Learning Styles
There are nine sets of four words below. Rank each set of words assigning a 4 to the words which best characterizes your learning style, a 3 to the word which next best characterizes your learning style, a 2 by the next most characteristic word and a 1 with the word least characteristic of you as a learner. Be sure to assign a DIFFERENT rank number to each of the four words in each set
1.
discriminating

tentative

involved

 practical

2.
 receptive

relevant

analytical

impartial

3.
feeling

watching

thinking

doing

4.
accepting

risk-taker

evaluative

aware

5.
intuitive

productive

logical

questioning

6.
abstract

observing

concrete

active

7.
present-oriented

reflecting

future-oriented

pragmatic

8.
experience

observation

conceptualization

experimentatic

9.
intense

reserved

rational

responsible

CE

RO

AC

AE


Add:
2   3   4   5   7   8
1   3   6   7   8   9
2   3    4   5   8   9
1   3   6   7    8   9
Totals:
CE _______
RO _______
AC _______
AE _______

[image: image1]Add the totals numerical values of the six word-sets listed under the four scoring lines. Then total each of the four lines and enter these values in their proper axis on the target. CE stands for CONCRETE EXPERIENCE, RO is REFLECTIVE OBSERVATION, AC is ACTIVE CONCEPTUALIZATION, and the AE number transposes to ACTIVE EXPERIMENTATION. Once your totals have been entered on the target you can determine your type of learning style. 
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Concrete Experiencers (The Feeler): Must be involved in the new experience. They are searchers who seek a purpose in learning, are good problem-solvers and work well with others.

Reflective Observers (The Watcher): Watch others or develop observations of their own experiences. They like to get the picture; like to know the purpose for the practice. The watch others, are good listeners, are introspective and contemplative.

Abstract Conceptualizers (The Thinker): Create theories to explain observations. They are analytical and logical, thorough and theoretical. They would rather read than listen to a lecture, are often loners, and can be very meticulous.

Active Experimenters (The Doer): Uses theories to solve problems and make decisions. They are receptive learners and tend to learn through “gut” reaction. They learn through experiment and evaluation and tend to be emotional.

These learning styles are immediately recognizable in learning situations.

The Doer: Will constantly be on the move. Standing and waiting are not part of them; they will be seen fidgeting until they get to move. They learn by doing and nothing else seems worth their attention. These learners need opportunity to practice and receive feedback. They thrive in small groups and individualized projects. The teacher is a how-to role model.
The Feeler: This type is also “doing-oriented” though they will be far more sensitive to the connection between what they do and the sequences. This type of learner is aware of similarities and differences of experiences. They are particularly kinesthetic and will learn sports relatively easily because of strong awareness, a very important ingredient in acquiring skills of any sort. If instruction is mostly analytical, they will quickly lose interest, yet feeling and sensory associations have great value. They learn from new experiences, games, role plays, etc. with peer feedback and discussion. The teacher is a coach/helper.
The Watcher: They tend to “hang back” in the class, studying everyone’s performance. This provides them with the essential guidance necessary; they emulate what they see. Talk will be largely useless with a person like this, unless verbal directives create images of a viable nature. This type of learner will sometimes do well right after the instructor, but will generally tend to want to go last. They learn through direct observation from different perspectives. The teacher is a guide/task master.
The Thinker: This is the type of person who has read about the activity before participating in it. They may by full of “shoulds” and “oughts”. This learner will need detailed explanations from the instructor in order to understand what to do. Breaks will become welcome forums for this learner to squeeze more information out of the instructor. They learn through theory and study. Often they need to have a clear, well-structured presentation of ideas. The teacher is a communicator of information.
The Ten Instructional Paradoxes

1. People learn most when talking, not when listening

2. More of certain types of learning can take place when one does not make an effort to teach

3. Some things are learnable, but not teachable

4. Everything we try works

5. What is true for children is also probably true for adults

6. We think we learn from our failures and from other people’s successes, but it’s really the other way around

7. We grow from calamities, not from perfection

8. Don’t try to improve people – improve the situation

9. Students can learn more from each other than from their teachers

10. We learn to ski in summer and we learn to swim in winter
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Accommodators (Concrete experience/Active experimenter) are motivated by the question, "what would happen if I did this?" They look for significance in the learning experience and consider what they can do, as well as what others have done previously. These learners are good with complexity and are able to see relationships among aspects of a system. 

