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Section A

Q1a) Define Contract. Explain the essential of valid contract.

     b) What do you understand by competency of contract?

Q2a) Define consideration. What are the exceptions for the rule “no consideration no contract“?

     b) Describe the ways in which an offer can be lapsed/expired? 

Q3a) What is free consent? Explain the effects of undue influence on the validity of contract?
     b) Discuss the different types of contracts?
Q4a) What do you understand by bailment? What are the rights and duties of bailor and bailee?
     b) What is meant by contigent contract?
Q5a) What remedies are possible for the breach of contract?
     b) Difference b/w mortgage & charge?
Q6a) Explain the types of credit instrument? Distinguish b/w check & bill of exchange.

     b) Describe the characteristics of negotiable instrument?

Q7a) How are firms may be registered under the partnership act and mentioned the effects of non registered of a firm?

     b) Explain the rights, duties & liabilities of a partner under partnership act? 
     c) How partnership firm may be dissolved.

Q8a) Describe the step involved in formation of a contract of sale? Difference b/w sells & agreement sells?

     b) Distinguish b/w implied conditions and implied warranties under the contract of sale?
Q9a) Explain the types of carrier with their duties , rights and liabilities? 

     b) Short Notes: 
(a)Contract of affreightment 

(b)Types of goods 

(c)Performance of contract void agreement 

(d)Types of contract 

(e)Contingent contract 

(f)Breach of contract 

Section B

Q10a) Discuss the legal provisions relating to health of workers under the factory act 1934?
       b) Describe the offences and Penalties under the factory act?

Q11a) what are the requirements for the registration of union?

       b) What are the facts under which and employer/employee is liable or not liable for the compensation under workmen compensation act 1923.
Q12a) Write the short note on following:-

(a)Unfair labor practice 

(b)Employment of women’s & children’s 

(c)Work council 

(d)Accident & disablement 

(e)Certifying surgeon 
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