CHAPTER 6 and 7

PRISON SYSTEMS and INMATES

CORRECTIONAL SYSTEMS AND PRACTICES

 

I. TOTAL INSTITUTIONS

 

 

 

II. INSTITUTIONAL GOALS
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III. INMATE CLASSIFATION
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1. Security: 

 

2. Custody:

3. Employment:

 

4. Treatment: 

 

IV. METHODS OF CLASSIFICATION
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V. PRISON DESIGN
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VI. SECURITY LEVELS
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More commonly, each prison will have several different security levels within each one. For example in Texas
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VII. FEMALE PRISONS
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VIII. PRISON LABOR
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Houses of Correction 

· Bridewell Institution(1557): 

 

 

 

· Purpose:

1. Teach work habits not skills 

2. Instill moral discipline 

3. Support the institution
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The First Prison Industries:

· Pennsylvania System: 

· Auburn System:

Private Sector Interest:

· Contract Lease Labor System: 

 

 

· Leasing System: 

 

 

 

· Piece-price: 
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1. Hawes-Cooper Act (1929): 

2. Ashurst Sumner Act (1935) 

 

· State-use system: 

 

UNICOR: 

 

 

Private Sector Prison Industry Enhancement Certification Program (PIE Program) 

Reasons for inability to compete in the open market:

· Public Works

· Prison Farms: 
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· Agriculture:

· Manufacturing: 

· Prison Maintenance: 
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Non monetary punishment

· Pain; psychological including solitary and corporal 

· hunger (no work, no eat: Tx Director of Prisons (1951)
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IX. INMATE EDUCATION
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