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DEPARTMENT OF THE AIR FORCE

AIR FORCE RECRUITING SERVICE (AETC)
Your point of contact for Officer Training School (OTS) is Master Sergeant Timmy White.  
Thank you for your interest in becoming an Air Force Officer.  You have chosen to seek information regarding one of the most challenging and rewarding jobs this country has to offer.  As an Air Force officer you will hold an office appointed by the President of the United States.  You will also be given responsibilities and duties typically associated with higher positions of employment by our civilian counterparts.  This opportunity isn’t right for everyone, but if you are seeking the opportunity to serve your country while you solidify your resume, then this is where you start. 

America’s leading corporations now employ many former Air Force officers.  They continue to benefit from the training and experience the Air Force has given them.  At some point all of us must leave the security of the Air Force.  It's nice to know that when that day comes, you have the proper tools to make yourself marketable in today’s workforce.

There are a variety of questions I would like to answer for you right now.

Why should you pursue becoming an Air Force Officer?

People become officers for a variety of reasons.  Some feel that it is important serve their country in a profession full of pride.  Many are simply looking to gain knowledge and experience in a particular field of expertise.  Others have graduated from college and are told they do not have enough experience or they find themselves in a job outside of their field of study.  A few people find that they want to change directions in their life or take care of their family while broadening that resume for the future. 

Whatever your reasons, the Air Force may have a place for you.  We will provide an intellectual challenge in a dynamic, forward thinking, team-oriented environment.  You will gain experience beyond the in’s and out’s of “just a job” by learning and developing technical skill, team work fundamentals, managerial ability, and most of all leadership skills crucial to your future success. 

The Air Force is looking for motivated people who offer new ideas with creative solutions and are ready for a challenge.  If any of this sounds important to you then you have discovered all the reason to pursue this opportunity.   

What is it worth to you to become an Air Force Officer?

SALARY (Entry Level, No Experience Required, as of January 2007):

	
	2nd Lieutenant (O-1)

1-24 Months
	1st Lieutenant (O-2)

24 – 36 Months
	1st Lieutenant (0-2

36-48 Months
	Captain (O-3)

48-60 Months

	Basic Pay
	$2,469.30
	$3239.70
	$3731.40
	$4392.00

	Food
	$192.74
	$192.74
	$192.74
	$192.74

	*Housing
	$1060.00
	$1162.00
	$1162.00
	$1345.00

	Monthly
	$3722.04
	$4531.44
	$5086.14
	$5929.74

	Annual
	$44664.48
	$54377.28
	$61033.68
	$71156.88


*Housing is calculated at the “with dependent” rate in Colorado Springs, CO but will vary depending on the area of assignment and pay grade. Housing and Food Allowances are non-taxable. 

Individuals will enter OTS in the pay grade of E-5 and will be commissioned as a 2nd Lieutenant (0-1) upon graduation. Basic Pay for E-5 is $1,814.00. 

	Benefit
	Air Force 

	Education
	Up to 100% Tuition Assistance, up to 4,500yr

	Vacation
	30 days with pay per year

	Sick Leave
	Unlimited

	Health Insurance
	Free

	Dental Insurance
	Free

	Fitness Facilities
	Free

	Groceries / Shopping
	25-35% less and tax free

	Retirement (IRA)
	20 Year Non-Contributory

	Recreation Services
	Low Cost, Wide Variety

	Travel
	Worldwide

	Relocation Expenses
	Air Force Expense

	Advancement
	Regular intervals, Longevity Raises every 2 years.


What is Officer Training School all about?

Air Force Officer Training School (OTS) is challenging, small, and highly specialized.  Its task is to prepare college graduates for leadership roles in the 21st century.  The school’s motto “Always with Honor” reflects the ethical and professional standards expected of Air Force officers.  If you are one of the few selected for Air Force OTS, you will attend the fast paced 12 week Basic Officer Course at Maxwell Air Force Base in Montgomery, Alabama.

