Proposal by Charles Fernando, Director, Career Guidance Unit, SJP

for incorporation of a “Careers Component”

within the new Degree Programme

being introduced by the Faculty of Medical Sciences .
Degree:

BSc in Medical Laboratory Science
Unit:


Career Orientation in Medical Laboratory Science
spread over the programme as/within:

Career Orientation in Medical Laboratory Science I



(Within Foundation Unit - code 0001)

Career Orientation in Medical Laboratory Science II



(Within Year 2 / Semester 4  - Unit code 1426)

Career Orientation in Medical Laboratory Science III



(Within Year 3 / Semester 6  - Unit code 3636)

Overall Aim:

To contribute, as a career-oriented component of the named course unit, to the overall aim of the Degree Programme of effectively preparing the undergraduates for careers in medical laboratory science and/or related fields

incorporating the following:

-
being a structured progressive career education programme integrated within the course as a whole and situated within a life-long process of learning and development

-
facilitating the insertion of the undergraduates in external environments that will help them discover the broad context within which they would eventually be working

-
Creating a context within which they could discover elements of the purpose, meaning and relevance of the work they would eventually be doing as well as the related professional, socio-political and ethical issues and implications

-
contributing to the processes of work-based and problem-based learning integrated within the academic programme

-
contributing to personal and professional skills development including those related to critical-evaluation, decision-making, problem-solving as well as others related to the management of time, learning and quality

-
achieving reasonable levels with regard to self awareness, opportunity awareness, decision learning, and transition learning which are essential elements of a career education and development process.

Career Orientation in Medical Laboratory Science I  

(Within Foundation Unit - code 0001)

During the Foundation Unit, using about 25 hours (i.e. one week), we propose to send the students out in small groups to Medical Laboratories. (This will be complemented by shorter visits to one or two commercial establishments and perhaps a training centre. The prospect of obtaining some information about opportunities for research and postgraduate study will be included too.) They will be encouraged to begin a personal portfolio. At the end of the component, students will be required to report on the experience and make presentations.

In visiting the Laboratories, the students will be encouraged to adopt a work-shadow type of technique and attempt to discover what people and organisations in the field do. The objective is to achieve some level of Aopportunity awareness@. Prior to undertaking the visits, the students will be prepared. Guidance will be provided on aspects that might be of interest, questions that might be useful to ask etc. (We propose to liaise with those responsible for the English Course and request some training on AHow to ask questions and elicit information@.)

One expects that through this module, the students (and in particular those coming just after their A=levels) would have a broader perspective of the subject area, of opportunities, of skills and flexibility needed and would even have had an opportunity to explore options they might not have considered before.

Learning Outcomes:

On successful completion of this unit, students should:

· Begin to understand and appreciate the external environment within which they would eventually be working and the various stakeholders they would interact with.

· Know the range of opportunities available to them  including paid employment, self employment, voluntary work and further study.

· Understand the general and specific knowledge, qualities and skills required or preferred by employers; understand the requirements of work environments; know the ways in which employers differ and recognise the differences between them.

· Use appropriate resources and networking skills to research information about occupations, employers and courses; use appropriate media to find vacancies and be able to analyse them effectively; use networking skills to find out about jobs which are not advertised.

Career Orientation in Medical Laboratory Science II

(Within Year 2 / Semester 4  - Unit code 1426)
It is expected that about 50 hours of work will be involved. This will concentrate on the undergraduate=s self-awareness and self-development but in the context of the career chosen. Attention will be paid to relevant competencies / transferable skills such as interpersonal & networking skills, adaptability skills, general decision-making and problem-solving skills, as well as self-management skills. Workshops and training sessions combined with assessed individual and group assignments will be used. (As the subject-specific/job-specific skills are  dealt with elsewhere within the course, one will look only at generic/transferable skills. When some of the latter are handled elsewhere, duplication will be avoided. Reinforcement techniques may be used instead.)

One expects that this Unit will contribute to forming a graduate who is self-confident, possessing a sufficiently broad perspective, able to work on one=s own as well as with others, flexible, and able to manage oneself and one=s career in the context of a changing world.

Learning Outcomes:

On successful completion of this unit, students should:

· Know their own strengths and areas for potential development; reflect on their own personal development and be self critical; imagine the ways in which they would like to develop.

· Have reflected on how they have made decisions in the past and understand their own decision making style; feel confident about themselves and have a positive attitude towards change; relate self knowledge effectively to occupational knowledge; apply the stages of learning (research, plan, do, review) to career choice.

· Have achieved a reasonable level of development in personal and professional skills including those related to critical-evaluation, decision-making, problem-solving as well as others related to the management of time, learning and quality

· Have continued the reflection begun earlier with regard to the external environment and the various stakeholders.

· Have begun to discover elements of the purpose, meaning and relevance of the placement to be undertaken in the following year as a foretaste of the work they would eventually be doing as professionals and thus be open and sensitive to related professional, socio-political and ethical issues and implications.

Career Orientation in Medical Laboratory Science III

(Within Year 3 / Semester 6  - Unit code 3636)

(At this level, it is envisaged that a AManagement@ component too will be incorporated within the unit.)  Using about 20 hours, the programme will focus on the transition from study to work. Job-hunting skills (including matters such as CVs, interviews, aptitude tests) and the job-search process will be emphasised. Workshops and training sessions combined with assessed individual/group assignments will be used.

One expects that the progressive career education programme spread over the three years would have contributed to enhancing the quality the degree programme and of its future graduate such that he/she would not merely be employable but sought after as capable of a positive and effective contribution to their own well being, to the economy and to society.

Learning Outcomes:

On successful completion of this unit, students should:

· Understand recruitment and selection processes used by employers and course providers; plan an appropriate time schedule for implementing career plans; relate their own abilities, skills and qualities to those required by a particular employer and job.

· Provide evidence of and clear examples to illustrate their qualities, skills and abilities; understand the limitations and opportunities presented by different forms of application and use them effectively.

· Understand the principles and practice of interviewing and present themselves effectively as interviewees. 

· And have developed, through the 3-unit Career Orientation module and other components and experiences of the Course, an approach appropriate to a society that is fast changing and is knowledge-based, and requires flexibility and lifelong learning.

