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	      FROM:  HQ AFRS/RSO

SUBJECT:  Technical Degree Sponsorship Program (TDSP) Change #1
            TO: All Recruiting Personnel
1. This supersedes PGM 304.  Part 1 of this PGM (# 2-7) contains information from eligibility to boarding the applicant.  Part 2 of this PGM  (# 8-17) contains information from board results to active duty.  Part 3 of this PGM (# 18-24) contains information for military and academic monitoring of TDSP participant to graduation of their program and entering BOT.  Information for elimination of TDSP participant from the program is contained in this section.  #25 is a summary of the program.  #26 is the action officer.

PART 1: Eligibility and boarding a TDSP applicant

2. The TDSP is a tool developed to assist with recruiting engineers for the Air Force.  The policy letter to use this tool is at attachment 2 and effective immediately.  The guidelines and contract for the TDSP is at attachment 1.  It is important to read and understand the contract.  Contact your leadership for questions and assure full understanding of the program for recruiting.

3. 25 1-year and 25 2-year TDSP quotas are available.  Quotas may change each FY as directed.  The 50 quotas are broken down by engineering degree as a percentage of the requirement.  The quotas are as follows:

                1-Year quotas – Receiving engineering degree after 1 Jul 06                                                       
a. 20  Electrical engineer                                         

b. 5    Bioenvironmental engineer                            
                2-Year quotas – Receiving engineering degree after 1 Jul 07  

                a.   17  Electrical engineer

                b.   5    Computer engineer
                c.   3    Bioenvironmental engineer

4. TDSP will place junior and senior college students on active duty prior to college degree completion.  Once accepted into the program, the TDSP select will enlist into the Regular active duty Air Force as an E-3, be issued an identification card, and be entitled to full benefits (to include dependents), except tuition assistance, in accordance with existing laws.   Following their graduation, TDSP trainees will attend OTS.  Those who complete OTS will be commissioned Air Force second lieutenants.  TDSP quotas can also be used for graduate students no more than 24 months from graduation.

5. Should a TDSP participant fail to meet graduation requirements by their scheduled graduation date due to circumstances within their control, the individual will be held to the contractual service agreement.      
6. Eligibility Requirements:  TDSP is offered to students earning engineering bachelors degrees from schools accredited by the Accreditation Board for Engineering and Technology (ABET) and other technical degrees from regionally accredited schools.  Students must apply for the program in time to meet the next selection board and enlist NLT 100 days prior to graduation.  TDSP candidates must meet standard commissioning requirements as prescribed in AFRSI 36-2001 and those specified by AFRS/RSO.  Waiver requests will be processed IAW AFI 36-2013, paragraph 1.2.  Final determination of eligibility remains with AFRS/RSO.  Applicants must also meet the following additional requirements upon entering the TDSP:

a. Be within 12 months of graduation for a 1-year sponsorship and within 24 months for a 2-year sponsorship.  TDSP applicants may enlist any time during the 24 months from graduation.

b. Be between 18 and 34 years of age at the time of commissioning.

c. Possess a minimum 3.0 GPA on a 4-point scale for all college-level studies, as well as their academic major, and be in good academic standing (i.e. not be on probation at time of enlistment).

d. Score a minimum of 25 on the verbal and 25 on the quantitative section of the AFOQT.

e. Applicant must provide an approved educational plan of all proposed course work and a scheduled graduation date.  Also, an applicant must present, through their schools, official transcripts of their completed course work after each semester.  Each applicant must provide an official letter from the school, certified by the university/college registrar, indicating the courses being taken, by academic term, which verifies graduation to coincide with the TDSP enlistment plan.  The official letter must also state degree to be awarded, at time of application.

f. For those with prior or current military service: Enlisted - Not currently be on active duty; May not have served on active duty or in any component, in any service as an enlisted member in any grade above E-3. 

g. For those with prior or current military service: Officer - Not be a commissioned officer on active duty.   May not have served on active duty as a commissioned officer of any service or component for any length of time.

h. HQ AFRS/RSO is the waiver authority regarding eligibility criteria.

7. Each OTS board will have a TDSP panel until scholarships are used.  Supplemental boards can be accomplished depending on circumstances.  

     Part 2: From board results to active duty 
8. TDSP selects will enlist into the Regular active duty Air Force as an E-3 according to AFRSI 36-2001, Regular Air Force and Special Category Accessions, at the nearest MEPS, within 30 days of notification.  The selects OA flight will coordinate this with AFRS/RSOCL at least 5 days in advance to allow AFPC time to process the enlistment record

9. TDSP non-selects may have their application meet the next board with the TDSP panel.  If twice non-select, cannot meet a board for 6 months. 

