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Worldwide Total Remuneration
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La rémunération totale dans le monde
Gesamtverguitung im internationalen Vergleich
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TOTAL REMUNERATION — DIRECTOR-HUMAN RESOURCES
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REMUNERATION TOTALE — DIRECTEUR DES RESSOURCES HUMAINES
GESAMTVERGUTUNG — PERSONALDIREKTOR

RETRIBUZIONE TOTALE — DIRETTORE RISORSE UMANE
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REMUNERACAO TOTAL — DIRETOR DE RECURSOS HUMANOS
REMUNERACION TOTAL — DIRECTOR DE RECURSOS HUMANOS

Remuneracao Basica
Retribucion Fija

|

Voluntary Company Contributions
AE%ARMHR

Cotisations sociales volontaires
Freiwillige Arbeitgeberbeitrage
Contributi volontari a carico dell'azienda
SHOEEMLULS
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Contribuicdes Voluntarias da Empresa

Aportaciones Voluntarias de la Empresa

Remuneracao Variavel
Retribucién Variable

|

Perquisites

R

Avantages particuliers
Nebenleistungen

Altri benefit
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Beneficios para Executivos (“Perquisites”)

Retribucién en Especie

Argentina 155 477
Australia I 1 748,952
Belgium I I—--- 299,479
Brazil l _--_I 214,487
Canada l 1/ 724,917
China (Hong Kong SAR) : | I I I 758,362
China (Shanghai) 1166,989
France I | E— — (798,301
Germany : l 1 I N B 391,462
India 1 — 88,772
Italy ! [ | - — 335,698
Japan I -—II- 233,039
Malaysia .I-I_ 126,038
L\ [7) l 1 I I I 355,880
Netherlands l I_-I- 215,763
New Zealand l I 145,642
Singapore l 1 | 731,072
South Africa I | I I 719,901
South Korea -I_I-142,358
Spain I 1 I 744,381
Sweden l I I i 258,896
Switzerland l l I I N 418,772
Taiwan : N 141,228
United Kingdom l [ I N — 359,866
United States l l N N e 513,618
Venezuela ! L 1 ] | 1!94,1 64
0 100,000 200,000 300,000 400,000 500,000 600,000
Values in U.S. dollars
I |
Basic Compensation Variable Bonus Compulsory Company Contributions
Exge FEERS BEMARMHR
Rémunération de base Prime variable Cotisations sociales obligatoires
Grundgehalt Variabler Bonus Gesetzliche Arbeitgeberbeitrage
Retribuzione base/fissa Retribuzione variabile Contributi obbligatori a carico dellazienda
ERGH BS AUty T147%m) SHOEERLS
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Contribuicdes Compulsoérias da Empresa
Aportaciones Obligatorias de la Empresa

—
Long-Term Incentives
REBERE
Intéressement a long terme
Langfristige Anreizsysteme
Incentivi di lungo termine
REVERE

&7| QMEIE

Incentivos de Longo Prazo
Incentivos a Largo Plazo
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PAay COMPONENTS 2003 — CHIEF EXECUTIVE OFFICER
(As a percentage of total remuneration)
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ELEMENTS DE REMUNERATION — 2003 — PRESIDENT DIRECTEUR GENERAL
(En pourcentage de la rémunération totale)

VERGUTUNGSKOMPONENTEN 2003 — VORSITZENDER DER GESCHAFTSFUHRUNG
(Als Prozentsatz der jahrlichen Gesamtverglitung)

ELEMENTI DELLA RETRIBUZIONE 2003 — AMMINISTRATORE DELEGATO (DIPENDENTE)
(In percentuale sulla remunerazione totale)
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COMPONENTES DA REMUNERACAO EM 2003— PRESIDENTE

(Como percentual da remuneragao total)

COMPONENTES RETRIBUTIVOS 2003 — DIRECTOR GENERAL/CONSEJERO DELEGADO (CEO)
(Como porcentaje de la remuneracion total)

Argentina
Australia 42
Belgium m
Brazil 33
Canada

China (Hong Kong SAR)
China (Shanghai)

France

38

47

44
Germany
India
Italy m
NETED
Malaysia 26
Mexico
Netherlands

New Zealand

43

45

Singapore
South Africa
South Korea

34

32

Spain 18
Sweden
Switzerland M
Taiwan

United Kingdom

United States 2
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Venezuela m)
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Basic Compensation Variable Pay Benefits Perquisites
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Rémunération de base
Grundgehalt
Retribuzione base/fissa