In OTS you will study communication skills, leadership, management, military history, Air Force customs and courtesies, world affairs, and more.  You will take part in organized sports and physical conditioning to develop your confidence and teamwork abilities. 

To find out more about Officer Training School check out the following website:


 


http://www.afoats.af.mil
To Be Eligible For OTS, You Must:

1) Be a U.S. Citizen

2) Be between 18-34 years of age

3) Meet certain physical requirements

4) Have excellent moral character

5) Score competitively on the AFOQT

6) Be a graduate from an accredited college or university

7) You may apply for OTS if you are within 365 days of graduation  

How do you apply for Officer Training School?

The application process is essentially broken into five key parts:

1) The Air Force Officer Qualification Test

2) The Medical Examination

3) The Formal Application

4) An Air Force Officer Interview

5) The Officer Selection Board

The first step is very crucial to determining if you can apply for the program.  The Air Force Officer Qualification Test is used to determine your aptitude for academic success while you are attending Officer Training School and follow on training, if required.

The next few pages will inform you about the Air Force Officer Qualification Test.  I would encourage you to review this information very, very carefully so you will be as prepared as possible. 

Air Force Officer Qualification Test (AFOQT) Information

1. The AFOQT will be the first step you must successfully complete once you have decided to go forward with this process.

2. The AFOQT is offered at various locations depending on your area.  We will complete a MEPCOM 680 form in order for you to be scheduled for the test. I will provide you with the form, directions, and instructions for your test center. 

3. The AFOQT is a 4-hour aptitude test that is very challenging and requires the same effort as preparing for the GRE and GMAT.  No calculators are allowed.
4. There are five sets of scores the AFOQT will provide and they are scored on a percentile basis with 0 being the lowest and 99 being the highest.  These scores predict success in certain Air Force career fields.  The following are the scores we are provided:

a. Pilot

b. Navigator / Technical

c. Academic Aptitude

d. Verbal

e. Quantitative

5. You may take the AFOQT no more than two times in your lifetime, so it is imperative that you are prepared.  Should you wish to retest, you must wait 180 days. Your second test scores are your final scores.

6. Competitive scores for the exam should be near the 50th percentile or higher for each of the five categories.  The pilot and navigator scores will not impact on selection unless you are applying for pilot or navigator positions.

7. Scores below the 15th percentile (verbal) and the 10th percentile (quantitative) are not acceptable for any program. TDSP applicants must have a minimum score of 25 Verbal and 25 Quantitative. 

8. It is highly recommended that you review the following study guides:

a. All candidates should review Officer Candidate Tests (6th Edition) by Solomon Wiener,

Published by ARCO, 2002.  ISBN 0768908477 Approx. Cost: $24.95

b. Pilot and Navigator candidates review Military Flight Aptitude Test (3rd Ed) by Solomon Wiener, Published by ARCO, Nov 1997.  ISBN 0028620380   Approx. Cost: $24.95

c. AFOQT Web Site for great info, http://www.baseops.net/afoqt/

These references are not in any way endorsed by the United States Air Force.  Other references or superior references may be available.  These references were found using a topic search on the World Wide Web at the following site: www.amazon.com.

The AFOQT is scored at Randolph Air Force Base, San Antonio, Texas not at your test center.  Allow 2-3 weeks for results to be recorded. I will contact you as soon as the scores are available. The charts below break down the AFOQT sub-test subjects and the construction of the AFOQT composite scores.

