Learning Theory Model of Career Counselling

The purpose of this model is to increase satisfaction with career in the present and future, by promoting learning

Key Assumptions: indecision is beneficial, not detrimental to career development; career and personal counselling should be integrated

Assessment: standardised; criterion-based

Counsellor Stance: collaborative and teaching 

Counselling Process:

1) Intake Interview

2) Assessment

3) Generate Learning Activities

4) Collect Information

5) Share information and Estimate Consequences

6) Review: Decide Tentatively or Recycle

7) Job Search Strategies

Cognitive Information Processing Perspective (CIP)

Main Proponents: Peterson, Sampson, Reardon

Derived from cognitive psychology research on how information is encoded and manipulated in the brain, this theory proposes a model of career-related decisions are made, and how people solve problems that they encounter in developing and achieving career goals.

Goal of CIP: to provide the conditions that will allow clients to engage in learning, to improve memory structures and cognitive skills.  This will result in an improved ability to process information.

Improving information processing skills is a sufficient purpose for counselling, because it is assumed that improving an individual’s decision-making capabilities will allow them to generate solutions for the career-related issues that they presented with.

Central to the career development process is the CASVE cycle: 

Communication; Analysis; Synthesis; Valuing; Execution.

Cognitive Information Processing Model of Career Counselling

The purpose of this model to address the problem-solving and decision-making process, as it relates to career development.

Key Assumptions: there are multiple domains of information processing; deficits in one or more of these domains are the cause of career-related problems.

Assessment: standardised; criterion and norm-based

Counsellor Stance: collaborative and guiding

Counselling Process:

8)       Initial Interview

9)       Preliminary Assessment

10) Define and Analyse Problem

11) Collect Information and Formulate Goals 

12) Develop Individual Learning Plan

13) Execute Learning Plan

14) Review and Generalise

