Issues of Diversity

Caution must be taken when attempting to apply theories of career development to client problems when the client has a cultural background, sexual orientation, or ability status other that differs from the dominant one in North America.

When doing so, it is prudent to:

1) conduct a literature search to determine what aspects of the theory can and cannot be applied to the client in question.  

2) consider alternative, diversity-related explanations for what is occurring for the client (but do not assume that the situation must be due to the issue of diversity).  

3) consult with the client to determine their perceptions of how their culture, disability background or sexual orientation may be influencing their career development.
Integration of Different Theories

There is a move within career counselling and psychology to integrate or unify existing theories of career.  The motivations behind this include:

· bringing career development more into the mainstream of psychology 

· increasing the relevance of theory to counselling practice 

· improving the existing body of research

Some theorists propose that, instead of unifying theory, we need to consider the possibility that the concept of career itself may not have a future, due to (a) the changing nature of work, (b) the increasing scarcity of organisations that facilitate traditional career paths, and (c) people’s increased tendency to move across companies or even occupation types.

Instead of a career, perhaps we should be thinking of development in terms of a person’s portfolio of work related skills

Issues relevant across theories of vocational development / models of career counselling

Method for gathering information:

Actuarial / “objective.”  Using standardised tests and other forms of “objective” data collection to obtain information about the client

Client-centred / “subjective.”  Using interview, self-assessment instruments and other “subjective” methods to obtain information

Type of diagnosis:

Differential diagnosis.  Comparing clients to what would normally be expected for someone like them, to identify the ways and degree to which they differ from the norm.  (Figuring out what is the problem).

Dynamic diagnosis.  Identifying the factors that are currently contributing to the difficulties that the client is facing.  (Figuring out why there is a problem).

Decisional diagnosis.  Determining the client’s decision-status / decision-making style.

Decision-status

Decided:  People who have already made a decision about a career

Undecided: People who have not made a decision and do not want to decide at the present time.

Indecisive: People who are unable to decide even though they want to make a decision.

