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First, I briefly described my purpose to come here <as I described in my e-mail of 17 February to them> --- to ask whether the probationary procedure of the college has been followed during the process of my case.





Ros:  	Line manager, Dr. Waksman, believes your performance during the three-month probationary period was not good enough.  It did not reach the standard required for a probationer as he described in his letter of 7 February 2003.  Therefore, he made the decision to terminate your employment.


	Dr. Waksman's letter of 17 December 2002 to you was a previous description and suggestion to your performance.





Wuchao: the letter was only about my reports to him and the school on the culture medium problem.  I do not think that it was fair to my reporting of the problem.








Annette:  you missed one meeting that Dr. Waksman scheduled with you before 7 February.  He planned to talk with you about the probationary matter in it.





Wuchao: I never know such a meeting.  I never missed any meeting scheduled with Dr. Waksman.  I did miss one meeting but it was a journal club meeting of the whole lab.





Annette:  the purified proteins you showed on the gel on 7 Feb was not very pure.





Wuchao:  that gel showed my first purified proteins in Dr. Waksman’s lab and they had already reached a purity of 80%.  After that, the proteins were purified out twice more.  The purity was increased each time.  The purity of the finally purified proteins was over 90%.








Wuchao:  Did the assessment and the decision follow the procedure?





Ros:	The Section 20.4.1 of the procedure was followed.








Wuchao:  In my letter of 13 February 2003 to you, I described several points on which the procedure was not followed completely.  What is about your opinions on them?





Ros:	Line manager, Dr. Waksman, believes your performance during the three-month probationary period was not good enough.  It did not reach the standard required for a probationer.  Therefore, he made the decision to terminate your employment.  < Repeated as that at the beginning>





Wuchao:  Do you mean that the procedure may not have to be followed when you're dealing with my case?





Ros:	Yes, it may not have to follow the procedure.


