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What happened in class: Today’s class featured four different 493 presentations which covered reducing Penn State’s environmental footprint, the kiersey temperament of Penn State’s engineering faculty, Innovative rainwater collection, and the information exchange tank.  The first group that presented was two students trying to reduce Penn State’s environmental footprint.  They emphasized that there were a number of different routes that could have been taken.  However, they decided to tackle the waste that is accumulated at the Penn State football tailgates.  Only because there are increased recycling opportunities during the tailgates and they felt as though the current recycling system is not efficient.  For example, they stated that up to forty tons of waste is accumulated during each game and only twenty percent of that waste actually gets recycled.  The problem wasn’t that there weren’t enough recycling bends; it was just that people were putting recyclable in regular trashcans.  They proposed to replace the image of the current recycling bends.  For instance, they wanted to put oversized Heineken bottles in the place of recycling for glass because it is more of an attention grabber.

The next group was the kiersey temperament group and they ran into a number of communication problems with the engineering faculty.  Instead of being able to send mass emails to all engineering faculty, they were forced to contact professors they knew to spread the word about the kiersey test.  After going back and forth with their engineering contacts, they were finally able to send out their kiersey surveys.  Overall, twelve department heads were included in the one-hundred forty-nine surveys that were sent out to engineering faculty.  Only thirty-three surveys were returned, seven of which were from department heads.  The group compared the faculty’s temperaments to the national average and found there to be no discrepancies.

Soon after the kiersey group presented, the innovative rainwater collection group were in the front of the room.  Their goal was to develop a method to collect and reuse rainwater.  They were actually conducting experiments throughout the semester in which they installed their rainwater collection system, which collected water as it trickled down through soil, all over the hub lawn.  Unfortunately, they found heighten Ph’s for the rainwater that was collected which caused major flaws in their results but, their overall ideas were good.

The last and final presentation was the IST group whose main focus was to make information about professors easily accessible.  They were given a prototype, The Thinkmap, which was a program that cost 20,000 dollars and served as an effective solution to their problem.  The only thing was that if they didn’t plan on using the program for more than three months they would have to return it to the company or pay the cost.  
My response to what happened in class:  The presentations for this class were very informative but a bit longer than expected.  They probably would have been more effective if each group would have kept their presentations a little shorter.  As a spectator in the audience I saw several people, including myself, not paying attention after about fifteen minutes.  However, I was happy to see that everyone didn’t complain and handled their project as needed.  
Analysis of my response:  I probably should have paid more attention to the presentation that was giving considering those who were presenting had to watch my presentation the previous day.  However, being that the presentations were so long I had a hard time focusing on what was being presented.  At least I know to keep future presentations short and sweet.  As Dr. Schumann advised, three points is all that needs to be covered.  
Leadership take-away/sound-byte:  When conducting a formal presentation, attitude plays a major role on the outcome.