BAHRH

Jlga
Remuneracao Basica
Retribucion Fija
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Rémunération variable
Variable Vergiitung
Retribuzione variabile
Aty THM
HEE

Remuneracéao Variavel
Retribucion Variable

Avantages sociaux
Versorgungsleistungen
Benefici aggiuntivi
taft

28| 54

Beneficios

Beneficios

Avantages particuliers

Nebenleistungen

Altri benefit
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Beneficios para Executivos (“Perquisites”)
Retribucién en Especie



Argentina
Australia
Belgium

Brazil

Canada
China (Hong Kong SAR)
China (Shanghai)

France
Germany
India

Italy

Japan
Malaysia
Mexico
Netherlands
New Zealand
Singapore
South Africa
South Korea
Spain
Sweden
Switzerland
Taiwan
United Kingdom
United States

Venezuela

VARIABLE PAY 1996 AND 2003 — DIRECTOR-HUMAN RESOURCES

(As a percentage of annual basic compensation)
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REMUNERATION VARIABLE 1996 ET 2003 — DIRECTEUR DES RESSOURCES HUMAINES
(En pourcentage de la rémunération de base annuelle)

VARIABLE VERGUTUNG 1996 UND 2003 — PERSONALDIREKTOR
(Als Prozentsatz des jahrlichen Grundgehaltes)

RETRIBUZIONE VARIABILE 1996 E 2003 — DIRETTORE RISORSE UMANE

(In percentuale sulla retribuzione base annua)
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REMUNERACAO VARIAVEL 1996 E 2003 — DIRETOR DE RECURSOS HUMANOS
(Como percentual da remuneracao anual basica)

RETRIBUCION VARIABLE 1996 Y 2003 — DIRECTOR DE RECURSOS HUMANOS

(Como porcentaje de la retribucion fija anual)
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1 i 18]
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1 : 29 |_E
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1 20
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2 16 |
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2|n/A |
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2 16 |
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2 17
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2 10 |
1 20015}
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1 14 ‘
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1 7 I —
2 21
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2 17 |
1 50 15|
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2 18 |
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1 16
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Variable Bonus Long-Term Incentives 2003 1996
FETRS REBERES 2003 199
Prime variable Intéressement a long terme 2003 1996
Variabler Bonus Langfristige Anreizsysteme 2003 1996
Retribuzione variabile Incentivi di lungo termine 2003 1996
BE (1 ErT 4 THH) KA w074 7R 2003 1996
HE Hoiz 7| UMEE 2003 19%
Remuneracao Variavel Incentivos de Longo Prazo 2003 1996
Retribucion Variable Incentivos a Largo Plazo 2003 1996
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TyPICAL RETIREMENT INCOME — ACCOUNTANT
(As a percentage of final total cash compensation)
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NIVEAU DE RETRAITE — COMPTABLE

(En pourcentage de la derniére rémunération annuelle totale monétaire)

TYPISCHE RUHESTANDSBEZUGE — FINANZBUCHHALTER
(Als Prozentsatz der letzten gesamten Barbeziige)

TRATTAMENTO PENSIONISTICO E DI FINE RAPPORTO — CONTABILE
(In percentuale dell’ultima retribuzione globale)
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RENDIMENTO TiPICO DE APOSENTADORIA — CONTADOR
(Como percentual da remuneracao “total cash” final)

INGRESOS TIPICOS A LA JUBILACION — CONTADOR/CONTABLE
(Como porcentaje sobre la remuneracion final total en efectivo)

Argentina ; ; 46
Australia _I_I 44
Belgium l l I — ] 5
Brazil l—* 70
Canada l I_58
China (Hong Kong SAR) I 40
China (Shanghai) 18
France e 5|
Germany I I_ 52
India _ll_ 59
Italy * 85
NETED l _I 44
Malaysia l l I 54
Mexico l I——78
Netherlands l#m
New Zealand l # 66
Singapore : 24 |
South Africa I 70
South Korea —l- 28 |
Spain l 81
Sweden l l _I 65
Switzerland l _75
Taiwan l l 58
United Kingdom _72
United States l I_l_ 86
Venezuela 10
0% 20 40 60 80 100%
— — —
Termination Indemnity Social Security and Other Compulsory Programs Private Company Plan
BEAE HERBREMEEHN FEFARE
Indemnité de départ en retraite Sécurité sociale et autres régimes obligatoires Régime privé d'entreprise
Abfindungen bei Beendigung Gesetzliche Sozialversicherung und andere Betriebliche Altersversorgung
des Arbeitsverhaltnisses Pflichtversicherungen Piani aziendali
Indennita di fine rapporto Previdenza sociale ed altri programmi obbligatori PEDRES - F2
BEFY HERBRUZOMOEEIRT B|AL E|RITHE R|UR S
EXa At 28 R IEH Y AR RSN Plano privado da empresa
Indgnizagén por térllni_no do Seguridadg social e outros programas Plan Privado de Empresa
vinculo empregaticio compulsorios
Indemnizacion por Despido Seguridad Social y Otros Programas Obligatorios
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Argentina
Australia
Belgium
Brazil
Canada

