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Course description:
“This course enables students to effectively use current research in the field to make appropriate decisions by giving them a practical understanding of research designs and methodologies, data collection and interpretation strategies.  Basic statistical concepts and techniques are also included.”  (Three Credit Hours) 

Course goals:  

Students will learn the fundamentals of research methods and of basic statistical tools.
Learning outcomes:
Students will be able to:
compute basic descriptive statistics
identify the basic concepts of research
identify the basic concepts of experimental design
describe the conceptual basis of inferential statistics
form testable hypotheses
apply the different sampling techniques
apply the concepts of instrument reliability

apply the concepts of instrument validity
identify the threats to research validity
identify the differences between quantitative and qualitative methods
the basic elements of program evaluation
describe the concepts of survey research methodology
Required texts:

Patten, M. L. (2005).  Understanding Research Methods (5th ed.).  Glendale, CA: Pyrczak Publishing

Lomand, T. C. (2004). Social Science Research Glendale, CA: Pyrczak Publishing

Make-up and Extra Credit:

There are no provisions for make-up work and there is no extra-credit available.

	Class Date
	Focus
	Chapters/Tests/Assignments

	March 18
	Intro to research methods (T1)
	1,2,3 4,5,6,7, 8

	March 25
	and Types of research (T1)
	9, 10, 11, 12 – A#1 due

	April 1– test
	Sampling; Measurement I (T2)
	Test 1; then 20, 21, 22,23, 24 – A#2 due

	April 8 
	Measurement II (T2)
	25, 26, 27,28,29, 30, 33 – A#3 due

	April 15
	Experimental design (T2)
	34, 35, 36,38 – A#4 due

	April 22 – test
	Understanding Statistics I (T3)
	Test 2; then 39, 40, 41, 42, 43, 44, 45 - A#5 due

	April 29
	Understanding Statistics II (T3)
	46, 47, 48, 49, 50, 51, 53 – A#6 due

	May 6
	Effect size  (T3)
	54, 55, 56, 57, 58, 59 – A#7 due

	May 13 – test
	Final Exam
	Test – Final (not cumulative)


Grading details
	Item to be Graded
	Possible points
	Comment

	Attendance
	120
	15 points – 8 classes

	Assignments
	180
	7 assignments (5*30 & 2*25) [200 chances]

	Two Tests
	200
	2 tests – 100 pts each

	Final
	100
	1 final – 100 pts

	Total
	600
	


	Grade
	Points
	Percent

	A
	558
	93%

	B
	492
	82%

	C
	420
	70%


Other grade thresholds upon request
Academic dishonesty
The educative mission of the University is defeated when community members decide to compromise their integrity for the appearance of academic achievement. Thus, the following are against policy:
1. Cheating by any method on examinations or other academic work,
2. Falsifying grade reports, transcripts, notes, identification cards, letters of authorization and/or other official University documents.
3. Plagiarism is the stealing or using of passages, either word for word or in substance, from the writings of another and presenting them as one's own. Plagiarism applies as well to those who allow their work to be copied by others. Further, the stealing of ideas is considered a form of plagiarism punishable in law. 
Students found guilty of academic dishonesty are subject to various sanctions depending upon the extent, nature, and frequency of occurrence. These include, but are not restricted to, failure on the particular assignment, failure in the course, and dismissal from a program or from the University. The instructor will determine the grade for the relevant project and for the course. More stringent sanctions may be determined through discussions with the Dean, the Vice President for Academic Affairs, and the Vice President for Student Affairs. In some instances, the University Judicial Board may be asked to review the case.












