Gender and Development Lecture 1 – 28th September

Historical context of feminist theory:

· WWII seen as a catalyst for political awareness for the ‘2nd Wave’ of feminism

Whereas the ‘1st wave’ (suffragette movement was concerned with protecting women as mothers and political units – i.e. in terms of child benefit)

Women campaigned to receive child benefit (instead of the man –who might waste it)

· note that this has an interesting parallel with contemporary development projects – research has shown that development initiatives are more likely to deliver improved nutrition etc in kids if aid is targeted at mothers rather than fathers

2nd wave feminism focussed on women as people – in the 50s/60s/70s – legally, financially regarded as minors – especially as minors

the 2nd wave targeted obvious inequalities in labour conditions – having to give up jobs as teachers/civil servants at marriage – paid less for identical jobs

· the lower pay was for women was often justified on the grounds that men would have to support a family – but the pay inequality existed regardless of circumstances

even into the 70s, women lacked access to banking – HP agreements etc – and obviously inheritance of property post divorce

Marxist analysis not sympathetic – the capitalist worker was a man

(neo)liberal and Marxist economic thought are similar, perhaps paradoxically so in terms of gender conception

In the emergency of WWII, women assumed new roles – and it was this that triggered awareness – as well as the attempts to ‘put them back’

· e.g. John Bowlby – a psychologist working in the 40s/50s attributed juvenile delinquency etc to maternal deprivation – perhaps a product of fears that women were no longer going to fulfil their social role

women’s labour was seen as acceptable if it paid for the ‘extras’ – new consumer goods – rather than as a primary source of income

in the 60s women became more conscious of workplace discrimination – as well as the value of domestic labour – see the ‘wages for housework’ campaign

jobs associated with women’s traditional roles were often undervalued

- e.g. nursing – a perennially underpaid profession – improved wages only came about when some roles were passed on the care workers – while nurses employed more men, care workers remained predominately female