10. During enlistment processing, the MEPS Liaison Noncommissioned Officer (LNCO) again briefs the applicants on all details of TDSP and has the applicant execute the TDSP contract agreement at attachment 2 within the TDSP guidance and contract document at attachment 1 below.  Applicants may not enlist earlier than 24 months, and no fewer than 100 days before graduation.

11. Enlistment orders are prepared by MEPS. TDSP enlistees are placed on active duty as officer trainees with a special duty identifier of 9T100, Officer Trainee, and assigned to the local RCS, with permanent duty location at the enlistee’s school.

12. Squadron commander (or other designated officer) will complete mandatory briefings per checklist at attachment 1 within the TDSP guidance and contract document at attachment 1 below.  

13. Flight commander (or other designated individual) will contact the servicing MPF superintendent in advance for appointment scheduling for initial processing.  The TDSP participant needs to bring a copy of their orders, SSN card, birth certificate, photo ID, bank account numbers, signed contracts for the TDSP, SSN and birth certificates of spouse and all children, and marriage license.  Spouse and any child 10 years or older will need an ID card.

14. The recruiter escorts the enlistee on the first duty day following enlistment to the servicing MPF for initial in-processing.  Enlistees must be within AFI 36-2903, Dress and Personal and Appearance of Air Force Personnel, grooming standards for their initial and all subsequent appointments (no uniform).  Enlistees will be issued an identification card, and be entitled to full benefits (to include dependants), except for tuition assistance.

15. Within 10 days of enlistment or receipt of orders, the recruiter escorts the enlistee to the base Finance Management office with orders and a letter signed by the Recruiting Squadron commander authorizing basic allowance for subsistence at the “when rations-in-kind are not available” rate.  Clothing issue and clothing maintenance allowance is deferred until OTS. 

16. The TDSP enlistee field personnel record will be maintained at the local MPF and a copy kept with the recruiting squadron command and TDSP program manager.  While at the MPF, the TDSP enlistee will complete a Base of Preference (BOP) Listing.  The recruiter will also forward a list to AFRS/RSOCL

      Part 3: From monitoring of TDSP participant to graduation and entrance to BOT
17. Each academic quarter, the TDSP enlistee is responsible for visiting in person a local recruiting office to ensure compliance with Air Force standards, and having a signed letter from registrar office of their academic standing sent to the recruiting squadron command.  Failure to maintain Air Force standards or good academic standing may be cause for removal from the TDSP program as stated in the contract.

18.  TDSP A1C’s will be given the opportunity to use leave during any periods when school isn’t in session greater than 5 consecutive days we or to work for local recruiters assisting with daily recruiting activities commensurate with RAP duties.

19. Squadron commander (or other designated officer) will advise the group command and TDSP program manager at HQ AFRS of any TDSP enlistee placed on probation or removed from the TDSP program.  

20. TDSP program manager at HQ AFRS will immediately notify AFPC/DPPAE of any academic or other problems that may or will result in the change of the anticipated graduation date of a TDSP enlistee.

21. HQ AFPC will authorize promotion (pay grade E-5) of the TDSP enlistee to be effective 4 days prior to BOT class reporting date.

22. Upon receipt of a class letter, the recruiting squadron will contact their local MPF and schedule an appointment.  The MPF will be assigning them to their new duty station with TDY en route to BOT.

23. The recruiting squadron is responsible to brief the TDSP participant on BOT information.  If TDSP participant is eliminated from the program, appropriate BMT or BOT information should be provided.

24.  Guidance for elimination of TDSP participant is located in attachment 3 within the TDSP guidance and contract document at attachment 1 below.

25. This is a review of the program.  The TDSP is conducted in four phases:

a. Phase I -- Selection/Classification Phase.  The TDSP applicant is first recruited from an appropriately accredited school.  After basic eligibility is determined, the application package is submitted to HQ AFRS for review and initiation of the selection process.  HQ AFRS will establish board dates and conduct board in conjunction with OTS selection boards--technical panel--using procedure supplicated to OTS selection boards.  AFRS notifies field of selection board results.  HQ AFPC classified selectees based on academic background and AF needs.

b. Phase II -- Enlistment Phase.  Once individuals are notified and accept the terms, they are enlisted according to AFRSI 36-2001, Regular Air Force and Special Category Accessions, at the nearest MEPS.  During enlistment processing, the MEPS Liaison Noncommissioned Officer (LNCO) again briefs the applicants on all details of TDSP and has the applicant execute the TDSP contract agreement (Attachment 2), which becomes annex to the DD Form 4, Enlistment/Reenlistment Document.  Enlistees are placed on active duty as officer trainees with a special duty identifier of 9T100, Officer Trainee, and assigned to AFRS, with permanent duty location at the enlistee’s school.  

