David L. Price

1438 Kerslake Circle  (  Folsom, CA  95630  (  (916) 377-7519  (  david.price@intel.com
SUMMARY
A self-directed, dependable, and customer focused IT professional with over 15 years experience, including over 11 years of PeopleSoft HRMS/HCM experience in a variety of industries.  Has extensive skill and experience working with development teams and business partners to develop technical solutions that enable business strategy.  Expert in the use of PeopleSoft development technologies including Application Developer, Application Engine, Component Interface, SQR, PeopleCode, and Application Messaging.  
WORK EXPERIENCE

INTEL CORPORATION  (Folsom, CA)
May 2005 - present

Solution Architect.  Responsible for the execution of the architecture process to maximize the value of business strategies.  Developed architecture solutions to business problems by applying common methodologies and frameworks.  Established, evangelized, and institutionalized enterprise architecture by driving execution of the architecture process, conformance to its principles, and adoptions of technology roadmaps.  
· Developed three year technical roadmap and future state architecture for platform and reporting product lines.  Aligned roadmaps to product line objectives and goals, providing the HR CAM a map to achieve a world class HR system.  Drove broad education across HR technical and business community, educating the virtual organization on IT and product line specific roadmaps.

· Drove architecture for emerging market payroll and health benefit outsourcing projects.  Supported selection of outsource provider by reviewing and grading RFP for technical compliance with Intel outsourcing strategy.

· Delivered architecture direction for the “Get Healthy” program, helping the IT engineering organization meet their SLAs, support planned business events, and scale for future company growth.

· Collaborated with team to develop strategies to identify the root cause of issues affecting the production PeopleSoft HR system through the analysis of benchmarking data, and monitoring tools such as WebTrends and Foglight.  Results were the development of strategies and tools to accurately predict the effect of changes to the system.
IDEATEC, INC.  (Fremont, CA)
May 2000 – May 2005

Owner / Consultant.  Incorporated to provide expert PeopleSoft solutions to companies looking to implement, upgrade, customize or optimize their PeopleSoft implementation.  Administrative responsibilities included attracting clients, negotiating terms and rates, and managing accounts.  Demonstrated strong commitment to my clients’ success and the ability to deliver high quality solutions on time and within budget, resulting in long-term contracts and repeat engagements.
· Directed technical teams through the planning, analysis, configuration, testing, and rollout of three PeopleSoft Human Resource and Finance upgrade projects.
· Implemented PeopleSoft HCM, streamlining business processes and technologies to reduce operational costs.  Deployed employee self-service to facilitate increased efficiencies, reduced costs, and a paperless work environment.
· Developed and drove compliance to standards / guidelines for PeopleSoft SQR and Application Engine development and documentation, increasing software quality and maintainability. 

· Integrated PeopleSoft Finance and Human Resources systems using PeopleSoft Application Messaging and Integration Broker technologies, reducing data latency between the systems.
· Developed applications to automate the loading of vendor vouchers into GL system, transmission of benefit enrollment files to carriers, and the loading of hired applicants from outsourced recruiting company using PeopleSoft Application Engine, Component Interface, and EDI technologies.
Clients included:

    Silicon Valley Bank (Santa Clara, CA)
Intel Corporation (Santa Clara, CA)

    McKesson Corporation (San Francisco, CA)
3Com (Santa Clara, CA)

FOUNDATION SOFTWARE  (New York, NY)
Sep 1996 – May 2000

Senior Consultant.  Provided consulting services enabling clients to maximize their enterprise application investments.  Responsibilities included managing large upgrade projects, custom system design and development, and stakeholder management.  
· Led client technical teams through four PeopleSoft Human Resource upgrade projects and one PeopleSoft Finance upgrade project.  
· Designed program to populate PeopleSoft paysheets from payroll data received from business partners.  Part of a Payroll for North America implementation project.
· Designed data migration strategy from legacy systems into PeopleSoft, enabling the deployment of PeopleSoft globally.
· Optimized payroll and benefit SQR and Application Engine programs through SQL and program logic redesign, reducing run times up to 90%.

· Developed standard libraries for developers to perform functions such as email notification, ftp transfers, and PGP Encryption.
· Initiated and drove data integrity project resulting in reduction of data related support tickets and increased confidence in data.
· Taught classes covering PeopleSoft payroll and development tools.
Clients included:

    Pitt County Memorial Hospital (Greenville, NC)
Intel Corporation (Santa Clara, CA)

    John C. Lincoln Hospital  (Phoenix, AZ)
Hayward Industries  (Elizabeth, NJ)

COUNTY OF FRESNO  (Fresno, CA)
May 1995 – Sep 1996
Developer / Analyst.  Responsible for the technical analysis, design, development, testing, implementation and post implementation support of change requests to the PeopleSoft HR system.  Reviewed technical documentation of other developers to validate the design and ensure consistent data models.  Worked with all levels of HR staff to gather requirements and validate solutions.  
· Developed data conversion scripts from legacy HR system for a PeopleSoft implementation project.  Analyzed dependencies, determined mappings, and developed testing plan to ensure high data quality and a seamless implementation.
· Led PeopleSoft HRMS system upgrade project.  Coordinated DBA, infrastructure and business resources.  

· Implemented change control and migration procedures for department development team, reducing the risk of untested modifications being migrated to production.  
· Developed scripts to conceal the personally identifiable information in the test databases, ensuring the continued protection of employee data.  

· Developed applications to automate mass salary updates and the review of time cards processed by OCR systems, significantly reducing the time HR staff spent on these tasks.  

DATA CONSULTANTS, INC.
Forms Programmer
Mar 1995 – May 1995

JOHNSEY INSURANCE AGENCY
Network Administrator
Oct 1994 – Jan 1995

COMPREHENSIVE YOUTH SERVICES
System Administrator
May 1994 – Nov 1994

GRAY LIFT, INC.
Programmer / Analyst
Jun 1992 – Mar 1994

VLASIC FOODS
Programmer / Analyst
Feb 1989 – Apr 1992
EDUCATION

B.S., Business Administration, Information Systems

California State University, Fresno, December 1994
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