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909-709-0708


Our History – MJF Enterprises is a company that has set focus on people and people development. we now offer a range of products and services as compared to just musical content a few years ago. we have moved from operating out of one location to operating out of more than 70 home locations throughout los angeles and san bernardino. we offer work at home opportunities that no other major employer offers. if your are a highly motivated self-starter individual that is looking for a solid trustworthy employer, then mjf enterprises is the place for you to be.

TRAINING – WE AT MJF ENTERPRISES HAVE DEVELOPED A VARIETY OF TRAINING PROGRAMS AVAILABLE TO EMPLOYEES ON AND OFF LINE USING HANDS-ON EXPERIENCE FROM THE CHAIRMAN OF THE BOARD. ALL EMPLOYEES EXPERIENCE A 30-DAY PAID TRAINING AND ARE OFFERED A SIGN-ON BONUS OF UP TO $48,000 REGARDLESS OF HIS/HER POSITION AT MJF ENTERPRISES OR A COMPANY EXCLUSIVELY ADMINSTRATED BY MJF ENTERPRISES. IF YOU HAVE THE HEART TO COMMIT TO A FLEXIBLE PART-TIME POSITION AT MJF ENTERPRISES, WE’LL ALSO HAVE THE HEART TO PROVIDE PAID TRAINING AND SEMINARS TO YOU.

CAREER OPTIONS – AT MJF ENTERPRISES YOU ARE NOT JUST STUCK IN ONE PLACE. WE OFFER ADVANCEMENT OPPORTUNITIES TO EVERYONE. MOST POSITIONS AT MJF ENTERPRISES OFFER COMMISSION AS WELL AS HOURLY PAY. THE CURRENT DAILY SALES QUOTA IS ONLY $40 PER EMPLOYEE. OUR TRAINING WILL HELP YOU MAINTAIN THIS QUOTA. WE PROMOTE SOME EMPLOYEES MONTHLY AND INCLUDE PAY RAISES. SOON YOU MAY BE THE ONE SITTING IN AN EXECUTIVE CHAIR RUNNING A MJF ENTERPRISE DIVISION.

SALARY, COMMISSION, & BENEFITS – ALL OF OUR EMPLOYEES ARE GREAT ASSETS TO THE FURTHER DEVELOPMENT OF MJF ENTERPRISES. ESPECIALLY WHEN MOSTLY ALL OF OUR EMPLOYEES ARE ALSO STOCKHOLDERS IN A MJF ENTERPRISE COMPANY. WE HAVE DEVELOPED ONE OF THE BEST COMPENSATION & BENEFITS PROGRAMS IN THE INDUSTRY.



ENTERPRISE MANAGEMENT 

· Competitive pay with bonus.

· Medical, dental, and life.

· Discount vision.

· Pension/Retirement.

· ESOP

· Paid time off (vacation+sick)

· Tuition and business expense reimbursement.

· Quarterly management exams.

· Clear career path and opportunities.

· 30-day training w/on-going monthly training.

SALES MANAGEMENT

· Competitive pay with bonus.

· Medical and dental.

· Discount vision.

· Pension/Retirement.

· ESOP.

· Paid time off (vacation+sick)

· Tuition and business expense reimbursement.

· Quarterly management exams.

· Clear career path and opportunities.

· 30-day training w/on-going monthly training.

GENERAL SALES

· Competitive pay with bonus.

· Medical.

· Pension/Retirement.

· ESOP.

· Paid time off (vacation+sick).

· Tuition and business expense reimbursement.

· Quarterly sales exams.

· Clear career path and opportunities.

· 30-day training w/on-going monthly training.

FIELD SALES

· Competitive pay with bonus.

· Medical.

· Pension/Retirement.

· ESOP.

· Paid time off (vacation+sick).

· Tuition and business expense reimbursement.

· Quarterly sales exams.

· Clear career path and opportunities.

· 30-day training w/on-going monthly training.

DRIVERS

· Competitive pay with bonus.

· Medical.

