Responsible Student Review
Adapted From Associate Performance Review, Huntington National Bank

Section 1:  Student Data

Name:

Title:  Student

Class (circle one):  Biology
Ecology 

Manager’s Name: Mrs. Regelski

Review Period:  From:


To:  

Section 2:  Values and Core Performance Expectations

Using the following scale, identify the level that best describes the student’s performance in each category

	5. Outstanding – 10
	Performance consistently exceeds expectations for this position.

	4. Excellent – 9 
	Performance fully meets and often exceeds expectations for this position.

	3. Fully Competent – 7.5 
	Performance consistently meets expectations for this position.

	2. Developing/Learning – 6.5 
	Performance is sufficient to fulfill some basic duties; improvement required.

	1. Marginal – 5.5
	Performance is less than adequate; immediate sustained improvement required for continued employment.


	Values

	Teamwork

Does what is necessary to help other excel; assists other associates in getting work completed; build trust, promotes collaboration and shares resources; is open to the ideas of others; puts the good of the classroom above own self-interests.
	

	Comments to support the rating:



	Communication
Communicates openly and honestly and encourages the same from others; communicates clearly and succinctly, both written and verbal; shares information and demonstrates a willingness to listen to others’ ideas.
	

	Comments to support the rating:



	Accountability
Takes responsibility for own actions; holds self and others accountable to deadlines and commitments; not afraid to take independent action; maintains high standards of performance; targets areas and processes for improvement.
	

	Comments to support the rating:



	Diversity
Demonstrates an understanding and acceptance of diverse points of view, abilities, backgrounds and experiences; is respectful in dealing with others; actions contribute to and support an inclusive environment.
	

	Comments to support the rating:



	Passion
Actions contribute to a positive work environment; cares about doing a good job and maintains focus on the job at hand; exhibits a high level of energy and enthusiasm.  


	

	Comments to support the rating:




	Core Performance Expectations

	Quality Assurance
Makes decisions and acts in accordance with established policies and procedures; exhibits integrity in all decisions and actions; seeks to produce work that is error free; takes responsibility for and learns from own mistakes; understands the role quality plays in delivering products; is accountable for risk-taking.
	

	Comments to support the rating:



	Technical Competence 
Demonstrates a thorough understanding of the requirements of the position; seeks to continuously improve knowledge and skills; applies knowledge and skills to improve performance and find solutions to issues.
	

	Comments to support the rating:



	Personal Effectiveness
Organizes and prioritizes work; completes work in a thorough and timely manner; demonstrates good interpersonal skills; handles conflict in a constructive manner; seeks results and encourages others to do the same.
	

	Comments to support the rating:



	Continuous Improvement
Utilizes innovative or creative approaches to identify and implement improvements in processes, analysis or other aspects of the individual’s core responsibilities; focuses efforts on making incremental improvements in quality, speed, and cost or customer service related to the associates’ daily functions or other company initiatives.
	

	Comments to support the rating:



	Goals and Accomplishments for Next Review Period

	Goal:

	Goal:

	Goal:

	Goal:
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