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The Glass Ceiling and the Sticky Floor


Feminism is defined as the movement for social, political, and economic

equality of men and women. Yet, as revealed in Manifesta: Young Women,

Feminism, and the Future, statistics show that equality has not arrived. Sixty-seven percent of Americans agree with the concept of feminism, yet women are still noticeably unequal to men. On average, women make only seventy-three

percent as much as men in the same positions. Only eight percent of top

executive positions are held by women (Baumgardner and Richards). It is evident

that there is a problem, but exactly what the problem is, how it came about, and

what the solution is remains debated and undecided.


In 1963, the world was changed when Betty Freidan identified and

addressed another problem with no name in the groundbreaking novel, The

Feminine Mystique. Unhappy housewives all over the country became aware that

others too were feeling the pressures of behaving as expected. What followed

was a changed generation of women with new goals and aspirations, including

hopes of occupying traditionally male career positions.


It soon became apparent that men would not accept women into their

corporate world. “Over and over women heard in voices of tradition and of

Freudian Sophistication that they could desire no greater destiny than to glory in

their own femininity” (Freidan 15). Conservative and radical feminists alike

wanted a greater equality of rights and searched for ways to obtain it. During that

time, some suggest that feminism became a dirty word, and the self-proclaimed

feminist was and still is looked down upon by many. Who are the feminists?

Jennifer Baumgardner and Amy Richards offer, “By feminists, we mean each and

every politically and socially conscious woman or man who works for equality

within or outside the movement, writes about feminism, or calls her- or himself a

feminist.” With so many feminists lurking around, one would assume that by now

women would have equal treatment and rights in the workplace. Unfortunately,

statistics and common knowledge prove otherwise.


It has been assumed by many human-capital theorists that women receive

less pay and less opportunity for advancement because they are more commonly

distracted by domestic issues, such as housework and child care. It is a common

misconception that the involvement of women in concerns of the home causes

their career dedication level to decrease. Studies have shown that women and

men in upper level executive positions display an equal level of dedication and

effort in their careers. Still, women remain underpaid and receive significantly

fewer promotions than men do.


The causes for salary inequalities and the lack of women in upper level

positions have been speculated for years. Some anti-equality supporters might

suggest that women put forth a lack of effort. Others claim that women are simply

incapable of the physical and emotional stresses of some traditionally male

positions. That is simply not true. In the majority of dual income homes, wives are

responsible for more than seventy-five percent of the household chores and child

rearing. Obviously, these women are equipped for just as much stress tolerance

as men, if not more. In some cases, though, it is legal to indirectly prevent the

advancement of women to higher positions. “Military promotion to the rank of

commissioned officer is usually reserved for people with combat experience, but

Congress and the military have banned women from combat positions” (Adler

269). In earlier years, women not only took part in domestic responsibilities, but

were expected to do a great deal of manual labor as well. “When the U.S. was an

agrarian society, women planted and harvested crops, including extensive

household gardens, and were also expected to take responsibility for housework

and child rearing, both of which were highly labor intensive in the pre-electricity

era” (Kornblum 233). It becomes more and more apparent that no matter how

much work a woman does inside or outside the home, she is still perceived as

the weaker marriage partner in terms of stress capacity.


The cause for gender inequality in the workplace is less significant an

issue than the solution. A weaker sex can never advance over the powerful

competition, and while upper level male executives might be happy to endorse

the granting of scholarship money for women who are serious about pursuing a

career in blue collar corporations, not a single one of those men would offer their

position to one of those women. Scholarships and education opportunities are a

nice start—it is certainly better to start your climb up a greasy pole halfway up

instead of at the bottom—but the real solution for the lack of women in the

executive world is for them to embrace the qualities that make men so much

more successful. Essentially, women must become more like men in order to be

treated more like men.


From infancy, men and women are trained to behave differently. Men are

conditioned to be the dominant doers and thinkers—and thus achievers—of

our society, while women are taught to play with dolls, and become submissive

housewives. What results are embarrassing statistics about the likelihood of

female corporate success. “One in four girls shows signs of depression […] twice

as many females as males attempt suicide […]One in four girls has been in an

abusive relationship […]Girls are five times less likely to receive attention from a

teacher […]by age thirteen, fifty-three percent of girls are unhappy with their

bodies […]eighty percent of ten-year-old girls are on a diet […]eight million

American women suffer from eating disorders […]” (Deak). With women

experiencing such extreme trauma, it is not surprising that they are less

successful in the workplace than men are.


Traditionally minded people gasp at the thought of raising our girls to be

more like boys, but in blunt logic, it becomes apparent that this could be the only

way to install the components of a successful career for America’s future aspiring

women executives. Those values and characteristics which spell out success –

aggression, confidence, courage, logical thinking, boldness – are all defined as

masculine in our society. Since today’s woman is not a praying mantis, and is

without the option of eating her male partner, she must adapt and adopt the traits

which are more favorable for success. In America, those traits are ones men

are conditioned to possess from birth. If American parents would start bringing

home baby girls to nurseries filled with powerful dinosaurs instead of helpless,

beautiful butterflies, in thirty years their salaries would be impressive.
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