· Pension/Retirement.

· ESOP.

· Paid time off (vacation+sick).

· Tuition and business expense reimbursement.

· Quarterly management exams.

· Clear career path and opportunities.

· 30-day training w/on-going monthly training.

· Some drivers may qualify for a company vehicle.

AT MJF ENTERPRISES, WE ALL SHARE AN INTEREST IN THE DEVELOPMENT OF THE BUSINESS AS WELL AS THE DEVELOPMENT OF THE MJF EMPLOYEES. WE ARE EXPECTED TO BE COURTEOUS TO ONE ANOTHER AND TO COMMUNICATE WITH EACH OTHER. WE ARE FAMILY.
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MICHAEL JOSEPH FRANCIS ENTERPRISES

“WHERE EQUALITY IS KING”

-EOE-
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(PLEASE PRINT)

	Position(s) Applied For                                                                                                                                                                  Date



	How did you learn about us?

            Advertisement                                               Friend                                            Inquiry

            Emplyment Agency                                      Relative                                         Other   ______________________________________________




	Last Name                                                                                              First Name                                                                 Middle Name

	Address                 Number                              Street                                                     City                                                    State                                         Zip Code

	Telephone Number(s)                                                                                                                                                     Social Security Number (Needed for Stock Bonus)


Best time to contact you at home is:






           ____:____ [] a.m. [] p.m.

If you are under 18 years of age, can you provide required

Proof of your eligibility to work?







[ ] Yes [ ] No

Have you ever filed an application with us before?





[ ] Yes [ ] No

If yes, give date __________________

Do any of your friends or relatives, other than spouse, work here?



[ ] Yes [ ] No

If yes, state name, relationship and location ___________________________________

Are you currently employed?








[ ] Yes [ ] No

May we contact your present employer?







[ ] Yes [ ] No

Are you prevented from lawfully becoming employed in this 

Country because of Visa or Immigration Status?









Proof of citizenship or immigration status will be required upon employment.




[ ] Yes [ ] No

Date available for work     ___/___/___  What is your desired salary range?    _____________

Are you available for work:
[ ] Full Time

(Please indicate    1    2    3    shift) 





[ ] Part Time

(Please indicate   Mornings   Afternoons   Evenings)





[ ] Temporary

(Please indicate dates available   ___/___ - ___/___)

Are you currently on “lay-off” status and subject to recall?




[ ] Yes [ ] No

Can you travel if a job requires it?







[ ] Yes [ ] No

WE ARE AN EQUAL OPPORTUNITY EMPLOYER

	EDUCATION


	School


	Name and Address of School
	Course of Study
	No. of years

Completed
	Diploma/

Degree

	High School


	
	
	
	

	Undergraduate

College
	
	
	
	

	Graduate/

 Professional
	
	
	
	

	Other

(Specify)
	
	
	
	


	WORK EXPERIENCE


Start with your present or last job. Include any job-related military service assignments, internships, and volunteer activities. You may exclude organizations which indicate race, color, religion, gender, national origin, disabilities or other protected status.

	Employer


	Dates Employed
	

	Address


	From
	To
	

	Telephone Number(s)


	Hourly Rate/Salary
	

	Starting/Present Job Title


	Starting
	Final
	

	Supervisor


	
	
	

	Reason for Leaving


	May we contact      [ ] Yes          [ ] No



	
	

	Employer


	Dates Employed
	

	Address


	From
	To
	

	Telephone Number(s)


	Hourly Rate/Salary
	

	Starting/Present Job Title


	Starting
	Final
	

	Supervisor


	
	
	

	Reason for Leaving


	May we contact      [ ] Yes          [ ] No



	
	

	Employer


	Dates Employed
	

	Address


	From
	To
	

	Telephone Number(s)


	Hourly Rate/Salary
	

	Starting/Present Job Title


	Starting
	Final
	

	Supervisor


	
	
	

	Reason for Leaving


	May we contact      [ ] Yes          [ ] No



	
	


	Comments: Include explanation of any gaps in employment

	

	


	Describe any specialized training, apprenticeship, skills and extra-curricular activities.

