Person-Environment-Fit Model

The purpose of this model is to help people find a job that fits for them, a job that they will feel satisfied with, and will be able to perform in a satisfactory way.  Person-environment-fit is achieved by enhancing the client’s knowledge of themselves and their circumstances.

Key Assumptions: there is an optimal career (or variety of careers) that would best suit each person; individuals seek to achieve and maintain a positive relationship with their work environment.  

Assessment: standardized, norm-based instruments

Counsellor Stance: collaborative and guiding

Counselling Process:

1) Intake

2) Identify Developmental Variables

3) Assessment

4) Identify and Address Barriers

5) Generate Person-Environment-Fit Analysis

6) Review (Confirm, Explore, and Decide)

7) Follow-up

