to her gender. (“Wikipedia – Glass Ceiling,” n.d.)
The glass ceiling that affects women and single mothers happens largely in two ways, the buisness world and economic stability. Most of this is due to the fact of the battle in gender supremecy between male and female. The best solution to this problem is to create a sense of equality between both males and females in every aspect of the world.


In the buisness world, there is a great amount of social injustice dealt towards women in general, even before seperating out single mothers. Women’s E News wrote an article entitled “Intense Efforts to End Wage Gap Underway”. In this article, Sarah Stewart Taylor (2001) conducted research on the wage gap in business between men and women. Her study showed that women in the United States averaged seventy-two cent for every dollar men earned. In Figure 1, you can see the average wage gap between male and female throughout the United States. The lowest wage gap being eighty-six cents for every dollar in the District of Columbia and the highest being sixty-three cents for every dollar in Wyoming. This type of unethical procedure is known as discrimination of the sexes. This is not just a national issue, but rather a global issue. Just in the United States alone, “the Glass Ceiling Commission states that between 95 and 97 per cent of senior managers in the country's biggest corporations are men.” (“Wikipedia – Discrimination,” n.d.) How is it that in the supposed “land of opportunity”, half of the nation’s population is being shut out out of a good life due to their sex. Figure 2 shows how over the past decade, the wage gap between males and females as been increasing and doesn’t seem to being showing any signs of changing.

The real question that emerges is why is this happening and nothing has been done to truly stop it in its tracks. In 1963, the Equal Pay Act was passed which stated the following:

No employer having employees subject to any provisions of this section shall discriminate, within any establishment in which such employees are employed, between employees on the basis of sex by paying wages to employees in such establishment at a rate less than the rate at which he pays wages to employees of the opposite sex in such establishment for equal work on jobs the performance of which requires equal skill, effort, and responsibility, and which are performed under similar working conditions, except where such payment is made pursuant to (i) a seniority system; (ii) a merit system; (iii) a system which measures earnings by quantity or quality of production; or (iv) a differential based on any other factor other than sex:  Provided, That an employer who is paying a wage rate differential in violation of this subsection shall not, in order to comply with the provisions of this subsection, reduce the wage rate of any employee. (Equal Pay Act, 1997)
The Equal Pay Act of 1963 supposedly put to rest any sort of discrimination in buisness wages between sexes. The Joint Legislative Audit and Review Commission commissioned a report entitled “Gender Pay Equity in the Virginia State Workforce (December 1997).” In this report, the JLARC gathered information on the difference between male and female wages in state jobs and presented the following:

When holding job class or pay grade constant, JLARC staff found the resulting gender differences in salary generally to be relatively insubstantial. Yet the average female full-time classified State employee earned a salary that was about 84 percent of the average male’s salary. Among all female full-time classified State employees as of June 30, 1997, the average salary was $26,117. Among all male full-time classified State employees, the average salary was $31,265. Some of this difference in average salaries could be attributed to differences in seniority. The average female worker had been in State service for 10.6 years, when the average male worker had been in State service for 11.5 years. This difference in seniority does not fully explain the salary difference. (1997)
The discrimination is still evident, but the reason is still in question. The JLARC researched into specific job fields and came up with interesting information. When they began to look at the different fields of state jobs, they began to notice a trend between what the job was and what gender was predominate in it. This brings up another fact of discrimination against women in the business world, gender-specific jobs.


Many jobs in the world have one gender that is more common employees than the other gender. These jobs are known as gender-specific jobs. Figure 3 shows a graph of eight different job specifications that the JLARC researched in and what gender was most common in each. But even looking at the high amount of female employment, why is there still a large wage gap between males and females. The Commission of Labor Cooperation has come to the conclusion that education and specific job employment has to do with it. Figure 4 shows the percent education levels of employed women in the United States, Canada, and Mexico. If you look at the United States, 50% of all employed women have at least attended high school, not necessarily graduating from it. The other 50% of women in the United States have attended a secondary school or college. If you think of every education-specific job that we have in the United States and only 50% of all women have a good chance at getting those jobs, which is a very scary thought. But, what job fields do women usually fall into? The Commission of Labor Cooperation states the following:
Occupational structure is another factor that influences the earnings gap between men and women. Female employment is characterized by a high proportion of women in occupations such as secretaries, saleswomen and personal services in restaurants and hotels or in cleaning activities. Generally, earnings in these occupations are lower than national average earnings level. This situation affects both women and men in these occupations; but a higher portion of women are engaged in them. For example, in Canada in 1995, the average earnings for women in clerical occupations were 41.2 percent lower than for women in natural science occupations, which registered the highest levels of earnings. For men, the earnings difference for the same occupations was also high, at 37 percent. However in 1996 clerical occupations accounted for 25 percent of total female employment, while the share for men was 5.3 percent. (n.d.)

