Section 10: Camp Staff Discipline Policies
During the camp training session there will be an open discussion of how discipline issues will be handled at camp.  The following are guidelines for dealing with camp staff or volunteer misconduct and dismissal.

10.1 Any counsellor caught in possession of or under the influence of drugs or alcohol will be terminated

10.2 Any counsellor caught smoking without permission: 1st offence verbal warning and confiscation of cigarettes and lighter/matches if the counsellor is under 18, 2nd offence will result in termination.

10.3 Any counsellor accused of any sexual misconduct, sexual harassment or sexual assault will be placed on voluntary leave until the matter is thoroughly investigated by a governing body of directors (Camp Director, attending Clergy. The Archdeacon, Medical Personnel)

10.4 Any counsellor who in the opinion of the Director is not performing to the standard as laid down in camp policy, will be counselled and placed under probation until such a time as their behaviour is modified or termination of employment takes place.
