ASSIGNMENT I
1.
Choose the person with whom you have an important relationship.


Yesica Forero, Girl-Friend (1 year relationship), (612) 203 7587

2. Incorporation with this person. Identify several contexts which you communicate.

a. Yesica tend to assume what the other person feels according to the reaction or face expression. Ex. I don’t feel good; she would think I’m mad at her.

b. The way I choose to talk in a conversation usually leads to a lot of misunderstanding.  When I wanted to devote an idea on how to solve a problem, she would think that ‘I think myself is always right’.
3. Put each situation, have your friend rate your competence by answering the following questions:

a. Situation A

i. Do you have a wife repertoire a response style in this situation, or do you always response in the same way?

1. Always response in the same way

ii. Are you able to choose the most effective way of behavior for this situation at hand?

1. No

iii. Are you skillful at performing behavior?

1. No

iv. Do you communicate in a way that leads other satisfy?

1. NO

b. Situation B

i. Do you have a wife repertoire a response style in this situation, or do you always response in the same way?

1. Maybe my family is responsible for this behavior or mine.

ii. Are you able to choose the most effective way of behavior for this situation at hand?

1. Yes

iii. Are you skillful at performing behavior?

1. Some what

iv. Do you communicate in a way that leads other satisfy?

I usually try to.

4.
After reviewing your partner answers, Identify the situation in which your communication is most completive.


Situation A: Communicate with a more effective body language.


Situation B: Communicate in a way which she won’t take it offensive

1. 5.
Choose a situation in which you would like to communicate more competitively and with the help of your partner.

a. Determent weather your repertoire of behavior need to be extent

b. Identify the ways in which you need to communicate more skillfully

c. Develop ways to monitor your behavior in the key situation to get feedback on your effectiveness