c. Phase III--Academic Phase.  During this phase, the TDSP participant is under the administrative control of AFRS.  Degree requirements must be met within a specific time period.  Students failing to complete their approved degree programs within the period of time prescribed by the TDSP contract may receive one academic term extension.  The extended academic term is limited to the next scheduled term after the last contract month of the program.  AFRS is the extension approval authority for students who fail to graduate on time.  Evaluations are on a case-by-case basis and are approved only in instances where circumstances clearly indicate the best interests of the Air Force will be served.  An extension will not be granted where student neglect is the cause.  Extensions are not routine and usually are approved only when a student can make up the course in a summer session.  Students who fail a core course, sequential course, or courses offered once a year, or where summer sessions are not available, usually will not receive a waiver.  They will be called to active duty in their enlisted grade.  The TDSP enlistee must ensure a current official transcript will be provided to AFRS/RSO at the end of each academic term.

d. Phase IV--Military Phase.  During this phase, individuals who have completed the academic phase and received their degree are assigned to OTS for pre-commissioning training.  AFRS is responsible for processing individuals into OTS.

e. TDSP participants completing degree requirements are assigned PCS to their new duty station with TDY en route as officer trainees at OTS.  Selectee’s records and orders are sent to arrive at Maxwell AFB, AL, NLT 10 calendar days before class reporting date.

26. The POC for this program will OIC, Line Officer Accessions, afrsots@rs.af.mil  DSN 665-0340 or COMM (210) 565-0340. 

FOR THE COMMANDER

/////////SIGNED////////////////

DANIEL WOOLEVER, Lt Col, USAF

Chief, Operations Division                              
Attachment:  

1. TDSP guidance and contract
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TECHNICAL DEGREE SPONSORSHIP PROGRAM (TDSP) GUIDELINES


1.1 PROGRAM PURPOSE:  To increase the accessions rate of engineer and other technical degreed officers by allowing HQ AFRS to recruit and place junior (no more than 24 months from graduation) and senior college students on active duty prior to college degree completion.  This program also applies to graduate students no more than 24 months from graduation.  The intent and budget for the TDSP program is to maintain 25 enlistees who are 24 months from graduation and 25 enlistees who are 12 months from graduation.  24-month graduates will graduate to the next class and account for the 25 enlistees who are 12 months from graduation.  Unsold 24 month seats can be targeted to 12-month graduates at a period in time determined by HQ AFRS.  


1.2 RESPONSIBILITIES:


1.2.1 HQ USAF/DPLFA:


1.2.1.1 Determines the overall policy for the TDSP.


1.2.1.2 Annually reviews and publishes targeted degrees for this program.


1.2.2 HQ AFRS:


1.2.2.1 Implements and operates the TDSP.


1.2.2.2 Develop a program to maximize utilization (Goal/Target) all 50 slots on an annual basis.  


1.2.2.3 Develops advertising.


1.2.2.4   In coordination with HQ AFPC/DPPAO, Line Officer Procurement Branch, and AFPC/DPPAE, Skills Management Branch, publishes and updates appropriate changes to:


1.2.2.4.1 AFI 36-2013, Officer Training School (OTS) and Airman Commissioning Programs.


1.2.2.4.2  AFRSI 36-2001, Regular Air Force and Special Category Accession, in coordination with HQ AFPC/DPPAC, USAF Classification Branch.  


1.2.2.4.3  AFRSI 36-2001 pertaining to TDSP.  


1.2.2.5  HQ AFRS/RSO is the waiver authority regarding eligibility criteria.


1.2.2.6  Once AFRS determines the TDSP enlistee is not meeting academic and/or enlistment standards agreed upon in the contract agreement, AFRS notifies AFPC/DPPAES.

1.2.2.7  Recruits, advertises, and administers initial student processing actions.  


1.2.2.8   Projects TDSP selectees to OTS classes immediately following their projected graduation.  Graduates remain in E-3 status until reporting to OTS.  


1.2.2.9  Ensures the TDSP enlistee field personnel records are maintained at a local MPF.


1.2.2.10  Military Entrance and Processing Stations (MEPS):  MEPS will initially enlist TDSP applicants and distribute enlistment documents.  Enlistment orders are prepared by MEPS.


1.2.2.11  Defers clothing issue and clothing maintenance allowance until OTS.


1.2.2.12  The recruiter escorts the enlistee to the base FM office with orders and a letter signed by the Recruiting Squadron commander authorizing basic allowance for subsistence at the “when rations-in-kind are not available” rate.  This should be accomplished while improcessing.

1.2.2.13  Is responsible for student administration to include establishing personnel records and  completing an AFRISS record build.


1.2.2.14  Advises AFPC on any academic problems that may result in the change of the scheduled date of graduation, forwards needed materials directly to enlistees, and commences monitoring academic programs to ensure compliance with TDSP criteria and standards.  


