Needs-theory Approach

Main proponent: Roe

Need structures are determined by genetics, early relationships with parents, and life experiences.  People develop their career interests based on the dominant set of needs in their lives.

All careers fall into one of eight interest groups:

1) service 

2) business

3) managerial
Person-oriented

4) general cultural

5) arts / entertainment

6) technology

7) outdoors 
Nonperson-oriented

8) sciences

Interest group preferences are determined by the kinds of needs that are dominant, but specific level of occupation within each group is influenced by the intensity of the person’s needs (along with abilities and socio-economic background).

