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APPENDIX A

Demographic Questionnaire

For questions 1-5, circle the correct answer.

1. Age:

a.) 18 – 25

b.) 26 – 35

c.) 36 – 45

d.) 45 – 55

e.) 56 – 65

f.) 66 or over

2. Gender:

a.) Female

b.) Male

3. Marital status:

a.) Single

b.) Married

c.) Separated

d.) Widowed

4. Level of education:

a.) Bachelor’s degree

b.) Master’s degree

5. Years experience in the field of nursing:

a.) 5 or less

b.) 6 – 15

c.) 16 – 25

d.) 26 – 35

e.) 36 or more

APPENDIX B

Job Satisfaction Questionnaire

Please ENCIRCLE the corresponding number of your choice

1 – Not Satisfied

2 – Somewhat Satisfied

3 – Undecided

4 – Satisfied

5 – Very Satisfied

1. The work associated with your position allows you to make contribution to:

a.) The school……………………………. 1

2
3
4
5

b.) The profession…………………………1

2
3
4
5

c.) You own sense of achievement……....... 1

2
3
4
5

2. You receive adequate praise for work well done from:

a.) Your peers……………………………1

2
3
4
5

b.) Your dean……………………….…....1

2
3
4
5

c.) Your students…………………..…..... 1

2
3
4
5

3. The work associated with your position provides you with:

a.) Opportunity to use a full range of nursing skills1

2
3
4
5

b.) A variety of educational challenges......... 1

2
3
4
5

c.) The opportunity to be of service to others.. 1

2
3
4
5

4. The nursing practice environment:

a.) Allows you to make autonomous nursing education decisions

 1

2
3
4
5

b.) Allows you to be fully accountable for those decisions.....

 1

2
3
4
5

c.) Encourages you to make adjustments in your nursing practice to suit student needs..

1

2
3
4
5

d.) Provides a stimulating intellectual environment.. 1

2
3
4
5

e.) Provides time to engage in research as you want.. 1

2
3
4
5

f.) Allows opportunity to receive adequate respect from nurse educators on other schools...... 1

2
3
4
5

5. The school organizational structure:

a.) Allows you to have a voice in policy making for nursing education.....

1

2
3
4
5

b.) Allows you to have a voice in overall school policy making...

1

2
3
4
5

6. You receive:

a.) Support from your peers for your nursing decisions

1

2
3
4
5

b.) Support from dean for your nursing decisions 1

2
3
4
5

7. Good working relationships exist between you and:

a.) Your supervisor....................................... 1

2
3
4
5

b.) Your peers................................................ 1

2
3
4
5

8. Nursing education:

a.) Gives clear direction about advancement 1

2
3
4
5

b.) Provides adequate opportunities for advancement..

1

2
3
4
5

c.) Decides advancements for nurses fairly. 1

2
3
4
5

9. Your job offers:

a.) Opportunity for professional growth. 1

2
3
4
5

b.) Satisfactory salary................................ 1

2
3
4
5

c.) Adequate additional financial benefits other than salary...

1

2
3
4
5

.d) Adequate vacation................................... 1

2
3
4
5

e.) Adequate sick leave................................. 1

2
3
4
5

f.) Adequate in-service opportunities........ 1

2
3
4
5

.

APPENDIX C

Consent Form

TITLE OF STUDY:

Job Satisfaction among Nurse Educators in General Santos City

OVERVIEW:

There is a tremendous shortage in the Philippine of nurse educators. Nursing educators need to know which methods will be effective in recruiting and retaining nurses. The purpose of this study is to determine nurse educators’ level of job satisfaction. The study will use a non-experimental, quantitative design with a theoretical framework based on Fredrick Herzberg ‘s Motivation Versus Hygiene Theory. The data will be collected in fifteen (15) days and will be analyzed using descriptive statistics. The research will be used to develop a Bachelor’s Degree Thesis.

PARTICIPANTS’ RIGHTS:

Subjects have the right to not participate. They are anonymous. Subjects also have the right to a summary of the results of the study if requested.

INSTRUMENTS & INSTRUCTIONS:

Two instruments will be used for this study. The first instrument is a demographic questionnaire that assesses the characteristics of the participants. Please circle the letter next to the answer for each question. The second measure that will be used is the Job Satisfaction Questionnaire (JSQ); a 32-item, 5-point Likert Scale that measures the satisfaction of nurses. Please rate each item by circling a number from 1 (not satisfied) to 5 (satisfied). Place the completed survey packet at the dean’s office for the researcher to collect.

CONTACT INFORMATION:

If you have any questions, contact Jeremy Quilat at 552-3456 or jquilat@bcs.edu.ph.

Jeremy R. Quilat, SN

Qualifications

􀂃 Experience working in St.Elizabeth Hospital as part of the BSN practicum program through Brokenshire College SOCCSKSARGEN

􀂃 Excellent communication skills including public speaking and giving academic presentations

Education March 2008 (anticipated) Brokenshire College SOCCSKSARGEN

B.S., Nursing

􀂃 GPA: 1.75

Work experience May 2007 – Present St. Elizabeth Hospital, General Santos City

Activities & Honors

􀂃 Beta Nu Delta Nursing Society, Beta Chapter

􀂃 Philippine Nursing Students Association
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