	

	

	


	Describe any job-related training received in the United States military.

	

	

	


	List professional, trade, business or civic activities and offices held.

You may exclude membership which would reveal gender, race, religion, national origin, age, ancestry, disability or other protected status:

	

	


	ADDITIONAL INFORMATION

	Other Qualifications  –  Summarize special job-related skills and qualifications acquired from employment or other experience.

	

	

	


	ADDITIONAL INFORMATION

	Other Qualifications  –  Summarize special job-related skills and qualifications acquired from employment or other experience.

	___ Terminal          ___Spreadsheet          ___PC/MAC          ___Word Processing          ___Typewriter           ___WPM         ___Shorthand          ___WPM

Production/Mobile Machinery (list)                                                                                               Other (list)

____________________________________                                                                                ____________________________________                                                                            

____________________________________                                                                                ____________________________________

____________________________________                                                                                ____________________________________

State any additional information you feel may be helpful to us in considering your application.




	Note to Applicants: DO NOT ANSWER THIS QUESTION UNLESS YOU HAVE BEEN INFORMED ABOUT THE REQUIREMENTS OF THE JOB FOR WHICH YOU ARE APPLYING.

Are you capable of performing in a reasonable manner, with or without a reasonable accommodation, the activities involved in the job or occupation for which you have applied? A review of the activities involved in such a job or occupation has been given.                                                                             ___YES   ___NO



	PERSONAL/PROFESSIONAL REFERENCES

	Name
	Phone Number
	Best Time to Call
	Occupation

	

	

	

	APPLICANT’S STATEMENT

	

	I certify that answers given herein are true and complete.

I authorize investigation of all statements contained in this application for employment as may be necessary in arriving at an employment decision, including the pulling of credit report(s).

This application for employment shall be considered active for a period of time not to exceed 45 days. Any applicant wishing to be considered for employment beyond this time period should inquire as to whether or not applications are being accepted at that time.
I hereby understand and acknowledge that unless otherwise defined by applicable law, any employment relationship with this organization is of an “at will” nature, which means that the employee may resign at any time and the Employer may discharge Employee at any time with or without cause. It is further understood that this 

“at will” employment relationship may not be changed by any written document or conduct unless such change is specifically acknowledged in writing by an authorized executive of this organization.

In the event of employment, I understand that false information or misleading information given in my application or interview(s) may result in discharge. I understand, also, that I am required to abide by all rules and regulations, policies and procedures, of the employer.




	                 ______________________________                                                             ________________

                 Signature of Applicant                                                                                  Date



© 2002 Michael Joseph Francis Enterprises. All Rights Reserved. Made in the USA.             [image: image3.png]EnterpriseS
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MICHAEL JOSEPH FRANCIS ENTERPRISES POLICIES AND PROCEDURES.         REV. 10/02

1 – GENERAL –

1 EMPLOYEES AND CONTRACTORS OF MJFE OR ANY AFFILIATED COMPANY WILL OBEY ALL POLICIES AND PROCEDURES IMPOSED BY THE ADMINISTRATION OF MICHAEL JOSEPH FRANCIS ENTERPRISES AND LISTED HEREIN.

2. BUSINESS INPUTS (DEPARTMENT POOLS) ARE REGULATED BY THE MJFE ADMINISTRATION. ONCE INPUT IS LOGGED INTO AN INPUT LOG. A WORK ORDER WILL BE PRINTED AND ASSIGNED TO AN EMPLOYEE AT THE DISCRETION OF MJFE. A WORK ORDER INDICATES THE DIRECT JOB TO PERFORM AND THE METHOD OF OUTPUT. ONCE WORK IS COMPLETE, AN EMPLOYEE/CONTRACTOR MUST REPORT TO THE MJFE ADMINISTRATION FOR FUTHER INSTRUCTION.