Sub-test Subject Breakdown

	Order of Administration
	Sub-test Subject
	Number

of Items
	Time Limit

	Sub-test 1
	Verbal Analogies
	25
	8 minutes

	Sub-test 2
	Arithmetic Reasoning
	25
	29 minutes

	Sub-test 3
	Reading Comprehension
	25
	18 minutes

	Sub-test 4
	Data Interpretation
	25
	24 minutes

	Sub-test 5
	Word Knowledge
	25
	5 minutes

	Sub-test 6
	Math Knowledge
	25
	22 minutes

	Break
	Break
	Break
	Break

	Sub-test 7
	Mechanical Comprehension
	20
	22 minutes

	Sub-test 8
	Electrical Maze
	20
	10 minutes

	Sub-test 9
	Scale Reading
	40
	15 minutes

	Sub-test 10
	Instrument Comprehension
	20
	6 minutes

	Sub-test 11
	Block Counting
	20
	3 minutes

	Sub-test 12
	Table Reading
	40
	7 minutes

	Sub-test 13
	Aviation Information
	20
	8 minutes

	Sub-test 14
	Rotated Blocks
	15
	13 minutes

	Sub-test 15
	General Science
	20
	10 minutes

	Sub-test 16
	Hidden Figures
	15
	8 minutes

	
	
	380
	208 minutes


Construction of AFOQT Composite Scores

	Sub-test
	Pilot
	Navigator –

Technical
	Academic

Aptitude
	Verbal
	Quantitative

	Verbal Analogies
	X
	
	X
	X
	

	Arithmetic Reasoning
	
	X
	X
	
	X

	Reading Comprehension
	
	
	X
	X
	

	Data Interpretation
	
	X
	X
	
	X

	Word Knowledge
	
	
	X
	X
	

	Math Knowledge
	
	X
	X
	
	X

	Mechanical Comprehension
	X
	X
	
	
	

	Electrical Maze
	X
	X
	
	
	

	Scale Reading
	X
	X
	
	
	

	Instrument Comprehension
	X
	
	
	
	

	Block Counting
	X
	X
	
	
	

	Table Reading
	X
	X
	
	
	

	Aviation Information
	X
	
	
	
	

	Rotated Blocks
	
	X
	
	
	

	General Science
	
	X
	
	
	

	Hidden Figures
	
	X
	
	
	


A practice test of the AFOQT is available at http://www.unm.edu/~rotcweb, highlight the recruiting icon, scroll down to AFOQT then click on practice test.

What types of careers are available as an Air Force Officer?

As an Air Force Officer, your primary function is leadership and management for those who are working for you.  This unique function makes you a versatile member of the Air Force team.  Keep in mind that not every career field is open to every person who applies.  Some fields require special educational requirements.  There are five areas of application and are broken down as follows:

Critical Technical – This program is open to those individuals who possess the following ABET accredited degree: Any Engineering, Atmosphere Science and Meteorology. This is an excellent opportunity to expand your knowledge base in a challenging work environment.  Your primary focus would be on research, development, testing, and acquisition of the latest in high tech advancements.

Technical- This program is open to those individuals who possess the following degrees: Architecture, Chemistry, Computer Science, Mathematics, Physics, Computer Engineering Technology, Electrical Engineering Technology and Electronic Engineering Technology. The three engineering technology degrees must be ABET accredited. Engineering Technology degrees DO NOT qualify for Air Force engineering career fields. They do qualify for 33S1, Communication-Computer Systems.

Technical Degree Sponsorship Program (TDSP)- This program is available to college students who are within 24 months of graduation and have a minimum 3.0 GPA in the following fields: Electrical, Aeronautical, Astronautical, Computer or Mechanical Engineer and Meteorology. TDSP participants receive more than $16,000 a year. In addition, participants and their dependents are entitled to full military benefits. Following graduation, TDSP participants will attend Officer Training School at Maxwell AFB, Alabama.    

Non-Technical – This is the largest and most competitive program people apply for.  It is open to individuals who possess any college degree with a minimum 3.0 GPA. Under this program you will have an opportunity to broaden out your experience base in a particular field of study that matches your degree program or you can try out a new challenge and expand your resume. 

