Developmental Model of Career Counselling 

The purpose of this model is to identify and address clients’ specific career-related problems, which are usually framed as being related to their tasks / stage of development

Key Assumptions: career development occurs over the life-span; everyone has unique aspects to their career development history.

Assessment: self-assessment, focused on unique traits

Counsellor Stance: collaborative and supportive

Counselling Process:

1) Establishing Client Individuality and Counselling Goals

2) Identify and Select Career Improvement Strategies

3) Implementation of Strategies

4) Verifying Goal Achievement