3. NO EMPLOYEE OR CONTRACTOR WILL BE PERMITTED TO ACCEPT A SALE, MAKE A SALE, OR ENTER INTO ANY OTHER FORM OF TRANSACTION OR OBLIGATION WITHOUT THE EXPRESS WRITTEN CONSENT OF THE MJFE ADMINISTRATION OR THE DIRECT EMPLOYMENT DIVISION OR SUBSIDIARY OF MJFE THAT SUCH EMPLOYEE/CONTRACTOR IS PAID BY, UNLESS SUCH A PERMISSION IS DESCRIBED IN THE EMPLOYEE’S/CONTRACTOR’S JOB DESCRIPTION.

4. ANY & ALL EXPENSES, DEPOSITS, DEBITS, CREDITS, OR OTHER FORM OR TRANSACTION MUST BE REPORTED TO THE MJFE ADMINISTRATION USING A DAY-END BATCH REPORT AT THE END OF EACH DAY. THIS REPORT MUST BE TURNED IN TO THE MJF ADMINISTRATION EACH DAY ALONG WITH ANY MONIES COLLECTED IN THE FORM OF CASH, CHECK, OR CREDIT SLIP (FOR DIRECT POS TRANSACTIONS). OTHER SALES SUCH AS: SALES CALLED IN, SALES LARGER THAN $400.00, SALES USING AN RHR PLATINUM CARD, MUST STILL BE REPORTED ON A DAY-END BATCH REPORT EVEN WHEN NO MONEY OR MONETARY INSTRUMENT(S) ARE RECEIVED.

5. PAYCHECKS ARE MAILED OUT EVERY FIRST OF THE MONTH. ANY ADVANCED PAYMENTS WILL BE DEDUCTED FROM PAY.

6. THERE WILL BE A 30-DAY PROBATION PERIOD FOR ALL NEW HIRES. IN THIS PERIOD, THERE CAN BE NO TARDIES, ABSENSES, SICK-CALLS (UNLESS THERE IS A FAMILY EMERGENCY THAT CAN BE PROVEN), OR WRITE-UPS. FAILURE TO COMPLY MAY BE GROUNDS FOR EMPLOYMENT SUSPENSION OR TERMINATION.

7. AN EMPLOYEE CANNOT RECEIVE MORE THAN 3 WRITE-UPS IN ANY 90-DAY PERIOD. RECEIVING MORE THAN 3 WRITE-UP 90 DAY PERIOD WILL RESULT IN TERMINATION OF EMPLOYMENT.

8. NO EMPLOYEE OR CONTRACTOR WILL BE ABLE TO AUTHORIZE THE OPENING OF A BUSINESS BANK ACCOUNT/DEPOSIT ACCOUNT. THIS CAN ONLY BE DONE BY THE SECRETARY ONCE APPROVED BY THE MJFE ADMINISTRATION OR THE BOARD OF DIRECTORS OF A DIRECT MJF COMPANY.

9. UNDER THE CONDITIONS OF THESE POLICIES AND PROCEDURES, A DIRECT MJF COMPANY IS EITHER: MJF COMPANIES TRUST, RHR INC. HOLDING COMPANY, MJF INTERNATIONAL SECURITY, FEMIS KERGER & COMPANY, OR PARTNERSHIP MANAGEMENT FIRM.

2 – REGARDING PAYCHECKS - 

10. MICHAEL JOSEPH FRANCIS ENTERPRISES IS AN EQUAL OPPORTUNITY EMPLOYER. MJFE IS ALSO FELONY FRIENDLY IN MOST CASES. NORMALLY,  ALL APPLICANTS WILL BE INTERVIEWED, UNLESS POSITIONS HAVE BEEN FILLED. EMPLOYESS THAT HAVE FELONY OFFENSES WILL BE PAID BY EITHER CASH, MONEY ORDER, OR DIRECT DEPOSIT. NO PAYROLL CHECKS WILL BE ISSUED TO FELONY OFFENDERS. ALL OTHER EMPLOYEES WILL BE PAID BY PAYROLL CHECK UNLESS THEY ELECT TO BE PAID VIA DIRECT DEPOSIT. DIRECT DEPOSIT FORMS ARE AVAILABLE ON THE WEB @ WWW.MJFWORLD.COM OR BY REQUESTING ONE FROM YOUR MANAGER OR SUPERVISOR. IF YOU HAVE A SECURED MJFE VISA OR MASTERCARD YOU MAY ELECT TO HAVE YOUR PAY WIRED TO YOUR CARD IN LIEU OF YOUR BANK ACCOUNT.