A variety of methods are suitable for this learning style, but anything that encourages independent discovery is probably the most desirable. 

Accommodators prefer to be active participants in their learning. 

The instructors working with this type of student might expect devil's advocate type questions, such as "What if?" and "Why not?"

Divergers (concrete/reflexive learners) are motivated to discover the relevancy or "why" of a situation. They like to reason from concrete specific information and to explore what a system has to offer and they prefer to have information presented to them in a detailed, systematic, reasoned manner 

Instructional methods that suit Divergers include: 

lecture method--focusing on specifics such as the strengths, weaknesses and uses of a system 

hands-on exploration of a system 

The instructor would be best to mingle with the students, answering questions and making suggestions. Ready reference guides provide handy, organized summaries for this kind of learner. Flexibility and the ability to think on your feet are assets when working with Divergers.

Assimilator (Abstract conceptualization/Reflective observer) are motivated to answer the question, "what is there to know?" They like accurate, organized delivery of information and they tend to respect the knowledge of the expert. They aren't that comfortable randomly exploring a system and they like to get the 'right' answer to the problem. 

Instructional methods that suit Assimilators include: 

lecture method (or video/audio presentation)--followed by a demonstration 

exploration of a subject in a lab, following a prepared tutorial (which they will probably stick to quite closely) and for which answers should be provided 

These learners are perhaps less 'instructor intensive' than some other learning styles. They will carefully follow prepared exercises, provided a resource person is clearly available and able to answer questions.

Convergers (abstract conceptualization/active experimenter) are motivated to discover the relevancy or "how" of a situation. Application and usefulness of information is increased by understanding detailed information about the system's operation. 

Instructional methods that suit Convergers include: 

above all, the instruction should be interactive, not passive for these kinds of learners 

computer-assisted instruction is a possibility 

problem sets or workbooks can be provided for students to explore 
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Perception
This is how we take in information, in new situations. Some of us sense and feel our way, while others think things through. 

Sensing/feeling people:
– connect experience to meaning (connected knowing)
– perceive through their senses
– immerse themselves in concrete reality
– are intuitive.

Thinking people:
– separate themselves from the experience (separate knowing)
– stand back and analyze what is happening
– reason experience
– perceive with a logical (cognitive) approach.

Concrete experience (Sensing/Feeling)
  

We hover near different places on a continuum and the place where we hover is our most comfortable place.

Abstract conceptualization (Thinking)
  

Processing

This is how we process experience and information (how we make it part of ourselves). Some of us jump right in and try it – active doers; while others watch what’s happening and reflect on it – reflective watchers. 

Reflective people:
– reflect on new things
– filter them through their experience to create meaningful connections.

Active people:
– act on new information immediately
– reflect only after they have tried it out
– need to do it in order to make it theirs and extend it into their world.


Active experimentation (Doing)
Reflective observation (Watching)
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Perception Continuum





Processing Continuum





7. Apply learning by doing it and share with others


8. Analyze application. Judge results of experimentation for relevance and usefulness





1. Create a concrete experience


2. Reflect on the experience, analyze it.





5. Practice with givens and add something of one’s self


6. Work on defined concepts and givens





3. Integrate experience and reflections into concepts


4. Examine and develop concepts





REFLECTORS�imaginative learners�WHY?





THEORISTS�analytic learners�WHAT?





PRAGMATISTS�common sense learners�HOW?
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Assimilators





Convergers





Divergers





Accommodators 





Perception Continuum





Processing Continuum





ACTIVISTS�dynamic learners�WHAT IF?
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