Section 9: Clergy/Resource Staff Responsibilities

The supervising clergy/resource staff are involved with the camp in the capacity of assisting all staff and helping to monitor the levels of stress and spiritual health.  These individuals should be prepared to help the camp staff through difficult tasks (not do it for them) and be available with a “listening ear” for the staff to openly discuss any concerns they may have.
9.1 All clergy/resource staff that will be active during the camps will attend the camp training session

9.2 The camp director is responsible for reporting each day a summary of any incidents, injuries, major disciplinary issues and generally how the day went to the attending clergy/resource staff
9.3 The clergy/resource staff should be prepared to lead worship as needed

9.4 The clergy/resource staff may be asked to replace a counsellor if absolutely necessary

9.5 Clergy/resource staff should be prepared to transport a camper along with a third party, when necessary (i.e. to a clinic, home due to discipline reasons etc).

9.6 At all times during the camping season, clergy/resource staff are expected to conduct themselves in a professional manner and abide by behaviours that reflect all general camp rules and policies.     
