The Circumscription and Compromise Theory of Career Aspirations

Main Proponent:  Gottfredson

Career/vocational aspirations are the thoughts, desires, and plans that a person has about future occupations and career paths.

The theory proposes that career development occurs over four stages in childhood and adolescence:

1) Orientation to size and power (3-5 years):  awareness that adults and children are different, and development of some sense of what it means to be an adult.

2) Orientation to sex roles (6-8 years):  gender development influences self-concept.

3) Orientation to social evaluation (9-13 years):  awareness of social class influences self-concept, development of ideas about acceptable levels of work (in terms of prestige).

4) Orientation to the “internal, unique self (14 years onwards):  increased ability to reflect on themselves and thinks more about their future career in terms of their own interests, sex-roles, and social class.
