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Chapter 8: Teacher Learning 

A. What do I want to remember from this chapter that may be helpful to my present or future teaching or to the TExES exam?

The role of the teacher has changed from that of the past. 

Teachers learn about teaching in a variety of ways: 1) from their own practice – they gain new knowledge and understanding of their students, school, curriculum, and instructional methods,

2) through their interaction with other teachers, which may also entail formal and/or informal mentoring,

3) through supervision by department chairs, principals, and other supervisors,

4) through formal inservice education where administrators encourage effective teachers to share their expertise with their colleagues,

5) teachers teach teachers outside of school – professional association meetings, etc. where teachers share information and knowledge with each other,

6) graduate programs, and 

7) families and personal lives – by parenting, coaching sports, etc.

- Because of the variety of ways teachers continue to learn about teaching, it is difficult to judge the quality of their learning.

Knowledge & Learner Centered Environments:

“Ideally, opportunities for teacher learning include a focus on pedagogical content knowledge, but many fall short of this ideal.”

Professional development opportunities should attempt to build on the strengths, interests, and needs of the learners, which are the teachers. Often, this isn’t the case. Most learning experiences for teachers consists of workshops and lectures that often are not geared toward the needs of teachers because not all teachers in a specific school will have the same needs nor be on the same level of development. 

“Workshops usually focus more on generic pedagogy (cooperative learning) than on the need to integrate pedagogy with the content of various disciplines.”

Professional development workshops that use subject matter as the primary means for learning engages teachers’ subject-matter knowledge – or lack thereof - which lead them to struggle with their own learning. Using this type of metacognition can be useful to teachers because they can because aware of instructional methods and biases, as well as allowing them to gauge what’s working, what isn’t, what needs further development, etc.

A good way for new teachers to practice and become familiar with curriculum content they will be teaching is for them to work with the curriculum kits during professional development opportunities.

It’s difficult for most teachers to rethink their knowledge of their disciplines and open themselves up to new learning methods because “learning involves being vulnerable and taking risks” which teachers don’t see as their role. “It is important to help teachers become comfortable with their role as a learner, as well as providing them with subject matter expertise.”

Assessment centered environments allowed opportunities for teachers to test their understanding by trying things out first and getting feedback. This will give them an opportunity to test what will work and to receive clarification about ideas and correct any misconceptions that may have formed. Teachers should be able to “reflect on and improve their practice.”

Collaborative peer relationships are part of community-centered environments. These relationships allow teachers to be able to learn from each other. There are “two major themes that emerge from studies of teacher collaborations: the importance of shared experiences and disclosure around texts and data about student learning and a necessity for shared decisions.”

Action Research is another approach to professional development to “enhance teacher learning by proposing ideas to a community of leaders.” In this approach, teachers spend 1+ years working on classroom-based research projects. In action research it is important for teachers to improve their teaching and curricula. This is a way for teachers to teach other teachers and can be tailored to the level of expertise and the needs of the teachers.

Preservice Education consists of some subject-matter preparation, a series of fundamental courses, and a sequence of field experiences. These are usually teacher education programs and they differ mostly by the importance that they place on each of the above components. There have been many problems with recognized with these programs: 1) inadequate time classroom instruction, 2) series of disconnected courses that novices are expected to pull together to make them meaningful for teaching practices, 3) uninspired teaching methods, 4) lack of depth in subject-matter or in educational studies.

B. How do these readings connect to my prior experience in education?

I can’t provide any connections to this reading, as I am not teaching. However, I would have never thought of all of the ways the text mentioned that teachers learn about teaching. After reading this, I can understand why it is difficult to judge the quality of many learning opportunities. I can also understand why preservice education programs have the problems that they have. In the beginning, I applied to an alternative certification program, but it just so happened that they did not see my TASP scores on my transcript, so I was passed over. I think that was the best thing that could have happened for me, personally. I have two friends who have gone through these programs and both of them failed the TExES when they took it. After taking the courses, I don’t think that I would have been as prepared as I was to take the test if I would have gone through the program.

C. What questions or comments can I bring to help my colleagues as I extend, expand, explain, question, or clarify issues surrounding this reading?

What are some ways that professional development is being provided? Are new techniques provided to teach “old lessons”? Are the workshops subject-matter driven? Are they geared to the needs of the teachers? Can teachers request or provide suggestions for what they would like to have covered at inservice workshops?

