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Employment Agreement

A. Responsibilities and Term

1. 
MISource has contracted you, Daniel Kong  (hereinafter, Employee) for service to Federated   (hereinafter, Client) from  3/6/06    tentatively until TBA.   During this term you will be a contract-employee to the Client through MISource, Inc. or TLS Staffing, LLC (hereinafter, MISource). You agree that employment through MISource is “at-will” and can be terminated by either party without cause or notice. 

2.
As an Employee, you are responsible to perform all services in conjunction with an assignment in a professional, workman-like manner with strict adherence to written specifications provided by MISource, Inc. or the Client.  If MISource, Inc. or the Client does not provide written specifications; you will perform to a quality standard acceptable within the industry.

3.
Employee consents to a criminal background check, along with verification of applicable certifications and educational background.

B. Compensation

1.
MISource, Inc. agrees to pay  an hourly rate of  $14.00   per hour and a per diem rate of  0 per hour for all hours worked within the first (40) forty hours a week. Overtime will be paid at a rate of   $21.00         for APPROVED (See section A6) hours in excess of (40) forty hours a week.   

2.
Compensation for work performed requires a “CLIENT” designated supervisor approval on all timesheets.  All unsigned timesheets will be returned to the Employee.  Should the signed timesheet not be returned in the timeframe allotted, the Employee will miss the billing cycle and be paid in the following pay period.

3.
It is the Employee’s responsibility to fax their signed timesheet to MISource, Inc. at 813-286-9968 or toll free 888-293-5055 by 2:00 p.m. every Monday.

4.
MISource, Inc. is not responsible for any insurance related benefits provided to the Employee, with the exception of general liability and workman compensation for on the job related exposures.

5.
Overtime shall be paid for every APPROVED hour in excess of the standard forty-hour workweek.  A Manager delegated by the Client must approve with signature.

Time and Expenses
 

Labor Hours
 

1. Travel Time – Travel time is setup for any travel outside of 65 miles radius form your residents (home address). Once you have traveled 65 miles you will start receiving travel time in increments of ¼ hours at the rate of one hour wage for each 55 miles you travel. If you travel to your first site of the day within the 65 mile radius and it’s the only site you have traveled to you will not receive any travel time, if you complete the first site and travel to another site in the same day you will receive travel time in increments of ¼ hours at the rate of one hour wage for each 55 miles you travel from the first site to the second site and any sites between and back to your residents (home address). If you stay over night for any reason you will receive travel time in increments of ¼ hours at the rate of one hour wage for each 55 miles you travel minus the first 65 miles you travel with in the 65 miles radius from your residents (home address). All travel time paid at the straight time wage and is not included in the accumulated 40 hours a week period. 

 

2. Straight Time – Straight time is the actual time on site performing the installation. Straight time will be indicated in increments of ¼ hours. 

 

3. Over Time – Over time which is paid at time and a half of your straight time wage and will incur when you have accumulated up to 40 hours in one week period (this dose not include travel time). 

 

Expenses
 
1. Own Vehicle 

a. Miles – Miles driven in your own vehicle to and from the site from your residents (home address). 

b. Amount - 35 cents a mile. 

 
2. Company Provided Vehicle 

a. Gas – the amount of gas purchased for the company provided vehicle when performing the installation. Receipt required. 

 
3. Hotel (when required to spend over night to complete the installation) 

a. Amount – up to $65.00 a night per installer. A high rate may be incur and acceptable with prior approval from the FSS project manager. Receipt required. 

 
4. Per-Diem (only when required to spend over night to complete the installation) 

a. Amount – $25.00 a night. 

 
5. Material 

a. The amount of the material purchased (if required) needed to perform the installation. Receipt Required. 

 

D. 
Confidentiality

1.
Employee agrees that any information received or obtained during the performance of services pursuant to this Agreement or from any previous business relationships with MISource, Inc. or any of its affiliated companies which concerns personal, financial, technical or other confidential affairs of MISource. or any of its affiliated companies, will be treated by Employee as strictly confidential and shall not be revealed to any persons, firms or organizations.  It is understood that this requirement survives the termination of the Agreement.

2.
Employee agrees that he/she will not accept employment of work of any kind or nature, directly, indirectly, or through a competitor of MISource, with the Client to which Employee is assigned, or with any other contact made through MISource or Client, for a period of one hundred and twenty (120) days from the date Employee leaves employ of MISource, unless stated in writing by an authorized MISource representative. Employee understands and agrees that a violation of this provision will result in damage to MISource for which damage Employee may be held liable.

_________________________________                    

By:                                        
Date                   
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