1.2.3  HQ AFPC:


1.2.3.1  Ensure proper migration of AFRISS records to MilPDS.    


1.2.3.2 In coordination with AFRS, establishes an effective classification system.


1.2.4  Military Personnel Flight (MPF) is the initial point of contact at base level for the TDSP enlistee.  The recruiter escorts the enlistee on the first duty day following enlistment to the servicing MPF for initial in-processing.  Enlistees must be within AFI 36-2903, Dress and Personal and Appearance of Air Force Personnel, grooming standards for their initial and all subsequent appointments.  


1.2.4.1  The MPF completes accession gain actions.  


1.2.4.2  Promotes to Officer Trainee (pay grade E-5) to be effective 4 days prior to OTS class reporting date.  PCS orders must contain the following:  “Member will be promoted to Officer Trainee (pay grade E-5) before the effective date of these orders; household goods allowance is for an E-5.” 


1.2.5  Air Force Accounting and Finance assists the enlistee in completing all appropriate forms to establish serving FM pay records.


1.2.6 Base Education Office must brief the TDSP enlistee on MGIB benefits.


1.3  CONCEPT OF OPERATIONS: To begin enrollment in TDSP, students must be within 24 months but no fewer than 100 days from graduation and be enrolled on a continuous basis each academic term with no breaks, to include at least one summer session or full time internship relevant to degree.  Once accepted into the program, the TDSP select will enlist into the Regular active duty Air Force as an E-3, be issued an identification card, and be entitled to full benefits (to include dependents), except tuition assistance, in accordance with existing laws.   The Recruiting Squadron Commander or other delegated officer will follow AFRSI 36-2001, para. 3.24, for departure preparation of the TDSP enlistee.  


1.3.1  Should a TDSP participant fail to meet graduation requirements by their scheduled graduation date due to circumstances within their control, the individual will be held to the contractual service agreement.    


1.4  ELIGIBILITY REQUIREMENTS:  TDSP is offered to students earning engineering degrees from schools accredited by the Accreditation Board for Engineering and Technology (ABET) and other technical degrees from regionally accredited schools.  AFRS will announce the specific qualifying degrees.  Students must apply for the program in time to meet the next selection board and enlist NLT 100 days from graduation.  TDSP candidates must meet standard commissioning requirements as prescribed in AFRSI 36-2001 and those specified by AFRS/RSO.  Waiver requests will be processed IAW AFI 36-2013, paragraph 1.2.  Final determination of eligibility remains with AFRS/RSO.  Applicants must also meet the following additional requirements upon entering the TDSP:


1.4.1  Be within 24 months of graduation.  TDSP applicants may enlist any time during the 24 months from graduation.


1.4.2  Be between 18 and 34 years of age at the time of commissioning.  


1.4.3  Possess a minimum 3.0 GPA on a 4-point scale for all college-level studies, as well as their academic major, and be in good academic standing (i.e. not be on probation at time of enlistment).  


1.4.4  Score a minimum of 25 on the verbal and 25 on the quantitative section of the AFOQT.  


1.4.5  The applicant must provide, through their schools, official transcripts of their completed course work.  Each applicant must provide an official letter from the school, certified by the university/college registrar, indicating the courses being taken, by academic term, which verifies graduation to coincide with the TDSP enlistment plan.  The official letter must also state degree to be awarded.


1.4.6  For those with prior or current military service:  


1.4.6.1  Enlisted.  Not currently be on active duty.  May not have served on active duty or in any component, in any service as an enlisted member in any grade above E-3.  


1.4.6.2  Officer.  Not be a commissioned officer on active duty.   May not have served on active duty as a commissioned officer of any service or component for any length of time.

1.5  PHASES OF THE PROGRAM.  The TDSP is conducted in four phases:


1.5.1  Phase I -- Selection/Classification Phase.  The TDSP applicant is first recruited from an appropriately accredited school.  After basic eligibility is determined, the application package is submitted to HQ AFRS for review and initiation of the selection process.  HQ AFRS will establish board dates and conduct board in conjunction with OTS selection boards--technical panel--using procedure supplicated to OTS selection boards.  AFRS notifies applicants of selection board results.  HQ AFPC classified selectees based on academic background and AF needs.

1.5.2  Phase II -- Enlistment Phase.  Once individuals are notified and accept, they are enlisted according to AFRSI 36-2001, Regular Air Force and Special Category Accessions, at the nearest MEPS.  During enlistment processing, the MEPS Liaison Noncommissioned Officer (LNCO) again briefs the applicants on all details of TDSP and has the applicant execute the TDSP contract agreement (Attachment 2), which becomes annex to the DD Form 4, Enlistment/Reenlistment Document.  Enlistees are placed on active duty as officer trainees with a special duty identifier of 9T100, Officer Trainee, and assigned to AFRS, with permanent duty location at the enlistee’s school.  Applicants may not enlist earlier than 24 months and no fewer than 100 days before graduation.