China (Hong Kong SAR)

China (Shanghai)

France
Germany
India

Italy

Japan
Malaysia
Mexico
Netherlands
New Zealand
Singapore
South Africa
South Korea
Spain
Sweden
Switzerland
Taiwan
United Kingdom
United States

Venezuela

SEVERANCE PAY — DIRECTOR-HUMAN RESOURCES AND MANUFACTURING EMPLOYEE
(As a percentage of annual basic compensation)
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INDEMNITE DE DEPART — DIRECTEUR DES RESSOURCES HUMAINES ET OPERATEUR DE FABRICATION
(En pourcentage de la rémunération de base annuelle)

ABFINDUNGSZAHLUNGEN — PERSONALDIREKTOR UND INDUSTRIEARBEITER

(Als Prozentsatz des jahrlichen Grundgehaltes)

TRATTAMENTO DI FINE RAPPORTO — DIRETTORE RISORSE UMANE E OPERAIO
(In percentuale sulla retribuzione base annua)
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INDENIZACAO POR TERMINO DO VINCULO EMPREGATICIO — DIRETOR DE RECURSOS
HUMANOS E OPERARIO DE PRODUCAO
(Como percentual da remuneracao anual basica)

INDEMNIZACION POR DESPIDO — DIRECTOR DE RECURSOS HUMANOS Y OBRERO
(Como porcentaje de la compensacion fija annual)
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Statutory/Compulsory Payment
EERHIMRHES

Prestation légale/obligatoire
Gesetzlich vorgeschriebene Zahlungen
Contributi Obbligatori

B

EEELE

Pagamento Compulsorio

Aportaciones Obligatorias

T —T) |

139

125
125

144
142

100 150
|

Voluntary Company Payment
BEtRHES

Prestation supplémentaire
Freiwillige Zahlungen
Contributi Volontari
ERIMA
FHEEEREREES
Pagamento Voluntario
Aportaciones Voluntarias

180

173

173
173

237
189

200 250

1

Director-Human Resources
ANERZE

Directeur des Ressources Humaines
Personaldirektor

Direttore Risorse Umane

AEB SR

HR &

Diretor de Recursos Humanos
Director de Recursos Humanos

299

356

300%

2

Manufacturing Employee
BEHES

Opérateur de fabrication
Industriearbeiter
Operaio

EERBE

YA K

Operario de Producao
Obrero
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EXECUTIVE PERQUISITES

FTBON BRSNS

AVANTAGES PARTICULIERS DES CADRES DIRIGEANTS
NEBENLEISTUNGEN FUR FUHRUNGSKRAFTE

ALTRI BENEFIT CONCESSI Al DIRIGENTI
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BENEFICIOS DIFERENCIADOS PARA EXECUTIVOS (“PERQUISITES”)
REMUNERACION EN ESPECIE PARA EJECUTIVOS

Annual Club Company Entertainment Extra Financial Housing  Low-Interest Mobile

Physical Membership Automobile Allowance Vacation  Counseling  Assistance Loans Telephone
1 2 3 4 5 6 1 8 9
Argentina - O [ J O [ ] - O = (]
Australia Y fa o ) (= (] O O (]
Belgium - - [ ) () — O O O [ )
Brazil () - o O O O O @ [~
Canada o o o O @) - O O (
China (Hong Kong SAR) = = @ O [ J O = O =
China (Shanghai) — O — O — O — O O
France = = [ O -~ @ - @ [ )
Germany [ ) O [ ) O @ O O O [ )
India = [ J [ J O O O @ [ J (]
Italy @ O [ J O O O @ O [ J
Japan (] [ ) [ J (] O O = @ [~
Malaysia Y o o = O O O @ [
Mexico ] @ @ O O O O O [ J
Netherlands O O [ J O O = O O (]
New Zealand O o [ J O { ] O O O [
Singapore o o o =] O O O @ =
South Africa o [ [ ) [ ) @ = O O o
South Korea o [ o o [ ] O = [ J (]
Spain [ J O [ J O O O O - (]
Sweden [ J ] [ ] ([ J O O O o
Switzerland O O [ J @ = - O @) =
Taiwan O [ [ O O O O O O
United Kingdom - O [ J o =~ = O O {
United States (= = = O = (] O O (=
Venezuela [ J [ J [ J O O O O - o

