
December 20, 2002

Dear Colly,

This past week I finally found the time to read carefully the five part correspondence from 
someone in Nashville who wanted to inform the FC faculty about the circumstances surrounding 
the firings of Jaun Guyer, Shane Scott, and Fred Thompson. The way you have treated these 
three men is disgraceful!  I realize now that you were under extreme pressure to fire Jaun Guyer, 
but I wish you had shown the fortitude to stand up to Hammontree and a few of the board 
members. 

Hasn’t Bill Hammontree caused enough havoc at FC yet?  The charges that he brought 
against Jaun Guyer were both fraudulent and despicable. The Lord will confront him for his own 
mendacity – and you, too, for allowing him to get away with it.  

I think most of us have finally learned that Fred Thompson did his best to persuade you 
to seek other bids for our health insurance. You stubbornly refused, and now look at what we are 
paying for dependent coverage!  Why, Colly, couldn’t you allow other bids?  Can’t you stand up 
to Hammontree?  Where’s your leadership, Mr. President?  Is Hammontree the de facto 
president of Florida College? The huge increase in dependent coverage actually amounts to a 
lower salary for many of us. Hammontree made his absurd plea in the May board meeting about 
how much the Adcock Agency had helped us through the years, after which Steve Wilsher 
directed David Rudder to seek other bids. It takes a little while, Colly, but the faculty usually 
gets the news from the board meetings.

I am sure you probably already know that it took Jaun nearly two years to find another 
management position. He gave up good opportunities elsewhere to come to FC and manage this 
campus. You know that he was doing a good job.  And part of doing that job well required getting 
rid of Hammontree’s incompetent cronies who had been given lucrative contracts.  But did you 
know that Jaun’s not being able to find a job for nearly two years caused him to lose his home?  
They couldn’t make the payments on Bev’s meager wages, so they had to sell it to keep from 
losing their equity. They moved into a much smaller house. 

Jaun did not get the due process which any respectable institution or business should 
afford its employees. He was judged by a kangaroo court assembled by the infamous Bill, and 
your complicity allowed that “court” to have its way.

Shane’s letter to his colleagues almost brought tears to my eyes, especially after I read 
your letter which supported him earlier.  Most of your faculty is disappointed that you tried to 
“ride the fence” in dealing with the 67 men who signed the so-called Open Letter. Your 
predecessors would have backed that bunch of radicals into a corner. These preachers do not run 
our brotherhood, and you should not allow them to affect your decisions about an employee or 
any college policy.  L.A. Mott said it well: “It appears the freedom to think and act according to 
one’s conscience is down the river. I hate to think what FC will become with the reactionaries 
having such power. It is plain to see that a Homer Hailey could not be employed there under the 
present administration.”

And then there’s Fred Thompson. We were so proud of the magazines which he 
produced. Everywhere I traveled during the first year the magazine was published, people 



commented about the “new look” and quality of our publications. The magazine which came out 
this week is a poor substitute. Fred packaged substantive content in an attractive publication 
which gave FC the class it needed. The FC Magazine became the new marketing tool which we 
desperately needed. With our enrollment down so drastically, it seems foolish to cut our best 
marketing effort in half. 

It really disturbs me how you treat some of our best people. Fred came here and worked 
hard to accomplish all that he did. Compare the last four yearbooks to those just previous to his 
arrival. Look back over the quality literature he produced. 

With a little investigation (I called him),  I learned that he was 57 when he came here, 
leaving an excellent job to do so. You recruited him and he agreed to come. His wife had to accept 
a large cut in pay to leave her job and take a position at King. It was also difficult for them to 
move here because of the condition of Fred’s mother (age 96). He is now 61, and in the last six 
months he has not been able to find a position in the Bay area that would utilize his skills. He 
can’t move to another area where he might find work because his wife will not be vested in the 
Florida Teacher Retirement System until 2004.

Although we have laws against age discrimination, very few companies will even 
interview a person his age. It’s one thing to fire 35-year-old Shane who has most of his career 
ahead of him. It is quite another matter to terminate a man who needs the income when he is 61.  
Nearly all of his retirement funds, he said, were lost in the aftermath of  9-11.  How would you 
like to have 65 percent of your family income taken away?

And then I reflected on what Earl Kimbrough said: “There is no justification for such 
unethical and ungrateful, to say nothing of un-Christian, behavior on his part. I cannot say that I 
am completely surprised at his petulant and childish action. When men in responsible seats of 
power become insecure and paranoid regarding their position, truth and justice usually suffer as a 
result.”

And Floyd Chappelear: “The lack of leadership and character at the top make me realize 
that I no longer want to have my name associated with the school.”

And then your statement to Fred when you fired him: “You have betrayed the college and 
the whole administration.”  That’s ridiculous!  You need to reread his letter to you dated May 
22.

I love this college and I am not planning to leave. But I hope the board realizes before it is 
too late that we need new leadership.  I am not signing this letter because I do not want to lose 
my job. My association with the students and my colleagues is one of my greatest blessings.

I will give you credit for knowing how to fire people who offend you, and then 
successfully covering up the mess. You’ve got our board fooled – but maybe by this time next 
year they will know the truth. Merry Christmas, Colly.

Sincerely,

A faculty member