1.5.3  Phase III--Academic Phase.  During this phase, the TDSP participant is under the administrative control of AFRS .  Degree requirements must be met within a specific time period.  Students failing to complete their approved degree programs within the period of time prescribed by the TDSP contract may receive one academic term extension.  The extended academic term is limited to the next scheduled term after the last contract month of the program.  AFRS is the extension approval authority for students who fail to graduate on time.  Evaluations are on a case-by-case basis and are approved only in instances where circumstances clearly indicate the best interests of the Air Force will be served.  An extension will not be granted where student neglect is the cause.  Extensions are not routine and usually are approved only when a student can make up the course in a summer session.  Students who fail a core course, sequential course, or courses offered once a year, or where summer sessions are not available, usually will not receive a waiver.  They will be called to active duty in their enlisted grade.  The TDSP enlistee must ensure a current official transcripts will be provided to AFRS/RSO at the end of each academic term.


1.5.4  Phase IV--Military Phase.  During this phase, individuals who have completed the academic phase and received their degree are assigned to OTS for pre-commissioning training.  AFRS is responsible for processing individuals into OTS.


1.5.4.1  TDSP participants completing degree requirements are, assigned PCS to their new duty station with TDY en route as officer trainees at OTS.  Selectees will be sent to the first available OTS class after graduation.  Selectees records and orders should be sent to arrive at Maxwell AFB, AL, NLT 10 calendar days before class reporting date.


1.5.4.2  HQ AFPC & the local MPF is responsible for publishing orders for airmen completing degree requirements, reassigning them PCS to their new duty station with TDY en route as officer trainees at OTS.  


1.6  FAILURE TO COMPLETE THE PROGRAM.


1.6.1  Academic Phase Eliminees.  (See Attachment 3, Instructions for Disposition of Eliminees.)  HQ AFRS is delegated the responsibility and authority to promptly dismiss airmen who fail to maintain acceptable retention standards, including satisfactory academic progress and commission potential.  Failure to complete the academic phase within the specified period of time for which selected is justification for removal from school on a case-by-case basis.


1.6.1.1  HQ AFRS is responsible for immediate notification to AFPC/DPPAE when a TDSP student is disenrolled from the academic phase.


1.6.1.2  HQ AFRS is responsible for processing eliminees to their next assignment as expeditiously as possible. (See Attachment 4, Message and Assignment Instructions)  


1.6. 1.3  Baccalaureate Degree Seeking Eliminees - If the TDSP applicant fails to complete the program in either the academic or military phase, they must continue to serve two years on active duty in an enlisted status that commences with their reporting date to basic military (BMT). 


1.6.1.3.1  For prior service individuals who will not require BMT, two years commences with their date arrived at first duty assignment after TDSP disenrollment.  Individual assignment desires will be considered, however, Air Force requirements will take precedence.  AFPC Classifications will ensure participant is properly classified during BMT.


1.6.1.3.2   Follow disenrollment procedures in AFI 36-2013, paragraph 4.15, AFRS will ensure participant is properly classified to fill Air Force needs.


1.6.2  Military Phase.  TDSP participants are attached to the OTS for administration of UCMJ actions while in the military phase.


Attachment 1


USAF Recruiting Squadron Commander’s TDSP Participant Brief


(Or other Designated Officer)


On __________  (date) TDSP enlistee, _______________________ (name), was briefed on:  











        CC Initials     Mbr Initials


a)  Air Force security.






______         ______


b)  Standards of conduct to include Equal Opportunity policy

______
         ______


c)  Reporting/investigating espionage, sabotage, subversion, and 


terrorism.








______
         ______


d)  Protection of the President and other officials.


            ______          ______


e)  Drug and alcohol abuse. 





______
         ______


f)  Military law.







______
         ______


g)  Armed Services commissary sales stores and AAFES benefits.
            ______          ______


h)  Use of medical facilities and TriCare enrollment.


______
         ______


i)   Personal affairs to include financial responsibilities.


______
         ______


j)  Air Force personal grooming standards.



             ______
         ______


k)  Air Force leave and pay.





______
         ______


l)  Academic plan to include transcript review.



______
         ______


m)  TDSP participants’ personal appearance must be IAW  


AFI 36-2903 from the initial date of active duty enlistment.  

______
        ______


n)  Failure to meet graduation requirements by the scheduled grad date


due to circumstances within a student’s control, results in being held 


to the contractual service agreement of two enlisted years active duty.       ______
        ______


o)  The TDSP participant is responsible for visiting, in person, the 


Air Force recruiting office at least quarterly to ensure academic progress 


and enlistment standards are being met.  




