Trait-and-Factor Theory

Main Proponents:  many, including Parsons, Williamson, Prediger

Career-related traits include: 

· Interests
· Values
· Aptitudes
· Personality characteristics 

Assumptions of trait-and-factor theory: 

1)  Career decisions can be made by measuring relevant traits using standardised tests, then matching those traits with the characteristics found in different professions

2) Important career traits tend to remain the same over a person’s lifetime

3) Career decisions can be based primarily on measured, internal abilities

4) There is a single career goal for each person

