Social Cognitive Career Theory (SCCT)

Main Proponents: Lent, Brown, Hackett, Betz

SCCT focuses on the factors that link learning experiences and subsequent career behaviours.  Specifically proposes a model of career development explaining how interests, abilities, values relate to each other, and have an effect on career-related individual growth and contextual factors.

Self-efficacy: a person’s beliefs about his or her ability to exercise control over events and circumstances.  Efficacy is domain-specific and serves as a strong proximal determinant for behaviour.

Personal agency: the overall capacity to exercise control over thought processes, motivation and action.  Agency is seen as more generalized than self-efficacy, and occurring in an “emergent interactive” fashion.

Outcome expectations: a person’s beliefs about the consequences of their actions, which can also serve as a determinant of subsequent action.

Personal goals: the outcomes that a person hopes to achieve.  Goals serve to organise and sustain behaviour over time.
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Learning Theory of Career Counselling

Major Proponents: Krumboltz, Mitchell

Each person’s unique learning experiences over the lifespan develop the primary influences that lead to career choice, and a major purpose of career counselling should be to uncover and deal with the client’s problematic beliefs and generalisations.

The career development process involves four factors:

1) Genetic endowments and special abilities

2) Environmental conditions and events

3) Learning experiences (instrumental and associative)

4) Task approach skills

Four fundamental trends of career counselling in modern society:

· career counsellors need to be able to help with all career related problems

· counselling should assist people to expand their abilities and interests

· Clients should be supported to take action in achieving their career-related goals.

· people need to be prepared for changing work tasks