11. ALL PAYMENTS ARE REPORTED TO THE INTERAL REVENUE SERVICE (IRS). ALL EMPLOYEES AND CONTRACTORS WILL RECEIVE A W-2 OR 1099 AT THE END OF THE FISCAL YEAR. IF YOUR RECEIVE CASH OR MONEY ORDER OR DIRECT DEPOSIT PAYMENTS, YOU WILL STILL RECEIVE A PAY STUB EVERY MONTH AND A W-2 OR 1099 OR BOTH AT THE END OF THE FISCAL YEAR.

12. ALL PAYMENTS OF DIVIDENDS, STOCK OPTIONS, BONUSES, ETC. WILL BE REPORTED TO THE U.S. SECURITIES AND EXCHANGE COMMISSION. IF YOU ARE INVESTING INTO ANY SECURITIES FUND, PENSION, OFFERING, YOU MAY REQUEST A COPY OF THE OFFERING REGISTRATION, IF APPLICABLE, BY SENDING A S.A.S.E. TO U.S. SECURITIES AND EXCHANGE COMMISSION, 450 NW FIFTH STREET, WASHINGTON D.C. 20549. BE SURE TO INCLUDE THE FILE NUMBER OF THE DOCUMENT YOU ARE REQUESTING.

2A – WORK HOURS –

13. EMPLOYMENTS SHIFTS. ALL COMPANIES ADMINISTERED BY MJFE HAVE 3 EIGHT HOUR WORK SHIFTS. THE DAY STARTS @ 8:00 AM DAILY. SHIFT ONE: 8-4. SHIFT TWO: 4-12. SHIFT THREE: 12-8.  THERE ARE ONE (1) HOUR BREAKS @ 12:00 PM, 8:00 PM, & 4:00 AM. ALL EMPLOYEES MUST HAVE THEIR TIME CARDS SIGNED OR STAMPED AT THE BEGINNING AND ENDING OF EVERY SHIFT, UNLESS COMPANY SPECIFICALLY ASSIGNS EMPLOYEE OR CONTRACTOR TO “VERBAL-CLOCK IN”.

14. IF YOU ARE ASSIGNED TO VERBAL-CLOCK IN, YOU MUST CALL 909-709-9012 AT THE BEGINNING AND END OF EVERY SHIFT. IN MOST CASES, MJFE WILL ASSIGN YOU A CALLING CARD NUMBER OR REIMBURSE YOU FOR TELEPHONE/PAYPHONE EXPENSES. YOU WILL BE REQUIRED TO SHOW A VALID TELEPHONE BILL.

3 – REGARDING CELEBRITIES - 

15. CELEBRITY EMPLOYEES AND CONTRACTORS MAY BE REQUIRED TO ATTEND ARTIST AND/OR LABEL DEVELOPMENT CLASSES AT THE DISCRETION OF RHR INC. HOLDING COMPANY. ANY ADVANCE PAYMENTS WILL BE DEDUCTED FROM ANY ROYALTIES DUE TO CELEBRITY.

16. CELEBRITY EMPLOYEES AND CONTRACTORS HAVE A GREATER RESPONSIBILITY TO THE MJFE ADMINISTRATION. WE EXPECT ALL CELEBRITY EMPLOYEES TO CONDUCT BUSINESS IN A RESPECTFUL MANNER. NO FIGHTING, BRIBING, UNLAWFUL SEX, OR ANY OTHER ILLEGAL ACTIVITY WILL BE PERMITTED. FAILURE TO COMPLY WITH THIS POLICY MAY RESULT IN A BREACH OF CONTRACT AND POSSIBLE TERMINATION OF EMPLOYMENT AND/OR CONTRACT.