1 Visite médicale annuelle

O 1 EERERE 1 Jéhrliche arztliche Untersuchung

usually provided 2 Bges 2 Appartenance a un club 2 Clubmitgliedschaft
BEa 3NFE 3 Voiture de fonction 3 Firmenwagen
accordsés la plupart du temps 4 priEat 4 Indemnités de représentation 4 Bewirtungspauschale
werden normalerweise gewahrt 5 ZEIMRER 5 Jours de congé supplémentaires 5 Zusitzlicher Urlaub
normalmente concessi 6 EEEH 6 Conseil financier 6 Finanzheratung
FEALEDBEEZHNS 7 B 75RERS 7 Assistance logement 7 Wohn- oder Mietzuschuss
UHIMo 2 K| SE 8 KEE 8 Préts a taux favorables 8 Zinsgiinstige Darlehen

9 TEER 9 Téléphone portable/mobile 9 Mobiltelefone

usualmente concedidos
normalmente proporcionada

1 BERZH
23I0N7957505E1E

1 4G
2 28 3|

1 Check up medico
E 2 Iscrizioni a club/associazioni

sometimes proivided 3 Auto aziendale 3 &FE0E 3 3ARRKY
Lot 4 Indennita spese di rappresentanza 4 EHFY 4 Hoy|ASH|
parfois accordés 5 Ferie aggiuntive 5 45 R A1KRIE 5 SHRE57}
werden manchmal gewahrt 6 Consulenza finanziaria privata 6 EEHE 6 MTYE
q“fi'Che volta concessi 7 Contributo alloggio 7 B 7 7ERE
Hi‘;‘;fzbhﬂ_:é 8 Prestiti ad interesse agevolato 8 BRI ORE 8 X3zl gxt
A5 SAM RISE 9 Telefono cellulare 9 HHER 9 0|EH3E

as vezes concedidos
proporcionada sélo a veces

rarely provided

FhRft

rarement accordés
werden selten gewahrt
raramente concessi
HEVEZSNTHED
Aol HSEIR| S
raramente concedidos
raramente proporcionada

1 “Check-up” executivo anual
2 Titulo de clube

3 Automovel designado

4 Verba de entretenimento

5 Férias extras

6 Consultoria financeira

7 Auxilio moradia

8 Empréstimos a juros baixos
9 Telefone celular
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1 Revision médica anual

2 Pertenencia a Clubes

3 Coche de Empresa

4 Gastos de Representacion

5 Vacaciones Extras

6 Asesoramiento Financiero

7 Ayuda para Vivienda

8 Préstamos a Bajos Intereses
9 Teléfono celular/movil



Argentina
Buenos Aires

Australia
Canberra
Melbourne
Sydney

Belgium
Brussels

Bermuda

Brazil
Rio de Janeiro
Sdo Paulo

Canada
Calgary
Mississauga
Montreal
Toronto
Vancouver

China
Hong Kong
Shenzhen

e au | AMERESEN

France
Paris

Germany
Cologne
Frankfurt

Ireland
Dublin

ltaly
Milan
RS

Japan

Tokyo
Malaysia
Kuala Lumpur

Mexico
Mexico City

The Netherlands
Amsterdam
Rotterdam

www.towersperrin.com

New Zealand
Auckland
Wellington

Singapore

South Africa
Cape Town
Johannesburg

South Korea
Seoul

Spain
Madrid

Sweden
Stockholm

Switzerland
Bern

Geneva
Zurich

United Kingdom
Bristol
London

Newbury
St. Albans

United States
Atlanta
Austin

Boston
Charlotte
Chesapeake, Va.
Chicago
Cincinnati
Cleveland
Columbia, Md.
Dallas

Denver
Detroit
Hartford
Houston
Irvine, Calif.
Jacksonville
Los Angeles
Memphis
Miami/

Ft. Lauderdale

Milwaukee
Minneapolis
New York

Parsippany, N.J.
Philadelphia
Phoenix
Pittsburgh

St. Louis

San Antonio
San Diego

San Francisco
Seattle
Stamford
Tampa
Valhalla, N.Y.
Voorhees, N.J.
Washington, D.C.
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