ogel pay plan

Applicable to US market only. Content is subject to change.

ENROLLMENT AND ACTIVATION

Membership enrollment fee : $35
Minimum activation order : $200

TEAM MEMBER QUALIFICATIONS

To earn commissions you must be active by * see monthly
placing a qualifying product order* each qualifying
month, and have at least one personally product
enrolled active team member. order

The company has established a cap of 50% of total company commissionable volume to team member commissions and bonuses.

to participate in the executive bonus.

- .

YOU HAVE THE CHOICE TO ENTER THE BUSINESS AT THREE DIFFERENT LEVELS.

Executive level - Purchase $1,000 of product and receive three business centers. You will have the opportunity

Leadership level - Purchase $600 of product and receive three business centers.

Business Builder level - Purchase $200 of product and receive one business center.

INCOME GENERATING METHODS

FAST START EARNINGS

- When you enroll someone at the Executive level ($1000) you will
become eligible to receive a $200 bonus on their initial product
order.

- When you enroll someone at the Leadership level ($600) you will
become eligible to receive a $75 bonus on their initial product order.

- When you enroll someone at the Business Builder level ($200) you
will become eligible to receive a $35 bonus on their initial product
order.

Other commissions will be dispersed in the commission line of your
business centers.

TEAM VOLUME COMMISSIONS

BASED ON A BINARY CONCEPT

Earn 10% per month in Team Volume Commissions on the
Commissionable Volume (CV) generated in your lesser leg.

YOU . .
. Commissions are paid on

increments of 100 CV with a
maximum of 250,000 CV per
month ($25,000).

E Personally Enrolled

. Group Team Members

lesser leg

stronger leg

GLOBAL
PERFORMANCE BONUS

Each month, 3% of total
company CV is divided
among team members who
enroll a minimum four team
members, that place
activation orders during that
month. Points will be
accumulated for every group
of 4 new team members
enrolled. This 3% will be
weighted by the following:

Earn 30% to 50% on each of
your personal enrollee’s Team
Volume Commissions.

Earn 30% Leveraged Matching
Bonus on all personally enrolled
team members.

Earn 40% Leveraged Matching
Bonus on all personally enrolled
team members when you are a
qualified Senior Director*.

New enrollees at:

Earn 50% Leveraged Matching
Bonus on all personally enrolled
team members when you are a
qualified Corporate Director*.

Executive ($1000) =5 shares
Leadership ($600) =3 shares

Business Builder
($200) =1 share

LEVERAGED MATCHING BONUS

All team members may earn a Leveraged
Matching Bonus through generation four of their
enroller tree without qualifying Team Volume
Commissions.

ENROLLER TREE

YOU

. 30%-50%

m -

n -~

. 8% To qualify for:

- 10% - Generation 5—must be a qualified Senior Director*
- 10% « Generation 6-must be a qualified Corporate Director*
- 6% - Generation 7-must be a qualified Presidential*

*see Leadership Levels




LEADERSHIP BONUS

Each month, 3% of total CV is divided among qualified
Senior Directors and above using a weighted bonus.

Senior Director 1 share

Corporate Director 2 shares
Presidential 3 shares
One Star Presidential 4 shares

EXECUTIVE BONUS

3% of CV is paid out to those who are participating at the
executive level. This is a weighted bonus depending on the
growth in your Team Volume Commissions month to
month.

Each 1,000 CV of growth in the lesser leg volume = 1 share.

RETAIL PRODUCT SALES

Team Members can purchase Agel products at wholesale
cost ($60.00), sell them at the suggested retail price
($75.00), and receive immediate retail profit.

MONTHLY QUALIFYING PRODUCT ORDER

- A $60 product order makes you eligible to participate in the Fast Start Bonus & Team Volume Commission.
(Income cap of $5,000 per month)

- A $120 product order makes you eligible to participate in the entire Agel Pay Plan.

LEADERSHIP LEVELS

Manager /| 2,000 Commissionable Volume in your lesser leg

© SemiorManager I 4000 Commissionable Volume inyourlesserleg
Director /| 10,000 Commissionable Volume in your lesser leg
Regional Director /| 20,000 Commissionable Volume in your lesser leg
Senior Director /| 40,000 Commissionable Volume in your lesser leg 2 Leveraged Matching Bonus checks of $1,000 each
Corporate Director // 80,000 Commissionable Volume in your lesser leg 4 Leveraged Matching Bonus checks of $1,000 each
Presidential // 150,000 Commissionable Volume in your lesser leg 6 Leveraged Matching Bonus checks of $1,000 each

One Star Presidential // 250,000 Commissionable Volume in your lesser leg 8 Leveraged Matching Bonus checks of $1,000 each