______        ______


      p)  Any additional: 






            ______
       ______


____________________________

_____________________________


Recruiting Officer



TDSP Participant


Attachment 2


(ADDITION TO DD FORM  4 AND ANNEX C)


TECHNICAL DEGREE SPONSORSHIP PROGRAM (TDSP) AGREEMENT


PRIOR ENLISTED SERVICE


INSTRUCTIONS:  Initial all paragraphs that apply.  Cross out all others.


NAME:
______________________               SSN: _______________________



DATE: ______________


I.  ALL PARTICIPANTS:


I hereby agree to participate in the Air Force TDSP according to the following terms and conditions:


1.  I understand that the United States Air Force will not reimburse me for any educational costs.  (LNCO)   ______.


2.  I will enlist in the Regular Air Force for a period of 48 months and serve in the grade of E-3 while completing my degree requirements, receiving the basic pay and privileges of that grade.  (LNCO)   ______.


3.  According to the written orders presented to me, I will proceed to the school I will be attending and complete the requirements for my degree.  While on active duty, I am subject to the Uniformed Code of Military Justice (UCMJ) and to all instructions, directives, and orders issued by superior military authorities of the organization to which I am assigned.  I understand I will be required to maintain the standards of dress, grooming, and decorum required of all Air Force members on active duty.  Classes and other activities related to my degree are military duties and my attendance at all such gatherings is required.  (LNCO)   ______.


4.  After completion of my degree requirement, I will attend Officer Training School (OTS).  On graduation from OTS, I will be discharged from enlisted status and tendered a commission as a Reserve officer in the United States Air Force in the grade of second lieutenant and be assigned an Air Force Specialty Code of 9T100, Officer Trainee.  Minimum extended active duty service commitment will be 4 years from the date of appointment as a Reserve officer. (LNCO)   ______.


5.  A commission as a Reserve officer is held at the pleasure of the President.  I understand that any attempt by me to tender a resignation of my commission before completing my service commitments will normally be disallowed.  Resignation of my commission after completing my service commitments will normally be accepted, unless the needs of the service dictate otherwise.  Federal law presently provides for the period of active service of any member of an armed force to be extended for the duration of any wars plus 6 months thereafter, and for extension of active service when the President determines that the national interest so requires, if Congress is not in session (10 U.S.C. 671a and b).  (LNCO)   ______.


II.  PARTICIPANTS WITHOUT AN UNDERGRADUATE DEGREE  :


Upon failure to complete the TDSP requirements or failure to complete OTS:  


I understand that if I fail to successfully complete the requirements of my degree program by _______, or fail to satisfactorily complete OTS, or become disqualified to be commissioned for any reason other than not meeting physical examination standards, I will be disenrolled from TDSP or eliminated from OTS and be required to continue on active duty for a period of 2 years in an enlisted grade of airman first class or the higher grade of ______  authorized IAW AFRSI 36-2001, which would have been authorized had current enlistment been under the prior service enlistment program.  In such an event, the 2 years’ extended active duty in an enlisted status is over and above the time spent as a TDSP member and will commence with reporting to my first active duty assignment.  (LNCO)   _______.


III.  PARTICIPANTS WITH AN UNDERGRADUATE DEGREE  :


1.  Upon failure to complete the TDSP requirements and selects a 4-year officer commitment or failure to complete OTS:


I understand that if I fail to successfully complete the requirements of my degree program by _______, I will compete at the next available OTS board.  If selected I will attend OTS.  If am not selected for OTS or fail to successfully complete OTS, or become disqualified to be commissioned for any reason other than not meeting physical examination standards, I will be disenrolled from TDSP or eliminated from OTS and be required to continue on active duty for a period of 2 years in an enlisted grade of E-3 or the higher grade of ______  authorized IAW AFRSI 36-2001, which would have been authorized had current enlistment been under the prior service enlistment program.  In such an event, the 2 years’ extended active duty in an enlisted status is over and above the time spent as a TDSP member and will commence with reporting to my first active duty assignment.  (LNCO)   _______.


2.  Upon failure to complete the TDSP requirements and selects a 2-year enlistment


I understand that, should I fail to successfully complete the requirements of my degree program by _____, or become disqualified to be commissioned for any reason other than not meeting physical examination standards, I will be disenrolled from TDSP and be required to continue on active duty for a period of 2 years in an enlisted grade of E-3or the higher grade of ____, which would have been authorized had current enlistment been under the prior service enlistment program.  In such an event, the 2 years’ extended active duty in an enlisted status is over and above the time spent as a TDSP member and will commence with reporting to my first active duty assignment.  (LNCO)   _______.


