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Attachments from Benefits page on www.nascoe.org Web Site:

· www.nascoetravel.com 

· Cell phone information

· Vacation information

· Your benefits for members and for all employees

· Retirement and other AgLearn Courses available

One of our number one benefits for members is with J. M. Marketing.  Did you know as a member you save about $61 a year on the Cancer and intensive care policy?  This is the number one selling policy.  Non-members of NASCOE can also purchase this along with all policies but will pay any where from 20% - 25% more in premiums.  The exception to this is the Dental Policy in which only members are eligible.  

With the Cancer policy you have a wellness benefit attached and if you have any of the wellness screenings done you are entitled to $100 reimbursement no matter what other policies have paid.  You just need to send a copy of your bill to J.M. Marketing remember (per policy, per person, per year).  It is not to late to submit last years bill.

Long Term care Insurance is another big saving and covers assisted living, nursing home and at home nursing.  On top of the savings for your policy as a member you save 25% on your spouse or if you purchase it for your parents or in-laws through payroll deduction you also save 25% in premiums. You are also eligible if you are an associate member or RASCOE member as long as it is your highest level of membership.
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Cell phone discounts are available for members only with Alltel, and AT&T (Cingular); all other cell phone discounts are available to everyone.

[image: image3.png]



Wanting to change your options on Health Insurance?  1) Many of us would like to see our college age students covered under our Health Plans until the age of 25 or until they are on there own.  2) Employees also would like to see a new premium category for (employee plus one).  As employees; paying for our insurance and for one child or spouse we have to pay for the family premium, which is higher than if we were able to take out 2 single policies.  3) Are you paying most of the premium though your health plans because of the best insurance available to you in your area?  Many HMO and other policies in some areas raise their premiums and the law does not allow government to share in the high cost of premiums.  We need a set percentage paid by government no matter which plan works best in an area.  There are 2 insurance letters on the web site for you to contact your Insurance Company, OPM, and most important your Congressional leaders.  We need to have the law changed to support these changes.  We encourage you to help.  

*****Current bill - H.R. 5550: Introduced by Danny K. Davis, the bill would raise the maximum age of dependents eligible for the Federal Employees Health Benefits Program from 22 to 25.  Our efforts do work!
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Membership benefits with discounts to Six Flag Parks, Adventureland (Altoona IA), Holiday World/Splashin Safari (Santa Claus, IN), and all new this year – Valley Fair in Shakopee MN.  Contact your Area Chair and please give enough lead-time for your membership to be checked and a contact with the Area Chair in the area of the park for tickets to be mailed to you.    
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If you are looking for other vacation spots it is strongly suggested to go through www.nascoetravel.com.

NASCOE travel is our most recent benefit for NASCOE.  Anyone can use this site to book all of their travel needs.  This includes Group travel (at least 20 people traveling from one flight, or minimum of 5 rooms,) you will have one agent to work with and they do all the arrangements for you.  If you like the arrangements and the price you sign a contract and they do the rest.  So how many parents travel to one motel for a game?  Why not book through this site?  How about as your State plans for a convention or Rally, you can talk to one person they check with the motel and secure a negotiated price, (you would have to follow-up with the meeting rooms) but then as everyone calls the motel to book their room (as normal) NASCOE will receive 60% of the commission on the rooms.  Perhaps your family is going to Orlando Florida?  You can book your flight, motel, car rental and your package deal on tickets customized to your taste.  If you book a package deal like this it pays out the biggest amount of commissions to NASCOE and a tremendous savings to you.  Cruises are another popular savings to you and pay large commissions in royalties to NASCOE.

This travel site also has some amazing features.  Click on Extra’s on the top tool bar on the main page.  Through this option you can book tickets to games, NASCAR, concerts etc.  When you go into view tickets you have the opportunity to see the stadium or seating that is available and the cost.  If you want to know if you are on the aisle seat or on the 50 yard line or end zone you will be able to do that.  Click on excursions and check out the vacation for a lifetime adventure, pamper yourself with a vacation to a resort with spas etc., or a romantic getaway.  You may also buy a car (new or pre-owned), purchase flowers and have them delivered with overnight delivery, purchase foreign currency, Honeymoon registry is available, and Golf or Ski vacation package.  

This site is for members, non-members, friends, and family (EVERYONE).  The more we use the site the more we help ourselves by benefiting the general budget for NASCOE.  In order to establish this site NASCOE paid a one-time fee of $249.00 plus $14.30 for a 2-year purchase of our domain name.  We have to date received $805.98.  This is a profit of $542.68.  The only expense that we will incur from now on is our domain name; which cost about $10 a year and is not due until Oct. 2009.

[image: image6.png]



AgLearn:  there are many courses that we may take through AgLearn to help us understand our retirement.  There are also courses available for computer training, time management etc. All of these are free.  You can take any of these courses at work or at home.  Since my time as NASCOE Benefits Chair this is one area I have worked with HRD and asked for training in Retirement. HRD strongly believe it starts with you!  You have to educate yourself before you will begin to understand what your benefits can do for you when you retire.  I have tried 2 of these courses and they have worked well for me at home.  They were good courses to take.  Give it a try!

Other item that is still being worked on is discounted membership with SAMS Club and discount with fitness centers.

One last item:  Do you want something black and white for you as to what NASCOE has done for you since it was formed in 1959?  Sign on to your employee express page – then click on “Personal Benefits”, at the top it gives you your annual pay then it tells you what your total compensation for the year was.  Wait, check further down and add your total number of Sick leave hours times your hourly rate and add that to your “Total Compensation” – now subtract your annual pay from the total compensation with sick leave added in.  Yes that number is what NASCOE has done for you and continues to protect and/or make better for all CO employees.  

Enjoy your benefits and remember “Membership has its Benefits”

Respectfully submitted by:

      Becky Zirpel, NWA Benefits Chairperson