Rated– This program is for those individuals who are interested in a flying career, under the age of 28 ½ and possess any college degree. There are three Rated career fields: Pilot, Navigator and Air Battle Manager. All are among the most competitive challenges any person could choose. You will be trained in a variety of aircraft including fighter, bomber, cargo and reconnaissance. Most individuals who apply for Pilot have previous flying experience and have a private pilot’s license. As part of the Pilot application there are some additional tests required. 

The following are career fields you can pursue as part of the Officer Training School program.  

Non-Technical Career Fields

	13M1
	Airfield Operations, Command & Control Operations and Air Traffic Control

	13S1
	Space & Missile Operations, Satellite Command & Control, Missile Combat Crew, Space Lift, and Space Surveillance 

	14N1
	Intelligence Operations and Applications

	21A1
	Aircraft Maintenance and Munitions

	21M1
	Space and Missile Maintenance

	21R1
	Logistics Readiness

	31P1
	Security Forces

	34M1
	Services (Morale, Welfare and Recreation)

	35P1
	Public Affairs

	36P1
	Personnel

	38P1
	Manpower

	64P1
	Contracting

	65F1
	Financial Management

	65W1
	Cost Analyst


Critical Technical Career Fields

	15W1
	Weather

	32E1A
	Architectural Engineer

	32E1C
	Civil Engineer

	32E1E
	Electrical Engineer

	32E1F
	Mechanical Engineer

	32E1G
	General Engineer

	32E1J
	Environmental Engineer

	33S1
	Communication-Computer Systems

	33S1A
	Communication-Computer Systems Electrical Engineer

	62E1A
	Developmental Engineer, Aeronautical Engineer

	62E1B
	Developmental Engineer, Astronautical Engineer

	62E1C
	Developmental Engineer, Computer Systems Engineer

	62E1E
	Developmental Engineer, Electrical/Electronic Engineer

	62E1G
	Developmental Engineer, Project Engineer

	62E1H
	Developmental Engineer, Mechanical Engineer

	63A1
	Acquisition Manager


Technical Career Fields

	61S1A
	Scientist, Analytical

	61S1B
	Scientist, Behavioral

	61S1C
	Scientist, Chemist

	61S1D
	Scientist, Physicist


Rated Career Fields

	13B1
	Air Battle Manager

	92T0
	Pilot

	92T1
	Navigator


Career Field


Career Field Description
Air Battler Manager (13B1)
Performs and manages air battle manager (ABM) operations functions and activities. Effects control of assigned forces. Plans, organizes, and directs operations, including airspace management, directs aircraft conducting air defense and tactical missions, coalition integration, sensor system management, operations management activities, and data link operations. Supervises mission crew activities, and sector and regional operations control centers. Provides staff supervision and technical advice.

Air Field Operations,

Command & Control and

Air Traffic Control (13M1)
Performs and manages airfield operations functions and activities, including air traffic control (ATC), airfield management, and base operations. Manages day-to-day operations of facilities, including radar approach control, ground controlled approach, radar final control, control tower, and base operations. Provides staff supervision and technical assistance. Develops and formulates plans and policies for managing and operating Air Force airfield operations

Space & Missile 

Operations (13S1)
Operates and manages space and missile operations systems. The systems include surveillance, intercontinental ballistic missile (ICBM) launch, space lift, ballistic space warning, and satellite command and control (C2). Performs associated battle management, command, control, and communications activities to defend and support the United States and allied forces.

Intelligence (14N1)
Performs and manages intelligence functions and activities to support United States and allied forces. Conducts information operations to include analysis of information vulnerability. Included are intelligence operations and applications activities; collecting, exploiting, producing, and disseminating foreign military threat information; mapping, charting, and geodetic (MC & G) data application; developing intelligence policies and plans; and human, signals, imagery, and measurement and signature types of intelligence.

Aircraft Maintenance/

Munitions (21A1)
Leads, trains, and equips personnel supporting aircraft sustainment and operations. Manages maintenance and modification of aircraft and associated equipment. Administers aircraft maintenance programs and resources. Directs aircraft maintenance production, staff activity, and related material programs. Assesses unit capability and advises senior leadership.
 

