Person-Environment-Correspondence (Theory of Work Adjustment)

Main Proponents: Dawis, Loftquist

Job Satisfaction: 

the degree of correspondence between an employee’s needs and the work environment’s reinforcement system (judged from the perspective of the employee)

Job Satisfactoriness: 

the degree of correspondence between the ability requirements of the work setting, and the abilities that the employee brings with them (judged from the perspective of the employer)

Satisfaction and satisfactoriness, along with personality structure, personality style, ability, and values determine the degree of fit between a person and a work environment and, therefore, how long someone will stay in a particular occupational path.

Adjustment styles that people take when there is not a good fit between person and environment include:

· flexibility 

· activeness 

· reactiveness 

· perseverance 
