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Shifting Perspectives

· The perspective on career guidance has shifted from a focus on vocational development during adolescence and early adulthood to a broad view of career development throughout the various life stages of the individual.

· This shift has resulted in recognition of the importance of providing career development programs in elementary schools.

· The American School Counselor Association (1984b) issued a career development policy statement calling for school counselors to assume leadership in implementing developmental career guidance programs for all students, beginning no later than kindergarten.

· Although the responsibility for career education planning rests primarily with classroom teachers, the elementary school counselor can make a major contribution in developing a continuous, sequential, and integrated program.  Roles include:

· Coordinator – coordinating the various guidance and counseling activities aimed at developing career awareness

· Consultant – conferring directly with teachers, parents, administrators, and other helping professionals to help students deal more effectively with career awareness needs.

· One meta-analysis of 67 studies (1st- through 12th-grade levels) of the impact of career education on academic achievement, found that career education intervention improved student academic achievement levels (Evans & Burck, 1992).

Elementary students of average ability seemed to profit the most in their academic achievement when:

· Career intervention was coupled with math and language arts subject matter.

· The intervention averaged 151-200 hours per school year (9-months)

· The students had participated in two years of career education.

To meet children’s career development needs, the elementary career development program should consist of a systematic sequence of guidance and counseling experiences appropriate to the children’s various developmental ages as they proceed through the childhood years (Hoffman & McDaniels, 1991).

A Systematic & Coordinated Plan

Herr and Cramer (1996) recommend using a five-stage planning model for facilitating the implementation of systematic career development intervention programs:

· Stage 1:  Develop a Program Rationale and Philosophy

· Stage 2:  State Program Goals and Behavioral Objectives

· Stage 3:  Select Program Processes

· Stage 4:  Develop an Evaluation Design

· Stage 5:  Identify Program Milestones

Walz and Benjamin (1984) also provide important recommendations:

· Involve a team of knowledgeable professionals, parents, and representatives from the community in all phases of program planning.

· Use developmentally appropriate interventions.

· Be sure that the program goals and objectives are clearly communicated to all involved in the program.

· Make sure the program is based on student needs.

· Have an evaluation component to determine the degree to which the program goals and objectives have been achieved.

· Make sure that those involved in program delivery are highly competent.

Implicit to both of these guidelines is:

· the need to be sensitive to the political climate of your school; not connecting career development interventions with academic achievement will decrease the chances of program success

· the importance of communicating successful program outcomes to assure continued funding

· “marketing” the career program so that it is not perceived as an additional burden to the already heavy load teachers must carry

· taking a team approach to service delivery

Guidance and counseling experiences should be tailored to help children accomplish the following developmental tasks:

· Develop self-understanding and a realistic, positive self-concept.

· Acquire the knowledge, understanding, attitudes, and competencies to functioning effectively in their current life roles:

· son or daughter, family member, sibling, student, classmate, worker at home and at school, friend, peer-group members, team members in sports and games, and “leisurite”

· Develop an awareness of the career development options available to them in school and the community.

An additional option for your second internet exercise:

You are encouraged to find at least one school website that provides a list of career competencies for their students.

Awareness of the World of Work

Career development in grades K-3 should emphasize:

· AWARENESS of the world of work

· AWARENESS of themselves

Career development in grades 4-5 should emphasize:

· CAREER ORIENTATION

Because elementary school children have not yet had the opportunity to fully explore their options and potentialities, an important goal of career development intervention is to counteract environmental factors that pressure students to prematurely commit to educational and occupational options.  The use of nontraditional role models (e.g., male nurses, male secretaries, female physicians, female engineers) and exposure to a broad range of occupational environments in career development interventions is encouraged during the elementary school years.

Another goal of career development interventions with elementary school children is to provide an environment in which each student’s nature sense of curiosity can flourish (Super, 1990).

· Children often engage intensely in fantasy-based play related to occupations such as physician, firefighter, teacher, and nurse.

· Curiosity can be guided to help students learn accurate information about themselves and their environments.

· For example, field trips to occupational environments related to a child’s fantasy-based occupational interests.

· Awareness of the World of Work

As children move toward adolescence, they must:

· Become concerned about the future

· Increase personal control over their lives

· Convince themselves to achieve in school and at work

· Develop competent work habits and attitudes

One study of 28,000 children found that elementary school students have limited self-knowledge, limited occupational information, and take limited responsibility for their behavior and future career decision making (Miller, 1977).

K-6 Career Goals & Competencies
Example of Overall Goals for Elementary Career Counseling

Become aware of personal characteristics, interests, aptitudes (natural abilities), and skills

Develop an awareness of and respect for the diversity of the world of work

Understand the relationship between school performance and future choices

Development a positive attitude toward work

Example of Kindergarten Objectives

Students will be able to:

· Identify workers in the school setting

· Describe the work of family members

· Describe what they like to do

Sample Activities for Kindergarten:

· Have students draw a mural of the workers in their school.

· Have students draw their family members at work.

· Have students sit in a circle and pass a puppet.  When they receive the puppet, they state “I like to _______.”  The next student says, “______ likes to _______ and I like to _______.”

Appraisal Instruments for Kindergarten 

· Arlin-Hills Attitude Survey (http://buros.unl.edu/buros/jsp/lists.jsp)

· Measures attitudes toward teachers, learning, language, and arithmetic

· Self-Concept and Preschool-Motivation Inventory (SCAMIN)

· Assesses achievement investment, role expectations, achievement needs, and self-adequacy (K-3)

Example of First-Grade Objectives

Students will be able to:

· Describe their likes and dislikes

· Identify workers in various settings

· Identify responsibilities they have at home and at school

· Identify skills they have now that they did not have previously

Sample Activities for First Grade

· Have students trace or draw and cut out geometric shapes.  Next, have them draw or cut out jobs they have at home and at school and paste them on the cut-outs.   Finally, have them punch holes and string them on a hanger to make a job mobile.

