VIMTO:





TRUE Costof purchases


Fr interest tc. More profit more tax, 


Page30 FRS21 do ot include the proposed dividends to be paid next year…


Warrington firm.. Panda, Sunkist,Virgin,Vimto,beverage systems increase turnover by 13.8per cent to 24.1million…





Schlurple the Purple.. Meths..extensive TV,press and cinema coverage (8).. Who left the  cake out in the rain.. ‘Who Put the Oranges in My Vimto?’ …’adapt to changing customer requirements’  should be charging.. page 8..Belgravia and Tobago a spiced fruit drink as a warming winter drink…Uplift and Upwind in the adult drink market.. introduction…


Purchase of panda..biodegradeable CO2 third party factory in Sudan., snegal page nine.. csameroon thrid party factory and management team. Growth rates in sierra leone, gambia,   43% increaseon continent of africa..Lahore in pakistan, karachi, sindh andpunjab..new ,arletsom nigerai and guinea.. where is guinea…. T11.. the new Cabana business model.. sale of balmoral trading.. Ocean Spray..


12: packaging waste regulation…debt for new acquisitions has already been paid pack..


basic earnings per share.. 11.54 pence..final dividend 6.1 making 8.8





we can listen to each other or not.. it is entirely up to you..


14:; the audit committee consists of JBDiggines (chief executive of enterprise ventures and J.D.Bee(VC of Manchester Building Society and various non ex directorships and charities..


Who however I the largest shareholder,Mr SJHarper 9.18 per cent 3,395,055 K irvine 2,500,000 with 6.76…abd UBS Global asset management 6.39 and Invesco asset management 4.49., sp has 4.19 and sc is 3.54..


outsourcing reduces riks to employers associated with manufacturing.. and reduces out environmental risks..


dependent on IT systems to carry out many trading activities.. audit committee expenses of 10,000


999 999 into introduction…large proportion in the middle east..interesting business risk section..Simon Nichols is out after 22 yrs and replaced by another nichols… other the company secretary Mr Hynes…


�
55,142 at 163p per share..for share schemes..


gross operating profit of 33,101,--- and net oprating expenses


 25,345,000


egypt sales


6m sales…reduction using new figures from 18,057,000 to 16,991 explained by a pension liability adjustment of 4906,000.. accounts still take the view that assets in pension fund go up..1000 at age of 60..


FSR17 cost of administration and ‘fair value’..


Costof head office and group restructurig 1,002,000 in 2005,soft drink restructuring previous year 1,206,000 and loss on discontinued operations previous year 12,147,000 …


Iraq handed over to Iran…highest paid director only 272,000 including pension contributions..


Number of shares 36,733,262 with earnings per share of 10.88 note l0 page 31 or loss per share of 23.84p..


FRS17 operting cost increase of 51,000 (previou year 36,000) andother financial charges 132,000(178,000) decreasing tax charge by 53,000 and previous 64,000 at least…and decrese in profit of 130,000 note 21 page 37..increase this year in pension liability of 4906000 compared with 3723000 and a decrease in net assets of 4906000 and 3723000…total inclusive of dividends is 2,144,000 plus 2,255,000 ..


Even greater after dividend payment..


Pensions note 30pag41.. inflation assumption of 2.75 %..rate of increase in salaries 3.25%..





Halifax new degree in understanding directors perks..


Also leadership.. earingings per share 82.2p..  full year dividend of 36.1p though less shares..during the year 994mshares bought back at cost of average £8.55// supposingng they are paying out 


40 thern they are paying 4.68 whereas the preference shares come to end of year had set aside a billion pounds, whatever that means, tier 1 ratio rose to 8.1 per cent from 7.9 per cent..aned capital ratio rose to 12.4 from 12.3..paid out 130m for endowment complaints and a further 260m set aside,,praying for lower interests and predict that they will happen.. “We continue to expect interest rates to fall further..”chariman a lord and the managing director a sir,,, underlying profit before tax increased 8%,.. non-interest income rising sixteen per cent.. 14 per cent share of the mortage market.. insurance company.. 1 million new credit cards..impaired secure loans increase.. Loan to Value Ratio= LTV 60 per cent from 59..70 percent of impseclns voered by impariamen provisions increased to 73 pc..100 new brachnes though admittedly in australia and ireland.,.Shiela’s Wheels..Motor insurance..Wealth Management doing well.. no l investment provider in the UK.. not the Prudential..shareholder return at least once. First sterling tier l £750m preference shares sold abroad by big pundits..four capital issaunces for hbos plc, one for clerical medical finance. Including the.. we intend to buy back initially in 2005 £750m of our shares..bought back last year for cancellation £994 m of our shares..


WWDB Way we do business…ranked 9th in the UK meause of corporate responsibility.. in James crosby’r report 800£ to be paid by before the end of  2006..0.8 per cent of UK GDP..


Leadership training 2500 leaders..diversity awareness..HBOS contributes £10bn to the UK economy, 0.8 per cent..13,000 employees both in scotland and yorkshire..


Grants of £2.13 million in national and regional grants inprojects focussing on money awareness advice and fincancial literacy and improving local communities…matched funding schem biggest provider of social baking in the UK and the only operator of the govt saving gateway shceme..Mr George Bernanrd Shaw,.Insight Investment published its survey of  12 FTSE listed housebuilders environmental performance..48 KPIs leadership in corporate responsibility..new plan for the directors perks.. short term incentive policy 75% and 112 per cent of salary if paid in shares, bonus shares after three years, or in cash 50 per cent and 75 per cent…cores hort term incentive plan..extended short term incentive plan..target of 37.5 % and 56.25 % of salary..LTIP 200 per cent of income maximium 183 per cent of salary during the previous year...company car, cash in lieu.. pension add now 42 per cent of salary but will henceforth be an added 25% to salary…may have a non executive directorship and collect a fee and may also have a second, provided fee paid to charity…100 per cent of salary share owning..


Net interest income 6,829,000 and insurance and investment business 9342 and praemiums on insurance contracts 1034…assets include loans and advances to customers of 343,768,000,000 compared with ten thousand million solid assets..and interests in jointly controlled enterprises 459million


Lord Stevenson chariman, deputy chairman sir roy garrick liabilities of 522,417 includinjg customers accounts 200,948,000,000. Deputy chairman is Sir Ron Garrick, bneither executive..shgareholders equity 18,456,000.000 and total liabilities and shareholders equity of 540,873,000,000


EU political contributions not political contributions..not exceeding £200,000…in total..renouncing right to be offered shares.. Investment Committee of Association British Insurers and Natioanl Assn of Pension Funds..shares will only be repurchased if earnings per share are enhanced as a result.. magic..are they bought from the directors..in 2005 115,571,000 shares puchased into treasury and 110,000,000 ;cancelled. Options would amount to 3.13 per cent of shares issued..has become increasingly uncompetive in the field of directors perks..matching shares..In the vent of a takeover, merger or other reconstruction Bonus Shares wukk be transferred to ther participants ad the Directors may decide that matching shares will be transferred as well..may also get his shares if he is dead.. Alternatively the participants may be required to exchange their shares for shares in the acquiring company”





Anti Somerfield provision: “Any shares issued under the Plan will rank equally with shres of the same class in issue on the date of allotment except in respect of righs arising by reference to a previous record date..”


Awards may be adjusted following any variation in the share capital of the company.


The extended short term incententive plan…. New preference shares will only be recorded on machines.. electronic archiving can be less costly than archiving paper copies of all documents…the company’s £750 million of 6.0884% non comulative preference shares.
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