Values-based, Holistic Model of Career Choice

Main Proponents: Brown

Values, not interests, are the most important influence on the career choice process, and are a strong determinant in thinking about behaviour roles. 

Development of values occurs primarily as information from the environment is processed and interacts with inherited characteristics.  (However, culture, gender and socio-economic status also play a role).

In life, values often have to be prioritized in terms of their importance, due to the demands of the situation (which may reveal conflict between values or simply not allow all values to be equally expressed).

When life roles allow all of a person’s important values to be satisfied, then life-satisfaction will be high.  If situations, including work, prevent values from being met, satisfaction with the situation will be low.