So, some of the most common jobs for females are secretaries, saleswomen and personal services. In all three of these jobs, a high school education is most likely mandatory, with college education raising your chances even more. So, if this is the case, then the 50% of women who have only reached a high school level of education will find it very difficult to get a good job.


Digging even deeper into the issue of social injustice towards women, single mothers are hit with the hardest amount of it. Travis Snyder did a report on how the Welfare program is affected by single mothers. Snyder’s researched produced the following information shown in Figure 5. In the past decade, both single mothers and never-married mothers have made large leap in employment. Although you may think this to be a good thing, it is sadly just the opposite. In a report known as "Chutes and Ladders: The Search for Solid Ground for Women in the Workforce," released by Women Work! (“US Households,” 2005) the following information was released:
Single mothers and displaced homemakers are "poor" or "near poor" although they are working. Those who are employed are vastly over-represented in low-paying service occupations with few, if any, benefits. More than half have not completed education beyond a high school. (“US Households,” 2005)

Even though there has been an increase in the amount of jobs for single mothers, it is truly not enough to well enough support a family. Gary L. Bowen sums up the situation of single mothers very well.
"...Single mothers in poverty may increasingly find themselves in a "catch 22" situation: they may earn just enough from employment to move them beyond the income threshold necessary to qualify for means-tested public assistance, but not enough to provide for an adequate level of subsistence or to free them from the grasp of poverty." (“Poverty and the Single Mother,” n.d.)

So, the question now is what can be done about this. Figure 6 shows the amount of money put towards each area of welfare spending. In 2000, most of the graph is covered by cash, food, and housing and medical. Although this may be a good thing, there is more that should be done for social services, work relief, and education and training. In order for women and single mothers to be able to get on an equal level with society, they need the correct education and the helping hand of the government. Stricter laws need to be put in place to equal out pay between men and women in jobs. If this is done, more women and single parents will be able to support themselves. Women Work! have spelt out what needs to be done in the United States in order to level the playing field. “Flexible work schedules for all employees. Benefits for part-time employees. Increased federal and state funding for education and training. Expanded family-related leave policies. Social Security reform that addresses the needs of female workers.” (“US Households,” 2005) 


Equality doesn’t start in politics, it starts in the mind. In order for us to really allow women and single mothers a chance to succeed in life, we must keep the equality of the sexes as a common thought it the mind. There should be no such thing as a patriarchal society or a matriarchal society; it should rather be an equality society.
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Fig. 1 United States Gender Wage Gap Chart (http://www.womensenews.org/article.cfm?aid=443&context=archive)
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Fig. 2 Female/Male Income Ratio (http://www.cc.utah.edu/~tnm08560/1741f99n11.html)[image: image2.png]Female Income / Male Incomne
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Fig. 3 Number of Males and Females in Functional Areas (http://jlarc.state.va.us/Summary/Rpt212/pay.htm)
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Fig. 4 Distribution of Female Employment by Education Level in North America, 1996 (http://www.naalc.org/english/ewna_part1.shtml)
[image: image4.png]Canada

Mexico

United States

o 20 a0 60 80 100
% of female employment

Wl | o, [ PostSeconcery P o eciona




Fig. 5 Percentage of Married, Single, and Never-Married Mothers Working 1985-2000 (http://neoperspectives.com/welfare.htm)[image: image5.png]Percentage of Married, Single, and
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Fig. 6 Federal, State, and Local Welfare Spending: 1929-2000 (http://neoperspectives.com/welfare.htm)
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