17. CELEBRITY EMPLOYEES AND CONTRACTORS WILL BE ASSIGNED A BODYGUARD EACH. IN MOST CASES THERE WILL BE MORE THAN ONE BODYGUARD ESCORT.  BODYGUARDS EMPLOYED BY MJFE ARE DEA, CIA, FBI, U.S. MARSHALL, NAVY SEAL, AND LOCAL LAW ENFORCEMENT THAT MAY ENFORCE POLICY 3-16. MORE THAN THREE (3) WRITE-UPS IN ANY ONE YEAR PERIOD MAY RESULT IN IMMEDIATE TERMINATION OF EMPLOYMENT AND/OR CONTRACT.

4 – REGARDING BENEFITS – 

18. ALL EMPLOYEES AND CONTRACTORS ARE ELIGIBLE FOR CORPORATE BENEFITS WHICH INCLUDE MEDICAL, DENTAL, AND STOCK OPTIONS. AFTER PROBATION, EMPLOYEES/CONTRACTORS MAY BE ELIGIBLE FOR SPECIAL BENEFITS SUCH AS VISION, RETIREMENT, INVESTMENT CLUB, AND COMPANY VEHICLE PRIVLEDGES.

5 – REGARDING COMPANY VEHICLES - 

19. NO EMPLOYEE OR CONTRACTOR WITH AN ASSIGNED COMPANY CAR/VEHICLE WILL BE ALLOWED TO USE A COMPANY VEHICLE FOR PERSONAL USE, UNLESS SPECIFICALLY APPROVED BY THE CHAIRMAN OF THE BOARD. PERSONS ASSIGNED TO COMPANY VEHICLES MUST KEEP ALL RECEIPTS FOR EXPENSES IN ORDER TO RECEIVE CREDIT AND/OR REIMBURSEMENT FOR EXPENSES INCURRED WHILE OPERATING A COMPANY VEHICLE. RE-IMBURSEMENTS ARE PAID QUARTERLY.

20. ALL KEYS TO COMPANY VEHICLES MUST BE CHECKED IN AND OUT AT THE CAR GARAGE DAILY. THE GARAGE ATTENDANT WILL TELL YOU WHEN THE CAR IS DUE BACK AND/OR AVAILABLE FOR PICK-UP. FAILURE TO COMPLY WILL RESULT IN CRIMINAL PROSECUTION.

6 – PROMOTER MEMBERS –

21. ALL TFMRDG PROMOTER MEMBERS MUST REGISTER W/ WWW.P-WIRE.COM. NO EXCEPTIONS. PROMOTER MEMBERS MAY PURCHASE PROMOTERS LOUNGE V 1.0 ON CD –ROM OR FLOPPY DISK FOR $9.95 IF IT HAS NOT BEEN THIRTY DAYS SINCE THE DATE OF ENROLLMENT. OTHERWISE, PROMOTERS MUST PAY $29.95 FOR THE SOFTWARE. TO ORDER, VISIT HTTP://TFMRDG.RHRINCHOLDINGCO.COM
22. ALL PROMOTER MEMBERS MUST LOG ONTO THEIR ACCOUNT FROM EITHER WWW.P-WIRE.COM, WWW.RHRINCHOLDINGCO.COM, OR THE PROMOTERS LOUNGE V 1.0 SOFTWARE.

23. MEMBERS ARE SUPERVISED BY THEIR ASSIGNED CAMPAIGN MANAGER. DO NOT ADDRESS INQUIRIES REGARDING THE CAMPAIGN TO ANY OTHER SUPERVISOR. YOUR CAMPAIGN MANAGER’S CONTACT INFORMATION CAN BE FOUND ON YOUR ONLINE ACCOUNT STATEMENT.