Logistics Readiness (21R1)
Manages, formulates, and administers logistics plans and programs within the operational (retail), acquisition (wholesale), joint, and international communities. Plans for and manages systems, subsystems, or equipment throughout its life cycle, including integrated logistics support (ILS) during acquisition phase. Manages installation mobility, war reserve material (WRM), and support agreements programs, and logistics contingency planning.

Directs, manages and operates supply, equipment, and fuels management systems; develops, formulates, and implements plans, programs, and policies to operate, manage, and administer current and projected supply and fuels management systems; requirements determination and computation; allowances and authorizations; inventory and distribution control; reporting; working capital fund operating programs preparations; and operations operating budget preparation. Develops and implements transportation plans, programs, policies, and procedures. Operates and administers transportation and logistics distribution management functions. Manages transportation activities, including vehicle operations and maintenance, traffic management, combat readiness and resources, and air terminals. Develops and implements transportation mobility, and contingency plans and programs.

Munitions and Missile

Maintenance (21M1)
Manages maintenance and modification of conventional munitions, nuclear weapons, and associated equipment. Administers weapons programs and resources. Directs weapons maintenance production, staff activity, and related material programs. Manages missile maintenance activities at launch and missile alert facilities, including maintenance, repair, and inspection of missile flight systems, expendable launch vehicles (ELV), nuclear certified support vehicles and equipment, and associated ground support equipment (SE). Serves as munitions and missile maintenance staff advisor to commanders.

Security Forces (31P1)
Leads, manages, and directs security force (SF) activities. Included are installation, weapon system. And resource security; antiterrorism; law enforcement and investigations; military working dog functions; air base defense; armament and equipment; training pass and registration; information, personnel, industrial security; and combat arms. 

Civil Engineer

(32E1A,C,E,F,G and J)
Develops and implements civil engineer (CE) force employment, and provides staff supervision and technical advice. Performs and manages CE functions and activities to provide facilities and infrastructure supporting the United States and allies. Activities include programming, budgeting, project management, drafting, surveying, planning, feasibility studies, construction management, utilities operations, energy and environmental programs, land management, real property accounting, fire protection, explosive ordnance disposal (EOD), disaster preparedness (DP) programs, family housing and dorm management, and mobilization programs at base level. Serves on response teams and related installation support services. Advises commanders and government officials on effective use of CE resources.

Communications and

Information (33S1 and 33S1A)
Supports joint and service communications and information (comm. and info) requirements. Implements and conducts comm. and info unit operations. Conducts defensive information operations. Manages communications related plans, acquisitions, architectures, information resources, postal operations, comm. and info engineering efforts, and Air Force visual information (VI) needs. Supports force employment planning, execution, and combat assessment. Conducts deployed communications operations. Plans, develops, engineers, and maintains comm. and info architectures and standards. Develops programs to perform Air Force, joint, and allied missions.

Services (34M1)
Leads Services activities. Develops and implements plans, programs, and policies for operation and oversight of food service, lodging, fitness, mortuary, recreation, child development, and leisure functions. Leads and trains Prime Readiness in Base Services (RIBS) in worldwide deployments in response to national contingencies and military operations other than war. Sustains personnel readiness and mission effectiveness by providing high quality services for active duty, Air Reserve Component, DoD civilians and family members at bases around the globe during peacetime and war.

Public Affairs (35P1)
Plans, budgets for, executes, and evaluates effectiveness of public affairs programs. Trains full-time public affairs specialists and additional duty unit public affairs representatives; and provides public affairs advice, counsel, and support for commanders and senior staff people.

Personnel (36P1)
Performs and administers personnel programs, including procurement, professional development, classification, assignment, promotions, separations, personnel support for contingency operations (PERSCO), and personal affairs. Advises and assists commanders and supervisors in administering social actions activities, including equal opportunity, drug and alcohol abuse control, and education in human relations programs. Develops, conducts, and evaluates education and training programs, including curriculum planning; evaluation and analysis of curriculum materials, training methodology, and instructional systems; and instructing students on technical or academic subjects. 

