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This research article describes the analysis of the radical organization innovation, gives us the full details about the methods and the whole action procedure. It has a lot of details of the grounded theory action comparing with the paper of constructing reality through grounded theory: a sport Management Study. Both papers used the grounded theory technique as their methodology to build models from the reality. It is a good example for us to study the application of grounded theory. This study provides the process to further our understanding of qualitative research technique.

This paper can be divided into three parts. The first part is to categorise the data and generate concepts of innovation by grounded theory procedure. The researchers conducted in-depth interviews for data collection. Following the methodology of grounded theory. They use the constant comparative method. The gathering and analysis of the data from the interviews continued until the categories become saturate. The theoretical sampling and theoretical saturation criteria was applied when they made categories. The analysts linked the properties and categories in a set of relationships. In this period, they need theoretical sensitivity to generate theoretical codes. Four main concepts are explained in this section, including the sense of innovation, organizational mission mass effect, and shared vision (Carrero, Peiro & Salanova, 2000).

The second part is to conclude the basic features of organizational innovation: indeterminate; relational; artefactual; and transformational (Carrero, Peiro & Salanova, 2000). These features are showed while the organization developed. The important historical development of the organization was experienced, allowing them to analyse the adaptation procedure in the organization.

The final part is to present a theoretical model of radical organizational innovation. The analyst adopted the grounded theory for inductive analysis. With this ecological model, we clearly understand the complex, holistic and dynamic nature of innovation. The study through grounded theory provides a deeper understanding of organizational innovation from a holistic and global perspective. It also gives other researchers the route to explore organizational innovation theory in other broader and more complicate social activities.

The strength of this study is that it provides a clear model through grounded theory comparing with the sport management study. The model assists to frame the practice in the continuous development of the organization, and infers that the organization imply innovation after they collect enough experiences. The study helps the members of the organization understand how to negotiate the conflicts when they face the developing situation. However, the sport management case   does not induct a full model to clearly describe the relations and effects between different categories and properties. It only states the sport management and the coaches should possess the communication skills in the elite team environment 

The weakness of this research article is that the data collecting stage. The information just comes from a small environment. The observer can only access narrow sources from the companies. They gathered data from the conversation or dialogue by their own experience, which is more difficult than by dispatching questionnaires and less formal comparing with the sport management study. The data range in the theoretical sampling should be wider, so that the theory can be more common and general. In the data analysis stage, the analysts use too much logical consideration to analyse the dialogue, rather than gathering the grounded data directly from the interviewee. Then the analysts were required to possess high theoretical sensitivity (Glaser, 1978); otherwise the application of grounded theory would be hard. Secondly, the innovation investment put all the efforts to construct the process of innovation, leaving the decision to innovate behind. While the sport management study has a practical problem to solve, and finally draw a theoretical suggestion, which is that the differences in communication between man and woman would impact on the elite coaching environment in women's hockey (Edwards, McConnell & Thorn, 2000).

                                         References

Glaser, B.G. (1978). Theoretical sensitivity: Advances in the methodology of grounded theory. Mill Valley, CA: Sociology Press.

Carrero, V., Peiro, J., & Salanova, M. (2000). Studying radical organizational innovation through grounded theory. European Journal of Work and Organizational Psychology, 2000, 9 (4), 489-514. 

Edwards, M., McConnell, R., & Thorn, K. (2000). Construction Reality through grounded Theory: a sport management Study. European conference on research methodology for business and management (pp. 119-128).

Research Article Critique

Name: Jianxin Li

Student id: 02196622

Content: a summary 

              a research article 

              sourced from library database

              searched from Business Academics Premier

              by keywords of grounded theory on 8 Aug. 2002   