24. PROMOTER MEMBERS MAY ELECT TO RECEIVE PAPER STATEMENT BY SENDING A REQUEST TO THE FIRST MILLIONAIRE RESERVE DISTRIBUTION GROUP @ ATTN: STATEMENTS, P.O. BOX 60952, LOS ANGELES, CA 90060-0952.

25. CAMPAIGN FORMS (INCLUDING LOGO COPY AND OTHER PERTINENT INFORMATION) CAN ONLY BE OBTAINED BY USING THE PROMOTERS LOUNGE SOFTWARE. PROMOTER MEMBERS MAY REQUEST COPIES FROM THEIR CAMPAIGN MANAGER @ $25 PER FORM.

7 – EXECUTIVE STAFF – 

26. ALL EMPLOYEES/CONTRACTOR THAT ARE ASSIGNED TO EXECUTIVE JOBS ARE REQUIRED TO REPORT NECESSARY INFORMATION REGARDING NEW HIRES, DAILY PROGRESS REPORTS, SALES OVER $400.00, ETC. TO THE MJFE ADMINISTRATION EVERY DAY @ 10:00 AM, 3:00 PM, & 6:00 PM IN AN EXECUTIVE BATCH REPORT.

27. EXECUTIVE STAFF MUST ALSO COMPLY WITH ALL POLICIES & PROCEDURES ENTAILED HEREIN.

8 – ANTI-DISCRIMINATION -

28. THE MJFE ADMINISTRATION STRICTLY ENFORCES AN ANTI-DISCRIMINATION RULE. EACH DIRECT MJF COMPANY, DEPARTMENT, DIVISION, AND SUBSIDIARY ALSO ENFORCES THIS ANTI-DISCRIMINATION RULE. AS AN EQUAL OPPORTUNITY EMPLOYER WE ENCOURAGE ALL RACES AND NATIONALITIES TO APPLY FOR PART-TIME OR FULL-TIME EMPLOYMENT AT MJFE OR AN AFFILIATED COMPANY.

29. WE AGREE NOT TO DISCRIMINATE AGAINST ANY BUSINESS AND/OR PERSON, MALE OR FEMALE, ANY FELONY OFFENDER, OR GAY OR LESBIAN PERSON REGARDLESS OF RACE, CREED, NATIONALITY, OR RELIGION. PERSONS WHO ARE INFECTED BY THE HIV/AIDS VIRUS ARE ENCOURAGED TO APPLY FOR EMPLOYMENT AS LONG AS SUCH PERSON(S) DISCLOSE INFORMATION REGARDING THEIR HEALTH STATUS ON THE DATE WHEN FIRST APPLIED FOR EMPLOYMENT. IF AN EMPLOYEE OR CONTRACTOR IS INFECTED DURING EMPLOYMENT, WE ENCOURAGE HIM/HER TO NOTIFY THE MJFE ADMINISTRATION IMMEDIATELY. CURING ASSISTANCE MAY BE READILY AVAILABLE.

9 – EMPLOYEE NON-COMPETE -

30. ALL EMPLOYEES AND CONTRACTORS AGREE THAT DURING AND AFTER EMPLOYMENT THEY WILL NOT DIRECTLY COMPETE WITH MICHAEL JOSEPH FRANCIS ENTERPRISES OR ANY AFFILIATED COMPANY IN ANY WAY THAT WILL 

DEFILE THAT RESPECT AND INTEGRITY OF OUR COMPANY.

10 – PRIVACY NOTICE -

31. INFORMATION REGARDING THE OPERATIONS OF ANY MJFE COMPANY MUST BE KEPT TOP SECRET. THIS INCLUDES INFORMATION RECEIVED VERBALLY AND/OR IN WRITING, INFORMATION OF AFFILIATES, PARTNERS, EMPLOYEES, DIRECTORS, OFFICERS, INSIDER INFORMATION, DIRECT MJF COMPANIES, SHAREHOLDER INFORMATION, INFO REGARDING, NEW PATENTS, DEVELOPMENT WORK PROJECTS, AND SIMILAR INFORMATION OTHERWISE CONSIDERED PRIVATE. THIS SECTION, § 10-31, ALSO CONSTITUTES A SHORT-FORM CONFIDENTIALITY AGREEMENT.

