Issues of Diversity

Caution must be taken when attempting to apply theories of career development to client problems when the client has a cultural background, sexual orientation, or ability status other that differs from the dominant one in North America.

When doing so, it is prudent to:

1) conduct a literature search to determine what aspects of the theory can and cannot be applied to the client in question.  

2) consider alternative, diversity-related explanations for what is occurring for the client (but do not assume that the situation must be due to the issue of diversity).  

3) consult with the client to determine their perceptions of how their culture, disability background or sexual orientation may be influencing their career development.