· After reading “I Like Me” by Nancy Carlson have students paste their picture on poster board.  Have them write “dislikes” on one side of their picture and “likes” on their other.  Or have them paste or draw pictures on the poster that describe their likes and dislikes.

Appraisal Instruments for First Grade

· Survey of School Attitudes

· Measures student’s attitudes toward reading and language arts, science, social studies, and mathematics

· Values Inventory for Children

· Assesses values of children and their relations to other children, parents, and authority figures

· The Affective Perception Inventory

· Measures students’ attitude toward self and school and specific school subjects

· Martinek-Zaichkowsky

· Assesses global self-concept and physical, emotional, and behavioral aspects of self confidence

· Go to: http://buros.unl.edu/buros/jsp/lists.jsp for more info on these appraisal instruments.

Example of Second-Grade Objectives

Students will be able to:


· Describe skills needed to complete a task at home or at school.

· Distinguish which work activities in their school environment are done by specific people

· Recognize the diversity of jobs in various settings.

Sample Activities

· Have students brainstorm the jobs involved in running a school and develop interview questions to help them learn more about the individuals who work in the various departments.  

· Groups of students visit, observe, and interview the principal, assistant principle, cafeteria manager, head custodian, bus drivers, librarian, school nurse, and guidance counselor, etc. and share what they learned with the rest of the class.

Appraisal Instruments for Second Grade

· SCAMIN: A Self-Concept and Preschool-Motivation Inventory

· Assesses achievement investment, role expectations, achievement needs, and self-adequacy (K-3)

Example of Third-Grade Objectives

· Students will be able to:

· Define what the term “future” means

· Recognize and describe the many life roles that people have

· Demonstrate the abilities to brainstorm a range of job titles

Sample Activities for Third Grade

· Divide the students into two teams.  As the teacher holds up an object, the teams alternately names a job that uses that object.  One point is given to each team for a correct answer.  When the teams can no longer think of any jobs, then another object is held up.  After the winning team is declared, students discuss the meaning of work in the occupations they have identified.

· Note:  You could conduct this activity once a week (e.g., Tuesday Tool Time) and use tools specific to a career cluster.

· Career Clusters:

· Agriculture and Natural Resources

· Architecture and Construction

· Arts, A/V Technology and Communications

· Business and Administration

· Education and Training

· Finance

· Government and Public Administration

· Health Science

· K-6 Career Goals &  Competencies

· Sample Activities for Third Grade

· Career Clusters

· Hospitality and Tourism

· Human Services

· Information Technology

· Law and Public Safety

· Manufacturing

· Retail/Wholesale Sales and Service

· Scientific Research and Engineering

· Transportation, Distribution and Logistics

Appraisal Instruments for Third Grade

· Hall Occupational Orientation Inventory (Intermediate)

· Assesses psychological needs related to worker’s traits and job characteristics

· Individual Career Exploration

· Assess general career areas of interest

· Career Awareness Inventory, Level 1

· Measures how much students know about careers and their own career choices

· Coopersmith Self-Esteem Inventory—School Form

· Assesses attitudes toward self, school, family, and peers

· Culture Free Self-Esteem Inventory

· Measures general self-esteem

Example of Fourth-Grade Objectives

Students will be able to:

· Imagine what their lives might be like in the future

· Evaluate the importance of various familiar jobs in the community

· Describe workers in terms of work performed

· Identity personal hobbies and leisure activities

Sample Activities for Fourth Grade

Show children pictures and ask them a series of questions regarding who cares for the pictured item.

· Do you have a pet at home?

· Have you ever held a dog, cat, bird, etc.?

· How would you keep the animals healthy?

· Who ya gonna call?

· Do you have plants at home?

· Have you ever had a garden?

· Have you ever eaten a fresh vegetable or fruit?

· How would you keep your plants healthy?

· Who ya gonna call? 

· Have you ever played in a park?

· Have you ever gone to a lake?

· How would you keep the park clean? 

· How would you keep the park’s animals and plants healthy?

· Who ya gonna call? 

Appraisal Instruments for Fourth Grade

· Explore the World of Work

· Assesses vocational interests

· Piers-Harris Children’s Self-Concept Scale

· Assesses student self-concept in six areas:  behavior, intellectual and school status, physical appearance and attributes, anxiety, popularity, happiness, and satisfaction

Example of Fifth-Grade Objectives

Students will be able to:

· Identify ways that familiar jobs contribute to the needs of society

· Compare their interests and skills to familiar jobs

· Compare their personal hobbies and leisure activities to jobs

· Discuss stereotypes associated with certain jobs

· Discuss what is important to them

Appraisal Instruments for Fifth Grade

· Wide Range Interest Opinion Test

· Assesses perceptions of ability, aspiration level, and social conformity for use in vocational and career planning and counseling

· Safran Students Interest

· Measures occupational interests and school subject interests

Parental Involvement

Eight ways parents can help children advance in their careers:

· Parents can encourage children to analyze important self-characteristics (e.g., interests, capacities, and values).

· When parents are familiar with specific work requirements for jobs, they can communicate these to their children.

· Parents can discuss the importance of work values in work behavior.

· Parents can explain the relationship between work, pay, and the economic condition of the family.

· Parental Involvement

· Eight ways parents can help children advance in their careers:

· Parents can connect children with informational resources (e.g., other workers, books, films) for acquiring accurate career information.

· Parents can be careful to avoid stereotyping occupational alternatives and workers.

· Parents can provide children with opportunities for work in the home and community.

· Parents can provide children with opportunities to learn and practice decision-making skills.
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