IN EUROPEAN COURT OF HUMAN RIGHTS				











CHRONOLOGY OF EVENTS








20/6/2002	Dr. Yuan sent an application to Dr. Gabriel Waksman to seek for a postdoctoral position and training in crystallography.





29/8/2002	Birkbeck College made an offer with the contract of employment to Dr. Yuan.





5/9/2002	Dr. Yuan accepted the offer by signing the contract.





1/10/2002	Dr. Yuan resigned from Department of Biophysics, Boston University in USA





7/11/2002	Dr. Yuan arrived London and started his research work at the School of Crystallography, Birkbeck College.





18/11/2002	The expression clone for the VirE1 and VirE2 proteins arrived.





19/11/2002	A break-in occurred to Dr. Yuan’s flat and the washing machine was damaged.





20/11/2002	Dr. Yuan made frozen stocks of the clone for long-term storage successfully.





27/11/2002	The Genetic Modification Safety form for the project was completed by Dr. Yuan, accepted by Dr. Waksman and the school, and submitted to the college.





27/11/2002	Dr. Yuan's bacterial culture was inhibited unexpectedly.





28/11/2002	The unexpected inhibition was confirmed by a test.  Investigation by Dr. Yuan was under the way.





2/12/2002	Dr. Yuan mentioned the bacterial culture problem to Dr. Waksman in a research meeting. 





6/12/2002	Dr. Yuan completed the investigation on the bacterial culture problem and the experimental results of the investigation implied that the culture medium be tempered.  





7/12/2002	Dr. Yuan completed the protein expression assays in small scale.





8/12/2002	Another bacterial culture incidence was observed during expression experiments.





9/12/2002	Dr. Yuan disclosed the bacterial culture incidences and mentioned the problem at flat to Dr. Waksman.





17/12/2002	Dr. Waksman gave Dr. Yuan a letter regarding his disclosures.





18/12/2002	Dr. Yuan completed the protein expression assays in large scale, and started preparation for purification of the proteins, including ordering materials, instrumentation, making buffers, ….





3/1/2003	As requested by the school, Dr. Yuan submitted a written disclosure report to the school about the incidences of bacterial culture and cell culture occurred in December.





7/1/2003	Dr. Waksman said he had the medium of the first culture incidence tested and no problem was found.  He then sent the disclosure report to the Personnel Department. 





8/1/2003	The Personnel Department received an email from the school about Dr. Yuan's disclosure.  In reply, the Personnel Department advised for the process to terminate Dr. Yuan's contract of employment.  Dr. Yuan was not informed of the matter. 





20/1/2003	Dr. Yuan completed his protein purification assays and started large scale purification by using modified protocol.





22/1/2003	Dr. Waksman asked Dr. Yuan to look for another job but did not mention any thing about his disclosure.  Dr. Waksman also sent Dr. Yuan an email with the same request but its reason was stated as Dr. Yuan's disclosure.  Dr. Yuan did not open the email.





27/1/2003	Dr. Waksman asked Dr. Yuan again to look for other job without clear reason and Dr. Yuan refused.  Then Dr. Waksman emailed the Personnel Department about his final decision to dismiss Dr. Yuan.





30/1/2003	Dr. Yuan purified out the protein complex with its purity over 90%, and set up screen trial to make crystals from the purified proteins immediately.





5/2/2003	Promising crystals were produced from the purified protein complex, and preparation for X-ray diffraction analysis started.  Dr. Yuan showed the results to Dr. Waksman and other colleagues.





7/2/2003	Dr. Yuan was dismissed with a letter of dismissal from Dr. Waksman.  





13/2/2003	Dr. Yuan wrote to the Personnel Department regarding his dismissal.





19/3/2003	Dr. Yuan called Brent Citizen's Advice Bureau (CAB) for help.





31/3/2003	The CAB represented Dr. Yuan to write a letter to the Personnel Department of the college in order to resolve his employment problem informally. 





24/4/2003	Dr. Yuan filed an Originating Application for breach of contract at the Employment Tribunal (ET). 





6/5/2003	It was the deadline for Dr. Yuan to file an complaint regarding his dismissal at the ET.





21/5/2003	Dr. Yuan received the first legal advice from the Law Centres.





14/7/2003	Dr. Yuan filed a second Originating Application for race discrimination at the ET. 





28/8/2003	In a Preliminary Hearing for the race discrimination claim the Respondent released those email exchanges in their bundle.  The ET decided not to extend time for the race discrimination claim.





16/9/2003	Dr. Yuan received a legal advice regarding PIDA claim of unfair dismissal.





22/9/2003	Dr. Yuan filed a third Originating Application for a PIDA claim of unfair dismissal at the ET. 





2/10/2003	In a Full Hearing for the breach of contract claim the ET decided that Dr. Yuan's claim failed and asked him to pay cost of £453.75 to the Respondent.





3/10/2003	Dr. Yuan filed a Notice of Appeal against the ET's decision regarding the race discrimination claim at the Employment Appeal Tribunal (EAT).





22/10/2003	Dr. Yuan filed a second Notice of Appeal at the EAT against the ET's decision regarding the breach of contract claim.





17/12/2003	In a Preliminary Hearing, the ET decided not to extend time for the PIDA claim.





15/1/2004	The ET released the decision regarding PIDA claim and its Summary Reasons.





28/1/2004	Dr. Yuan filed a third Notice of Appeal at the EAT against the ET's decision regarding the PIDA claim and its refusal to provide Extended Reasons.





16/2/2004	The ET informed Dr. Yuan that that Summary Reasons sent out early was the Extended Reasons.





18/2/2004	Dr. Yuan submitted an amended Notice of Appeal for PIDA claim at EAT accordingly.





19/5/2004	In a hearing the EAT ordered to dismiss two appeals regarding out of time complaints and stay the appeal for breach of contract claim and asked the EAT to provide the evidences of the reason for the dismissal.





2/6/2004	Dr. Yuan filed an Appellant Notice at the Court of Appeal to apply for permission for leave to appeal the EAT's order regarding the PIDA claim.





9/6/2004	The EAT released the judgment for three orders.





15/6/2004	Dr. Yuan filed an amended Appellant Notice at the Court of Appeal accordingly.





6/7/2004	In a hearing the Court of Appeal refused Dr. Yuan's permission for leave to appeal.





26/7/2004	In a hearing the EAT considered the Further Reason from the ET in relation to breach of contract complaint.  The EAT ordered to consider such appeal in an incoming preliminary hearing.





28/7/2004	Dr. Yuan received a response letter from the Judicial Office at House of Lords to his enquiry for leave to appeal the order from the Court of Appeal.
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