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When determining what career path to follow, many factors can contribute to the chosen route. I double checked all of my options on the survey page before pressing enter. I hoped that a career path that was geared towards my major of study would be one that appeared on the screen because of all the knowledge I’ve invested in seeking over the course of my education. My choices: Marketing Managers, Epidemiologists, and Medical Scientists. Marketing Managers was definitely a bulls-eye, and I realized O*Net was a remarkable phenomenon for matching individuals to careers and to employers.

My past work experience at Rockwell Collins as a Network/Program Administrator was one of the contributing factors that aided my desired career path. Stunningly, I routinely exercised every single skill listed in the Work Activities section of the Summary Report. My position entailed that I present data to top level managers about options they have when designing equipment for Airbus in France.  I presented the cost of the option, which was weighed in the minds of the top hardware, software, systems, and chief manager for the project. I recorded their decisions, tracked the data, made decisions on what were considered “Hot” items, spoke to international customers, wrote formal e-mails, presented materials four times a week, and trained engineers on how to use the tracking database.

The knowledge, skills, and abilities sections seem to coordinate with what I bring to the table for an employer. Essays, speeches, memos, group presentations, and critical thinking assignments cover all the basic aspects of a business related job. Most of the traits on the knowledge list were taught during college.  The list: Sales and Marketing, English Language, Administration and Management, Communications and Media, Psychology, and Personnel and Human Resources.  The rest of the knowledge was acquired through personal experiences, interests and hobbies. Customer and Personal Service, along with Clerical, were two areas that I expanded when I worked in the business industry. Computers and Electronics intrigued me ever since I began installing custom car stereos and using the computer for web browsing. An employer would choose me for this position because of the strong correlation between my assets and the demand for this field.

The Job Zone can be broken down and analyzed to discover that I qualify for all the generalized criteria. The Job Training and Overall Experience indicate that you need a few years of experience to claim the title of a manager; in which case I fulfilled over three years as the Network/Program Administrator. The examples listed are some of the responsibilities of my previous position.  Training engineers on how to use the tracking database, coordinating meetings with top level management, and supervising engineers go hand-in-hand with all the examples listed. The completion of my Bachelors Degree in 2005 will complete the education guideline.


The key aspect that follows this job description is found in the Work Values section at the bottom. Independence is recognized as an import value among those in the career. Empowerment allows my abilities and qualities to shine. My creativity, determination, and constant optimistic thoughts are the qualifications for this value. Independence dictates your personal ability to perform job functions since the outcome is achieved by your own actions, thus separating the qualified from the unqualified. Self motivation and organization are driving forces behind independence because less structure means that critical decision making must be applied.
Usefulness of O*Net


Organizations can profit from the information derived from the surveys conducted on the website. Human Resources or managers can use the specified characteristics as a qualification guideline screening for their company. The target application pool will be directed towards the doors of employers which raises the number of qualified applicants. Staffing specialists could also gain the ability to minimize the adjusting and training period by finding the person that is best suited for the position and the organization.

I searched for more positions by looking through the different KSA categories. There were a few others positions that I qualified for. Marketing Manager was in the top five career fields that interested me.  My desired position as a Project Manager seems to be within scope of my personal goals and interests, as well as a related field by the O*Net survey. Everyone should use this site to gain knowledge about positions and to see how well an organization parallels the general obtained traits for an employee. 