11- MISREPRESENTATION - 

32. MJFE DOES NOT APPROVE AND WILL NOT APPROVE OF ANY MISREPRESENTATION OF ANY AFFILIATED AND/OR DIRECT MJF COMPANY SUCH AS: FALSE ADVERTISING, FALSIFYING INFORMATION, FORGERY, FRAUD, OR ANY OTHER FORM OF MISREPRESENTATION. THIS INCLUDES MISREPRESENTATION OF OWNERSHIP AFFILIATION, JOB TITLE, AND DUTIES, ETC. ANY SUCH FORM OF MISREPRESENTATION MAY RESULT IN IMMEDIATE TERMINATION OF EMPLOYMENT AND CRIMINAL PROSECUTION.

12 – LEGAL DISCLAIMER - 

33. THESE POLICIES AND PROCEDURES ARE LEGALLY BINDING. IF ANY DISPUTE(S) ARISES UNDER THIS AGREEMENT (SEE § 13-35,36 BELOW), SUCH DISPUTE(S) SHALL BE SETTLED BY AN ARBITRATION PANEL OR COURT OF LAW IN THE STATE OF CALIFORNIA. THE PARTY AT FAULT SHALL BE RESPONSIBLE FOR ALL ATTORNEY AND COURT COSTS.

33A.
NO EMPLOYEE OR CONTRACTOR WILL BE ALLOWED TO REMOVE PROPERTY FROM ANY MJFE LOCATION WITHOUT PERMISSION FROM THE MJFE ADMINISTRATION. VIOLATORS WILL BE PROSECUTED TO THE FULLEST EXTENT ALLOWED BY LAW.

34. IF AT ANY TIME THE MJFE ADMINISTRATION HAS A FINANCIAL HARDSHIP, THE COMPANY MAY BE ADVISED BY CORPORATE ATTORNEYS TO DOWNSIZE.

13 – AGREEMENT - 

35. BY SIGNING BELOW, I AGREE THAT I HAVE READ AND AGREE TO THE POLICIES AND PROCEDURES CONTAINED HEREIN. I UNDERSTAND THAT I HAVE HAD THE OPPORTUNITY TO HAVE AN ATTORNEY REVIEW THESE POLICIES AND PROCEDURES ON MY BEHALF.

36. HERETO, I SIGN BELOW WITH MY RESPECTFUL SIGNATURE.

__________________________________

PRINT NAME

__________________________________

SIGN NAME

____________________

DATE:

NOTICE TO ALL APPLICANTS
New hires are promptly reported to the Employment Development Department as required by law. A W-4 form must be filled out and returned to us along with a completed I9 form in order for you to work and get paid. We may also request a copy of your social security card, drivers license/ID Card and/or your military ID Card. Obtain these forms from us if they are not included herein by calling 909-709-0708 or by calling the IRS at 1-800-829-1040. They may also be downloaded at http://work.rhrincholdingco.com or http://www.irs.gov. 

Thank you,

MJFE
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Also visit MJF’s Direct Company – Rhrincholdingco.com





“…and this is only half.”      





-EMPLOYMENT DOCUMENTS ATTACHED-
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Michael Joseph Francis Enterprises


Employment Application.





WE CONSIDER APPLICANTS FOR ALL POSITIONS WITHOUT REGARD TO RACE, COLOR, RELIGION, CREED, GENDER, NATIONAL ORIGIN, AGE, DISABILITY, MARITAL OR VETERAN STATUS, OR ANY OTHER LEGALLY PROTECTED STATUS. USA.





Do not include family members or past supervisors





This entire MJFE employment pack™ © 2002 Michael Joseph Francis Enterprises.








