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Nonis,S., & Swift, C. (2001). An examination of the relationship between academic dishonesty and workplace dishonesty: A multicampus investigation. Journal of Education for Business, 23(1), 69-77.

Purpose: The purpose of this study was to determine if there is a correlation between academic dishonesty and future workplace dishonesty in an effort to support the need for ethics training in college.

Research Question/Hypothesis: This study had two hypotheses. The first is that individuals who believe dishonest acts to be acceptable behavior will engage in dishonest acts more frequently than individuals who believe dishonest acts to be less acceptable. The second hypothesis is the frequency of cheating in college is positively related to the frequency of cheating at work.

Procedure: Data collected from a sample of 1,051 business students in both graduate and undergraduate business classes at six AACSB- accredited universities in the South and Midwest.  Students’ participation was anonymous and confidential. Fifty-two percent of the respondents were men and 48% were female. Seventy–four percent of the respondents were undergraduates and 26% were graduate students.  To measure beliefs about dishonest behaviors at work through 18 items from Sims and three items from Hilbert. Students were directed to answer these questions on a Likert scale. Academic dishonesty was measured through 44 separate items adapted from a variety of studies. This represented a list of activities along the cheating continuum. Students answered using a Likert scale. Work-related dishonesty was measured through the same items from Sims and Hilbert but were only asked to answer these if they had worked for five years or more.

Findings: Both hypotheses were supported. Individuals who believe dishonest acts to be acceptable will engage in dishonest acts more frequently than those who believe dishonest acts to be unacceptable. There is a positive correlation between academic dishonesty and workplace dishonesty. 

Conclusion :  This study concluded that if students do not respect the academic integrity while in college, they would not respect the integrity in their future professional and personal relationships. When students felt that institutes and faculty were committed to ethical standards, they were more likely to behave more honestly. It is essential that institutions show their commitment to honesty and provide resources in the classroom to deter cheating. 

