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Please send application packet to: 

Bart Francis

51 N. 860 W.
Spanish Fork, Utah  84660

brtfrancis@yahoo.com 

2007 NAEA Student Outreach Coordinator Nomination Form

Name ________________________________________________________

Address ______________________________________________________

_____________________________________________________________

Phone ______________________ E-mail ___________________________

Student Chapter you represent ____________________________________

Region for which you are applying (circle one)
East
/    West

Signature ________________________________ Today’s date __________

By signing you affirm that all enclosed materials are true and accurate to the best of your knowledge.

Please include the following materials as an application packet to be reviewed by the Presidential Team:

1)  Resume 

This should include art and teaching experiences.

2)  One letter of recommendation 

This letter can be written by a professor, a peer, or a community member (other than family!)

3)  Personal Statement 

Your statement should be no longer than one page and should aim to “sell yourself”. (i.e.  What makes you a good leader or communicator?  What are your goals for this position?  What are your feelings about the future of student chapter and/or art education?)  

Please include this form as a cover sheet to your application packet
Application materials should be postmarked no later than April 30, 2007.
Student Outreach Coordinators:
Qualifications and Duties

Qualifications: Student Outreach Coordinator candidates must:

1. Be a member of an active student chapter;

2. Hold/have held a leadership position in an arts or service organization and/or provide evidence of leadership qualities; and

3. Reside within the region for which he/she is applying.

*Additionally, attendance at a state/national art education conference would be ideal.

Appointment: Appointments must be ratified by consensus of Presidential Team with Advisor and Higher Education Division Director (HEDD) approval.

Term: One year with a possible re-appointment of another year.  SOCs may serve for no longer than two years.

Duties:  The duties of the SOCs may include:

· Identify college art education programs without student chapters and programs with non-registered student chapters and obtain contact information for faculty or students to be passed along to Presidential Team.

· Help the Presidential Team in advocating the establishment of new student chapters (when possible requesting contact information for potential student leaders as suggested by faculty).  A letter on official NAEA Student Chapter letterhead should be sent to the faculty of several art education departments once a year in an effort to fulfill this duty.

· Submitting three progress reports to Presidential Team.  One report following state conferences (approximately the end of November), another report prior to the NAEA conference (approximately the end of February or during March based on the conference date), and a final report before the end of May following the end of the regular school terms.

· An SOC is not expected to attend the Summer Management Meeting.  NAEA conference attendance is expected but not mandatory.  Attendance of a state art education conference is encouraged.

· Potentially collaborating with Higher Education Director.

Materials: Following appointment, SOCs may be provided with the following materials:

· Advocacy materials created by the SC Presidential Team and/or NAEA;

· Sample letter to art education faculty;

· List of reasons to join NAEA;

· List of benefits provided by NAEA Student Chapter;

· Sign-in sheet from annual NAEA conference to aid identification of non-registered student chapters; and

· “Cold call” strategies.

Accountability: Effectiveness of an SOC will be assessed based on three progress reports submitted by SOCs detailing activities.  Failure to submit a progress report or carry out duties effectively will result in probation and possibly termination.  SOCs may be removed at any time by a majority vote among the Presidential Team and following Advisor and HEDD approval.
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