Manpower (38M1)
Formulates and implements manpower and organization (MO) management policies. Directs MO management activities. Advises leadership on manpower management and continuous improvement initiatives and activities. Promotes and fosters a continuous improvement environment and modern business management practices. Plans, directs, and facilitates formulation and implementation of Air Force organizational and process standards. Develops and implements Air Force productivity enhancing programs, and provides metrics development consulting services. Participates in deliberate and operational planning, and contingency and exercise operations. Programs and validates manpower resources. Assists leaders in design and implementation of organizational structures.

Scientist 

(61S1A,B,C, and D)
Conducts or manages programs, projects and activities to perform research. Research includes defining a problem, selecting methods of approach, performing experiments, accumulating and interpreting data, and publishing results. Research management includes formulating, planning, fiscal programming, monitoring, evaluating, coordinating, and administering programs, projects, and activities.

Developmental Engineer

(62E1A,B,C,E,G and H)
Plans, organizes, manages, and implements systems engineering process to assure required capability over life cycle of Air Force systems. Included are accomplishing specialized engineering processes and sub-processes; formulating engineering policy and procedures; and coordinating and directing engineering and technical sustainment, operations, support, training, and disposal. This includes technical management associated with the requirements definition, design, manufacturing and quality, test, support engineering and technologies, modifications, spares acquisition, technical orders, mission critical computer resources, support equipment, and specialized engineering.

Acquisition Manager

(63A1)
Manages defense acquisition programs covering every aspect of the acquisition process, including integrating engineering, programs control, test and deployment, configuration management, production and manufacturing, quality assurance, and logistics support. Performs functions essential to acquisition programs involving major defense acquisition programs and other than major systems or subsystems.

Contracting (64P1)
Plans, organizes, manages, and accomplishes contracting functions to provide supplies and services essential to Air Force daily operations and war-fighting mission. Included are accomplishing contracting system processes, formulating contracting policy and procedures, coordinating contracting activities, and directing contracting operations. The contracting system includes effective acquisition planning, solicitation, cost or price analysis, evaluating offers, source selection, contract award, and contract administration.

Financial Management

(65F1)
Performs financial management activities and manages financial programs and operations, including accounting liaison and pay services; budget preparation and execution; program, cost, and economic analysis; and non-appropriated fund oversight. Develops special studies and analyses of management problems and recommend solutions. Serves as financial advisor to commander and staff.

Cost Analysis (65W1)
Conducts studies to estimate cost and evaluate effectiveness of force structures, operational systems, acquisition programs, and support activities. Performs cost

     and economic analyses and conducts research.

Pilot (92T0)

Navigator (92T1)
Encompasses all functions by rated pilot/navigator officers to conduct or directly support flying operations, including combat, combat support, and training missions. Inherently included are supervisory and staff functions such as inspections, contingency planning, and policy formulation. 

IMPORTANT INFORMATION

The Line Officer Accessions Board Schedule has been modified for Fiscal Year (FY) 2007. Three Critical Boards will be held for the Rated, Technical Degree Sponsorship Program (TDSP) and Critical Technical sub-programs. One Non-Critical Board will be held for the Technical and Non-Technical sub-programs. 

Critical Board applications will continue to meet up to two consecutive boards, with the exception of TDSP applications. Non-Critical Board applications will only compete at one board. 

This information is subject to change without notice.

Please report broken web links found in this document.

If you have any questions or would like to schedule an appointment, feel free to contact me at:

MSgt Timmy White
367th RCS Regional Director for Officer Accessions 

5446 N. Academy Blvd.  Suite # 105
Colorado Springs, CO 80918

Office: (719) 548-9899
Fax: (719) 548-9962
Email: timmy.white@rs.af.mil
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