IV.  CERTIFICATION:


I have read and completely understand the meaning and contents of this document, which will be made a part of my enlistment agreement.  NO PROMISES, EITHER WRITTEN OR ORAL, HAVE BEEN MADE TO ME REGARDING MY PARTICPATION IN THE TDSP, EXCEPT AS HEREIN SPECIFIED.  I FURTHER ACKNOWLEDGE RECEIPT OF A SIGNED AND DATED COPY OF THE AGREEMENT.


                                                                  
 
                                                                      .                   


         (signature of TDSP participant)



    (signature of AF representative)      

NOTE:  Liaison Noncommissioned Officer (LNCO)


TECHNICAL DEGREE SPONSORSHIP PROGRAM (TDSP) AGREEMENT


(ADDITION TO DD FORM  4 AND ANNEX C)


NON-PRIOR ENLISTED SERVICE


INSTRUCTIONS:  Initial all paragraphs that apply.  Cross out all others.


NAME:
______________________               SSN: _______________________



DATE: ______________


I.  ALL PARTICIPANTS:


I hereby agree to participate in the Air Force TDSP according to the following terms and conditions:


1.  I understand that the United States Air Force will not reimburse me for any educational costs.  (LNCO)   ______.


2.  I will enlist in the Regular Air Force for a period of 48 months and serve in the grade of airman first class while completing my degree requirements, receiving the basic pay and privileges of that grade.  (LNCO)   ______.


3.  According to the written orders presented to me, I will proceed to the school I will be attending and complete the requirements for my degree.  While on active duty, I am subject to the Uniformed Code of Military Justice (UCMJ) and to all instructions, directives, and orders issued by superior military authorities of the organization to which I am assigned.  I understand I will be required to maintain the standards of dress, grooming, and decorum required of all Air Force members on active duty.  Classes and other activities related to my degree are military duties and my attendance at all such gatherings is required.  (LNCO)   ______.


4.  After completion of my degree requirement, I will attend Officer Training School (OTS).  On graduation from OTS, I will be discharged from enlisted status and tendered a commission as a Reserve officer in the United States Air Force in the grade of second lieutenant and be assigned an Air Force Specialty Code of 9T100, Officer Trainee.  Minimum extended active duty service commitment will be 4 years from the date of appointment as a Reserve officer. (LNCO)   ______.


5.  A commission as a Reserve officer is held at the pleasure of the President.  I understand that any attempt by me to tender a resignation of my commission before completing my service commitments will normally be disallowed.  Resignation of my commission after completing my service commitments will normally be accepted, unless the needs of the service dictate otherwise.  Federal law presently provides for the period of active service of any member of an armed force to be extended for the duration of any wars plus 6 months thereafter, and for extension of active service when the President determines that the national interest so requires, if Congress is not in session (10 U.S.C. 671a and b).  (LNCO)   ______.


II.  UNDERGRADUATE PROGRAM PARTICIPANTS:


1.  Upon failure to complete the TDSP requirements or failure to complete OTS:


I understand that if I fail to successfully complete the requirements of my degree program by _______, or fail to satisfactorily complete OTS, or become disqualified to be commissioned for any reason other than not meeting physical examination standards, I will be disenrolled from TDSP or eliminated from OTS and be required to attend the next available BMT class and continue on active duty in an enlisted status (grade airman first class) for a period of 2 years.  In such an event, the 2 years of active duty in an enlisted status is over and above the time spent as a TDSP member and will commence with a reporting date for basic military training.  (LNCO)   _______.


III.  GRADUATE PROGRAM PARTICIPANTS (baccalaureate degreed enlistees):


1.  Upon failure to complete the TDSP requirements and selects a 4 year officer commitment


I understand that if I fail to successfully complete the requirements of my degree program by _______, I will compete at the next available OTS board.  If selected I will attend OTS.  If I am not selected for OTS or fail to satisfactorily complete OTS, or become disqualified to be commissioned for any reason other than not meeting physical examination standards, I will be disenrolled from TDSP or eliminated from OTS and be required to attend the next available BMT class and continue on active duty in an enlisted status (grade airman first class) for a period of 2 years.  In such an event, the 2 years of active duty in an enlisted status is over and above the time spent as a TDSP member and will commence with a reporting date for basic military training.  (LNCO)   _______.


2.  Upon failure to complete the TDSP requirements and selects a 2-year enlistment


I understand that if I fail to successfully complete the requirements of my degree program by _____, or become disqualified to be commissioned for any reason other than not meeting physical examination standards, I will be disenrolled from TDSP and be required to continue on active duty in an enlisted status (grade airman first class) for a period of 2 years.  In such an event, the 2 years of active duty in an enlisted status is over and above the time spent as a TDSP member and will commence with a reporting date for basic military training.  (LNCO)   _______.


