CHAPTER I – THE PROBLEM AND ITS SETTING

The concept of job satisfaction among nurses is of an unprecedented importance given the current job market. Satisfied nurses are more likely to stay not only in the field of nursing, but in the organization in which they are satisfied (Urden, 1999). Considering the significant nursing shortage, retention of nursing staff is absolutely vital to the healthcare industry (Bradley, 2000). The purpose of this study will be to determine nurses’ level of job satisfaction.

Urden (1999) found that overall job satisfaction was the most important reason that nurses chose to stay in a particular job. Very little has been done to promote job satisfaction in most healthcare facilities. 

Problem Statement

There are numerous research studies that assess the ways in which autonomy, empowerment, control over practice, and demographic factors affect nurses’ job satisfaction (McNeese-Smith, 1999; Martina Price, 2002; and Gifford, Zammuto, Goodman, and Hill, 2002). Little research could be found about nurse educators’ satisfaction and none could be found specific to Filipino nurse educators. The lack of research addressing the factors that influence nurses’ job satisfaction is a problem because if nurse administrators do not know what the RNs want, they cannot make changes to better satisfy the nurses.  

Objectives


The specific aims of the study are to:

1. Determine the profile of nurse educators based on the following elements: age, gender, education, and experience in nursing.

2. Assess the level of the nurse educators’ overall job satisfaction.

Limitations


The major limitations of this study involve the sampling design and the small sample size. A convenience sampling design will be used due to time and financial constraints. 

Potential variables beyond the researcher’s control include, but are not limited to environmental factors, stress levels, and mood of the respondent.

Response bias was also a potential limitation because employees may have feared retaliation from hospital administration for low levels of satisfaction.

Significance of the Problem

This study will provide information that is important to nursing administration, practice, and education. 


Nursing Education: A thorough understanding of nurses’ job satisfaction is extremely important to nursing education.

Students: Give them a thorough understanding of the works of nursing educators thereby affording them an opportunity to appreciate them.
Brokenshire College SOCCSKSARGEN: Results of this study bodes well to the accomplishment of the institutional vision of propelling itself as “a leading Evangelical higher educational institution in the SOCCSKSARGEN Region”. 

Summary


In conclusion, nurse educators’ job satisfaction needs to be examined further. This study will also assess Herzberg’s Motivation and Hygiene Factors and nurse satisfaction. The results of the study will lead to better recruitment and retention of nurse educators.