IV.  CERTIFICATION:


I have read and completely understand the meaning and contents of this document, which will be made a part of my enlistment agreement.  NO PROMISES, EITHER WRITTEN OR ORAL, HAVE BEEN MADE TO ME REGARDING MY PARTICPATION IN THE TDSP, EXCEPT AS HEREIN SPECIFIED.  I FURTHER ACKNOWLEDGE RECEIPT OF A SIGNED AND DATED COPY OF THE AGREEMENT.


         (signature of TDSP participant)         
 
             (signature of AF representative)                          


NOTE:  Liaison Noncommissioned Officer (LNCO)


Attachment 3

INSTRUCTIONS FOR DISPOSITION OF ELIMINEES 


FROM THE TDSP ACADEMIC PHASE 


I.  Eliminees from the academic phase who have had prior service and a baccalaureate degree:


     a.  Through AFRS, the TDSP participant chooses a 4-year commission or a 2-year enlistment.  

     b.  AFRS advises HQ AFPC/DPPAD and DPPAE of assignment preferences immediately upon disenrollment.  


     c.  For 4-year commissionees:  


         
(1)  AFRS ensures OTS candidate compete at next appropriate OTS board to determine current need for utilization.  Process the OTS candidate through normal accession process.


         
(2)  AFRS in coordination with AFPC, upon receipt of assignment instructions, publishes PCS orders.  Include this statement on orders:  “If member fails to complete OTS for other than physical elimination, transfer the member to BMTS to complete 2-year enlisted service obligation.”


      d.  For 2-year enlistees:  


(1)  AFRS in coordination with AFPC , upon receipt of assignment instructions, publishes PCS orders.  


(2)  Eliminees entitled to a higher grade due to prior service are promoted to the appropriate grade the day before issuance of PCS.


(3)  Gaining MPF adjusts DOS and any other data required in the PDS.  DOS is changed to 24 months from date arrived station.


      e.  HQ AFPC provides AFRS with assignment instructions within 7 workdays from receipt of message.


      f.  Immediately after issuance of PCS orders, HQ AFRS forwards the eliminees units personnel records group (UPRG) to gaining base or OTS (as appropriate) so they arrive before the eliminee reports.


II.  Eliminees from the academic phase who have no prior service:


      a.  Through AFRS, the TDSP participant chooses a 4-year commission if eligible or a 2-year enlistment.  


      b.  AFRS advises HQ AFPC/DPAAD and DPPAE of assignment preferences immediately upon disenrollment.  


      c.  For 4-year commissionees:  Same as I.c. above.


      d.  For 2-year enlistments:  


(1) HQ AFRS notifies AFPC and 3507 PRG/DPPR (if opting for 2-year enlistment) by message immediately on disenrollment.


(2)  AFRS publishes PCS orders assigning eliminated airman to Basic Military Training (BMT), reporting to Lackland AFB TX, NLT date based on earliest date individual can travel.



(3)  Movement of household goods and dependents and travel by privately owned vehicle (POV) is not authorized.



(4)  In remarks section of the order include:  “On arrival at San Antonio International Airport, report to Military Reception Counter, Main Concourse, for transportation to Lackland.”



(5)  On arrival at BMT, 3508 PRG/DPPR adjusts eliminated airman’s DOS in PDS to 24 months from date arrived station.



(6)  HQ AFRS arranges for the nearest Air Force recruiter to contact the eliminee to:




(a)  Brief eliminee on what to take to BMT.




(b)  Provide eliminee with a government transportation request (GTR).




(c)  Ensure eliminee clearly understands arrival and reporting dates at BMT.


     e.  Immediately after issuance of PCS orders, AFIT forwards the eliminees units personnel records group (UPRG) to 3507 PRG/DPPR or OTS (as appropriate) so they arrive before the eliminee reports to BMT/OTS.
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Office Of The Assistant Secretary

16 MAR 2003

MEMORANDUM FOR AF/DP
FROM: SAF/MR
SUBJECT: Technical Degree Sponsorship Program (TDSP)

This constitutes authority to implement the Air Force Technical Degree Sponsorship
Program (TDSP), per 10 U.S.C. 504, 505, 532, 2013, 6323, 8253, 9301, 12102, 12103, and
12201-12209. Qualified high tech students (to include, but not limited to meteorology, electrical
engineering, aeronautical engineering, and aerospace engineering) will be selected for TDSP
within the 24-month period prior to receiving their degrees. At that time they will be enlisted in
the regular Air Force in the pay grade of E-3. Following their graduation, TDSP trainees will
attend OTS. Those who complete OTS will be commissioned Air Force second lieutenants and
be required to serve the active duty service commitment required for OTS commissioning.

(Manpower and Reserve Aff







